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NARRATIVE

I Introduction

Western Connecticut State University (also known as Western, WestConn or newly recognized
abbreviation to “WCSU™ or "University”) is a public, four-year university located in Danbury,
Connecticut. WCSU consists of four schools and one division: the Ancell School of Business
(which includes the Justice & Law Administration program), the Macricostas School of Arts and
Sciences, the School of Visual and Performing Arts, the School of Professional Studies and the
Division of Graduate Studies. Founded in 1903, WCSU is part of the Connecticut State Colleges
& Universities system, and as of Fall 2016, total university enrollment has reached at about 5,721
full-time and part-time students in the undergraduate and graduate programs. The University has
a workforce of 1,171 full and part-time employees. The University facilities includes six (6)
residence halls (hyperlink to: http://www.wesu.edwhousing/residencehalls.asp), various
classroom and administrative buildings throughout the two campuses, two (2} athletic facilities,
three (3) parking garages, and several athletic fields/courts on the West Side Campus.

The Midtown Campus is the original campus, located on White Street near Downtown Danbury
and the Main Street Historic District. The Midtown Campus is in the heart of Danbury, close to
the City Center shops and restaurants. It is, in essence, the main campus, with the Haas Library,
Warner Hall, White Hall, Higgins Hall and Berkshire Hall located around the University
Quadrangle. The Midtown Campus also houses the Science Building, Midtown Student Center,
WCSU Police Headquarters, the West Connect Card Office, Higgins Hall, Irfan Kathwari Honors
House, University Hall and the Old Main Building. New students under the age of 19 should expect
to live in the dormitories found on the Midtown campus. It is home to the Macricostas School of
Arts and Sciences, School of Professional Studies, and most of the University’s administration.
Dormitories (better known as residence halls) on this campus include Fairfield Hall, Litchfield
Hall, and Newbury Hall.

Within these are “traditional™ style residence halls, the rooms are shared between two or three
students, and each floor (or section) shares common bathrooms and lounges. Each residence hall
also has recreation areas and equipment such as ping-pong and billiards tables, as well as lounges
for watching television or studying. Due to its central location, residence halls on the Midtown
campus are close to almost everything students need on a daily basis. Most of the classrooms,
adequate parking, the cafeteria(s) and snack bar(s), student life offices and organizations,
administrative offices such as the Registrar Office, West Connect Card Office and the Office of
Financial Aid and Student Employment are all easily accessible to residents of the Midtown
campus. Shuttle service and student parking are available between the Midtown and West Side
campuses on a regular basis.

The West Side Campus is located on land purchased in 1969 on the outskirts of Danbury. The
Westside Campus is located approximately four miles from the Midtown Campus on Danbury’s
western end. It is the home of the Visual and Performing Arts Building, the Westside Classroom
building, the Ives Center for the Performing Arts, a nature trail, the Westside Athletic Complex
(“WAC?”) and athletic fields, and the O’Neill Center, a multi-purpose athletic and performance
center, complete with a pool, workout rooms and an all-purpose gymnasium. The Westside
campus is also home to the Westside Campus center. This three-story, 49,000-square-foot building




which provides a full-service cafeteria and dining area, game room, fitness center, multi-purpose
meeting and conference room(s), student activity space, lounge areas, and related campus and
student-life facilities. This 439-acre lot is home to the Westside Nature Preserve and the
amphitheater. Dormitories on this campus include A. Searie Pinney Hall, Centennial Hall and Ella
Grasso Hall. In 2015, gender neutral housing was availed to students upon request. The West
Side campus also houses many of the athletic facilities, including the O'Neill Center.

I History

The University is also home to the Jane Goodall Center for Excellence in Environmental Studies,
which is the result of a partnership between the University and the Jane Goodall Institute (a private
non-profit organization that promotes research, education and wildlife conservation). The
University’s Westside campus also houses the Ives Concert Park, one of the premier performance
venues in the area. Western started as a teachers’ college, training the primary and secondary
school educators for Connecticut's Fairfield County and surrounding areas. The school's name has
changed over the years as it has focused on additional areas of study. First named the Danbury
Normal School, in the 1950’s, then the name transition and was called the Danbury State Teachers
College. In 1959, the college was renamed Danbury State College. In 1967, the name was
changed to Western Connecticut State College, and finally, in 1983, the establishment was
renamed to Western Connecticut State University.!

In 2005, former President Bill Clinton visited the University to personally thank students for their
fund-raising efforts in the wake of the 2004 Tsunami effort in Southeast Asia. University students
raised about $300,000.00 to fund a 1,500-student school in Sri Lanka; in an address given at
WCSU’s William O’Neill Athletic and Convocation Center, President Clinton thanked students
for their efforts and the importance of continuing to provide relief to disaster-stricken areas.

On January 23, 2007, the new West Side Campus Center was officially opened. The facility serves
as a student center, meeting, and banquet facility for the West Side Campus. The campus also
houses athletic facilities, including the William O'Neill Athletic and Convocation Center
(completed in 1995), and the Westside Athletic Complex (completed in 2003), as well as an
observatory with a 20-inch Ritchy-Chretien telescope and a 20-foot planetarium dome. In August
2014, the Westside campus opened the new Visual and Performing Arts Center, a comprehensive
Arts building with wings for Gallery space, Theatre Arts, Music and Visual Arts. A major
improvement program was started in the mid-1990s to beautify the campus. Several parking lots
became green space, and improvements were made to the landscaping. While a significant
improvement, the full extent of this beautification is not immediately apparent and will take several
years to reach full maturity.

The Midtown campus Science Building was the first state-funded building project to seek LEED
Silver Certification from the United States Green Building Council. The Visual and Performing
Arts Center as well as Centennial Hall also obtained LEED certification. In 2014, the University
installed four EV (electric vehicle) charging stations, two on each campus. These charging stations
are available to both students and the public, free of charge. The university is a participant in EV

1 Brown, R. C.(2015). Conneclicut Colleges that have Closed, Merged, Changed Names. College History Garden. Retrieved from:

hitps://collegehistory garden.blogspot.comi2014/ | 2/connecticut-colleges-that-have-closed html




Connecticut Electric Vehicle Charging Solutions program. The "WestConn at Waterbury"
program is located on the campus of Naugatuck Valley Community College in Waterbury,
Connecticut. The program offers completion courses for a Bachelor of Business Administration
(B.B.A)) in Management or a Bachelor of Science in Nursing (B.S.N.), as well as a Masters in
Health Administration (M.H.A)).

In 2011, governance of the University was transferred to the Connecticut State Colleges and
University system (“*CSCU”). In 2012, the 14™ Dalai Lama, Tenzin Gyatso visited the university
for two public talks. WCSU became home to the Center for Compassion, Creativity and
Innovation, and is now officially one of two universities in the country to be recognized as a
“University of Compassion” by the Compassion Action Network. The Sikyong, Prime Minister of
Tibet, Lobsang Sangay, also lectured at the University's midtown campus earlier that year.

In 2019, the University begun a campaign in honor of Marian Anderson whose major
accomplishments earned recognition around the nation. Marian Anderson was one of the most
celebrated singers of the twentieth century. As an African-American woman, born in 1897, her
life and career were frequently met with racism and adversity. Despite this, her talent was
recognized by audiences all over the world and she is widely recognized as a Civil Rights icon.
Her quiet elegance paved the way for countless women and African-American artists who came
after her. The Anderson School of Visual and Performing Arts will be rooted in Ms. Anderson’s
sense of integrity and regard for all people. Students from all backgrounds will be considered for
admission—including those talented students who did not have access to traditional arts training.

Naming our award winning, state of the art, School of Visual and Performing Arts in honor of
Marian Anderson will raise the level of recognition for our programs and provide an appropriate
tribute to one of our most revered “hometown” heroes. It is fitting that the Anderson School will
be located in Danbury CT—the city that Marian Anderson called home for more than 50 years.
Strengthening student support, building partnerships with artists and community members,
investing in our faculty and programs, and renaming our schoo! will raise national awareness for
our programs and provide a lasting and worthy tribute to Ms, Anderson’s life. All funds raised
during this multi-year campaign will be used to elevate, innovate and champion our students,
faculty, and programs at the Marian Anderson School. For more information on this campaign,
please visit: htips://www.wcsu.eduw/mariananderson/

On August 14, 2020, the United States Department of Education finalized revisions to Title
IX of the Education Amendments of 1972, which governs discrimination on the basis of sex
in higher education. In practice, Title IX has led to parity in men’s and women’s athletics
and provides the standards for institutions receiving complaints of sexual harassment, sexual
assault, domestic and dating violence and stalking reported by students. Like many colleges
and universities across the country, Western Connecticut State University has worked hard
to prepare for these changes before the start of the Fall 2020 semester with the following:

1. Incorporated updated CSCU policies and noted changed to the WCSU Title 1X
procedures for more stringent models to report and investigate Title | X complaints;

2. Narrower definition(s) on what behavior constitutes sexual harassment;

3. Narrower scope of conduct that is actionable under Title 1X;




Changes/updates on the informal resolution procedures for Title IX complaints;
Changes/updates on confidentiality standards during an investigation;

Prescribed grievance procedures that include a live hearing and cross examination;
The addition of an advisor to parties for the live hearing;

Mandated appeal processes at the conclusion of an investigation;

Mandated training for Title IX personnel, including the Title IX Coordinator,
investigators, decision-makers, and informal resolution professionals; and

10. Emphasis on ensuring that procedures do not constitute any role of impartiality and
prohibition of bias, conflicts of interests and prejudgment.

W R

For more information on the above-described Title IX updates at Western Connecticut State
University, please visit: https://www.wcsu.edu/diversity/what-is-title-ix-and-cart/

HI.  Mission and Values
Western Connecticut State University changes lives by providing all students with a high-quality
education that fosters their growth as individuals, scholars, professionals, and leaders in a global
society.

To achieve this, we:

1. Offer undergraduate and graduate programs that weave together liberal arts and
professional education and instill a desire for life-long learning.

2. Sustain a vibrant, inclusive campus that connects individuals through co-curricular
programs, cultural events, and service to the community.

3. Attract student-centered faculty who are passionate teachers and accomplished scholars.

4. Establish partnerships that create opportunities for internships, research, and experiential
learning.

University values are:

v Excellence. We value outstanding achievement realized through persistence, effort,
honest feedback, and self-reflection.

v' Curiosity. We value the questions that drive learning, innovation, and creativity, which
serve as the beginning and the desired outcome of education.

v Dialogue. We value the conversations that explore diverse perspectives and encourage
shared understanding.

v Engagement. We value the interactions with ideas, peers, and community that are
essential to a vibrant university environment.

v Opportunity. We value the possibilities created by affordable, accessible educational
environments in which students can grow into independent thinkers and confident
leaders.

v' Respect. We value the right of all people to be treated with dignity and fairness and
expect this in our policies, classrooms, and community.




Iv. Sexual Violence Prevention, Awareness and Risk Reduction Programs
In accordance with Substitute House Bill No 5029, Public Act 14-11: An Act Concerning Sexual
Assault, Stalking and Intimate Partner Violence on Campus, Western Connecticut State University
(“WCSU” and/or “University”) is demonstrating good faith efforts and compliance from the
submission of this annual 2021 report to the Connecticut General Assembly’s Higher Education
Committee. This report provides information concerning the University’s mandates, programming
and overall efforts on sexual assault/violence, stalking and intimate partner violence for the period
of January 1, 2020 through December 31, 2020. This report has been prepared by Ms. Jesenia

Minier, the University’s Title IX Coordinator and Chief Diversity Officer. This report includes
the following:

e A copy of the following listed and adopted policies of the Connecticut State Colleges and
University (“CSCU”):
o Board of Regents/CSCU Statement on Title IX Policy
o Policy on Sexual Misconduct Reporting, Supportive Services and Processes;
o Policy on Consensual Relationships; and,
o Policy regarding Reporting Suspected Abuse or Neglect Of A Child.

s A copy of University’s written notification of a victim's rights and options under above
mentioned policy/policies;

e The number of University programs targeted on the subject of sexual assault/violence,
stalking and intimate partner violence prevention, awareness and risk reduction;

¢ The number of University prevention and awareness campaigns held on campus as it
pertained to sexual assault/violence, stalking and intimate partner violence prevention and
awareness;

e The number of University incidences of sexual assault/violence, stalking and intimate
partner violence reported,;

¢ The number of anonymous and confidential reports or disclosures recorded by the
University related to sexual assault, stalking and intimate partner violence;

e The number of University disciplinary cases related to sexual assault, stalking, intimate
partiner violence; and

e The final outcome of all disciplinary cases at the institution related to sexual assault,
stalking and intimate partner violence, including, but not limited to, the outcomes of any

appeals of such final outcome, 1o the extent reporting on such outcomes does not conflict
with federal law.

Appendix A: Public Act 14-11: Reportable Statistics and Data provides specific data regarding
reports and disclosures of sexual assault, stalking, and intimate partner violence.
Campus Response and Resource Team (“CaRRT")




In response to new policies and legislation, the University has established a Campus Response and
Resource Team (“CaRRT"™) to provide preventive training and lectures on the response, policies
and procedures related to sexual misconduct to the University community as well as provide
resources to students, faculty, staff, and survivors of sexual assault, stalking, and intimate partner
violence. CaRRT is charged with providing the university community with education,
training/lectures on sexual violence prevention and by-stander intervention as well as responding
to all forms of sexual misconduct/violence on our two (2) campuses.

The CaRRT membership* includes cross-representation from both the University and the Danbury
community, which are:

WCSU Title 1X Coordinator

One (1) representative (or an assigned designee) from the Athletics Department

One (1) representative (or an assigned designee) from the Division of Student Affairs
One (1) representative from the Office of Housing & Residential Life

One (1) representative (or an assigned designee) from the Office of Judicial Affairs

One (1) representative from the Office of Substance Abuse Prevention Program
(CHOICES)

One (1) representative (or an assigned designee) from the Student Government Association
One (1) representative {or an assigned designee) from the WCSU It’s On Us Student Club
One (1) representative (or an assigned designee) from the University Counseling Services
One (1) representative (or an assigned designee) from the University Health Services

Two (2) representative(s) from the State University Organization of Administrative Faculty
(SUOAF)

One (1) representative from the University Faculty

Three (3) representative(s) (or an assigned designee) from the University Police
Department

o Two (2) representative(s) (or an assigned designee) from the Women’s Center of Greater
Danbury (External)

One (1) representative from the Office of the State Attorney (External — Ex-Officio)
One (1) representative from the Danbury Police Department (External — Ex-Officio)

*Beginning Fall 2021 semester, the membership composition will also include an appointed
WCSU Deputy Title IX/Pride Center Coordinator to have cross-representation with university-
related resources. Extensive Title IX training, resources and policy review will continue in the
upcoming semester to ensure that the incorporated changes to the Title IX procedures are adhered
to by CaRRT members when provide guidance and/or education about filing a Title IX complaint.

CaRRT meets once a month during the academic year to review policies and procedures as well
as to discuss and develop risk reduction and prevention programming. Relevant data is also
provided to CaRRT members regarding campus incidents, whenever needed. The goal of CaRRT
is to inform and engage the university community, strengthen the delivery of services to victims,
and ensure that perpetrators are held accountable for their actions (in Appendix E: University
Educational Brochures and Pamphlets).




V. Sexual Violence Prevention and Awareness Campaigns

Many of WCSU’s campaigns are on-going efforts. The University Police Department’s Crime
Prevention Unit continues to provide a variety of programs, pamphlets and flyers on topics such

as:

= Rape Aggression Defense System (*RAD”)
Rape Aggression Defense Systems is a program of realistic, self-defense tactics and
techniques. The RAD System is a comprehensive course for women that begins with
awareness/prevention, risk reduction and avoidance while progressing on to the basics of
hands-on defensive training. RAD is NOT a martial arts program. The program is
designed primarily for any interested individual and is suitable for all ages and abilities.

The courses are free and are taught by certified RAD Instructors that provide each
participant with a workbook/reference manual. This manual outlines the entire physical
defense program for reference and continuous growth. For more information about the
RAD System, please click here or visit the University Police Department webpage at
http://www.wesu.edwpolice/RADsystems.asp.

*  Community Oriented Police Services (“*COPS”)

Community Policing is organized at the University Police Department and is a full service
of personalized policing, where the same Building and Patrol Officer patrols and works in
the same area on a permanent basis, working in a proactive partnership with the University
students, faculty and staff to identify and solve problems. Community Policing relies on
foot and bike patrol, and encourages the community to interact with the assigned officers.
For more information about COPS, please click here or visit the University Police
Department webpage at http://www.wcsu.edu/police/preventionCOPS.asp.

s Safety Escort Services

This service is available to all students, faculty, staft and guests of the university. A safety
escort is as close as the nearest telephone. To obtain a safety escort, simply dial the
University Police Department at (203) 837-9300 or activate any emergency or courtesy
phone on campus. When the dispatcher answers, you are asked to let them know you wish
to obtain an escort. The dispatcher will request your name, present location, and the
location to which you wish to be escorted. The dispatcher will then dispatch an onsite police
officer to meet you. Safety escorts are provided by uniformed police and buildings and
grounds officers of the University Police Depariment. A student safety patrol unit may also
provide this service, when available.

The University Police Department provides safety escorts twenty-four (24) hours a day,
seven (7) days a week on {(and around) our two campuses. Safety escorts may be provided
by a foot patrol officer, a bike patrol officer or an officer in a marked police or buildings
and grounds vehicle. Student safety escorts will normally operate in pairs and officer will
carry two-way radios that place them in direct contact with the University Police
Department. The student safety patrols wear identifiable security jackets while on duty.




On and off campus safety tips are given to the University community to build a sense of
awareness of your surrounding when traveling. For more information on the University
and surrounding area safety tips, please click here or visit the University Police Department
webpage at http://www.wcsu.edu/police/safetytips.asp

University Police Officers are also available to address the community and serve as
knowledgeable lecturers. During this reporting period, zero (0) safety escorts were
provided on campus. A University Response Checklist has been posted and made available
by clicking here (hyperlink to: https://www.wcsu.edu/police/pdf/WCSU-Police-Check-
List.pdf) that are throughout the two campuses to provide individuals with safety tips and
contact information in Appendix E: University Educational Brochures and Pamphlets.

The University has installed an emergency telephone system that places the caller in direct contact
with a University Police Department dispatcher. These phones are highly visible in bright blue and
white phone boxes and/or equipped with blue strobe lights. The phones are single button operation
which when pushed will immediately notify the dispatcher of the caller’s location. The caller can
speak directly into the phone box for hands-free communication. While none of these telephone
calls were to report sexual assault, stalking, or intimate partner violence, it does demonstrate our
commitment to campus safety. Students, staff or guests can request police escort services, report
suspicious activities, or request assistance with lock-outs. In addition to the emergency telephones,
closed circuit cameras monitor the University parking garages and building entrances.

Access to University buildings is carefully controlled. All University buildings are constantly
observed by an electronic monitoring system. Administrative office buildings are open to the
public from 7:30AM to 5:30PM Monday through Friday. Classrooms are controlled by the
faculty’s keycard. Residence hall admission is by key card access only. Guests are permitted
visitation by presenting valid, photo 1D. All guests must be eighteen (18) years of age (or older),
with exceptions being provided to WCSU students who are not eighteen (18) years of age.
Residents must come to the front desk to sign in their guests and must escort them everywhere in
the building. No more than two guests per resident are permitted.

University resources from the Women'’s Center for Greater Danbury and CHOICES (“Cultivating
Healthy Opportunities In College Environments™) also provide a variety of campaigns and/or
programs, pamphlets and flyers on topics such as:

CHOICES (“Cultivating Healthy Opportunities In College Environments™)

Academic Year/
Event Period Event/Program Event/Program Description

September Fresh Check Day Fresh Check Day, the signature program of the Joran Porco
Foundation is an uplifting mental health promotion and
suicide prevention event that includes interactive expo-
booths, peer-to-peer messaging, support of multiple campus
departments and groups, free food, entertainment, and
exciting prizes and giveaways. Fresh Check Day aims to
create an approachable and hopeful atmosphere where
students are encouraged to engage in dialogue about mental
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CHOICES (“Cultivating Healthy Opportunities In College Environments™)

Academic Year/
Event Period

Event/Program

Event/Program Description

students are encouraged to engage in dialogue about mental
health and helps to build a bridge between students and the
mental health resources available on campus, in the
community, and nationally.

September-June

The Locker Room

September-June

The Locker Room is a free and confidential group for men
only. The group is guided by Stan Watkins, MSW and student
members. It is a great opportunity to make friends and express
yourself. Additionally, the group provides you with the ability
to de-stress/vent about what is going on in your life and to
receive feedback and advice from your peers and a counselor.
Meetings take place on Thursdays (during the academic year)
from 4:00 p.m. — 5:00 p.m. in the Haas Library. No sign up is
required for meetings.

Women's Rec'o'very Gi’oup

This meeting is designed for women in recovery from
alcoholism, drug addiction, eating disorders, and other
addictive or self-destructive behaviors. In these weekly
meetings, we will discuss various coping skills, including
Dialectical Behavioral Therapy, the 12-Steps, and mediation.
Additionally, in these meetings we will plan group activities
like hiking, bowling, or volunteer work. Being active and
supporting others through service is an essential part of
recovery. This group is not a substitute for counseling.
However, it is a great supplement to regular therapy and
counseling. Working with other women who have been in
recovery for a while or share in the struggle can be incredibly
helpful and inspiring.

[ September-June

Alcoholics Anonymous

Alcoholics Anonymous is an international fellowship of men
and women who have a recognized addiction to alcohol. It is
nonprofessional, self-supporting, multiracial, apolitical, and
available almost everywhere. There are no age or education
requirements, Membership is open to anyone who wants to do
something about his or her drinking problem.” WCSU AA
meetings take place at Sacred Heart Church, 17 Cottage Street
in Danbury, CT.

Women’s Center for Greater Danbury

Academic
Year/Period

Event/Program

Event/Program Description

September-June

Girl Talk: Support Group

Girl talk is a confidential women's support group organized
by the Women’s Center. During these weekly meetings,
Women's Center advocate Sydney Trezza guides discussions
and projects for a small group of women. Girl talk lasts for
eight weeks during the fall and spring semesters.

11
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Women’s Center for Greater Dz:mbury=

Academic
Year/Period Event/Program Event/Program Description

March The Clothesline Project The Clothesline Project provides evidence that incest,
domestic violence, and sexual violence exists in our
communities. It is a visual reminder of statistics that we often
ignore. It gives a voice to those who have been forcibly
silenced. Hopefully, it stirs us to action. A public must be
informed about violence in order to act to prevent it.
Information on how to recognize and prevent viclence, reach
out to survivors and make a difference in the community is
provided at each display of the project. Most importantly, this
project provides survivors with a venue to courageously break
the silence and make us aware. The Clothesline Project at
WCSU is a tribute to them.

April Step Up Against Sexual Step Up Against Sexual Assault is a prosocial behavior and
Assault bystander intervention program that educates students to be
proactive in helping others.

Denim Day Denim Day is an event in which people are encouraged to
wear jeans to raise awareness of rape and sexual assault.

The connection between alcohol and substance abuse and sexual assault cannot be denied. WCSU
does not condone violations of laws proscribing possession, use, or sale of alcoholic beverages
and possession sale, use, manufacture, or distribution of illegal drugs. In addition, to arrest and
prosecution, administrative action, which may include eviction from the University, may be taken
in order to protect the interests of the university and the rights and safety of others. (Please see
Appendix D: 2020-2021 University Title IX Programming/Training totals)

University Policy

Western Connecticut State University (“WCSU” and/or “University™) asserts that all students have
the right to be free from sexual misconduct, such as sexual assault/violence, sexual harassment,
stalking, and intimate partner violence. The University policy prohibits any student from
infringing upon these rights within the campus community. A set of guidelines and procedures
have been designed to provide students with important information regarding the systems that are
in place at the University to support any student whose rights have been violated. The University
will take prompt action based on violations of the Student Code of Conduct (in Appendix C:
University Student Code of Conduct Regulations) while simultaneously supporting students who
also wish to pursue formal legal action for crimes that may have been committed. The complete
policy is detailed in Appendix C: Adopted WCSU/CSCU Policies and enclosed with this report.

The aforementioned policy and procedure(s) documented is rather lengthy so CaRRT created two
brochures entitled “WCSU Campus Safety Plan” and “What To Do If This Happens??” which
concisely provides information about campus and local resources to the University community.
Critical telephone numbers, instructions regarding physical, social and emotional safety as well as
the preservation of physical evidence in a sexual assault, and options regarding reporting
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incidences of sexual assault or violence are all provided (in Appendix E: University Educational
Brochures and Pampbhlets). In addition to the formal reporting process, if someone is victimized
by crime and does not want to pursue action within the University system or the criminal justice
system, he/she may still want to consider making a confidential report. With the victim’s
permission, the Chief of Police, a designee of the University Police Department, the Clery
Compliance Officer, or the WCSU Title IX Coordinator, can file a report on the details of the
incident without revealing the identity of the reporter.

The purpose of a confidential report is to comply with the victim’s wish to keep a matter
confidential, while taking steps to ensure the future safety of the victim and others in the campus
community. This information allows the University to keep an accurate record of the number of
incidents involving our community and determine if there is a pattern of crime with regard to a
particular location, method, or assailant so the campus community can be alerted to potential
danger. Pastoral and professional counselors also may encourage clients to make voluntary,
confidential crime reports.

VI.  Total Reported Incidences of Sexual Violence
During the reporting period (from January 1, 2020 to December 31, 2020), WCSU has recorded

the following below listed incidences:

Total Reported incidence of Sexual Violence
Report Category Number of Reports Number of Disclosures
Sexual Assault/Violence 2 5
Stalking | i 0
Intimate Partner Violence (“[PV™) 1 o 6

The reported figures coincide with the reported 2020-2021 Student Disciplinary Complaint Log
and the WCSU Annual Security Report, prepared in accordance with the Jeanne Clery Disclosure
of Campus Security Policy and Campus Crime Statistics Act or Clery Act. The Clery Act restricts
reporting to certain, expressly defined criminal acts pursuant to criminal statute occurring within
specifically defined geographical location(s). The report captures all incidents disclosed to the
institution, regardiess of on or off-campus location, year of incident, whether the incident would
represent a violation of university policy or criminal statute, or direct connection of incident(s) to
WCSU. In particular, fifteen (15} documented incidents were of sexual misconduct (sexual
assault/violence, intimate partner violence, or stalking) that were filed reports/disclosures to either
the Office of Judicial Affairs, WCSU Police Department and/or WCSU Title 1X Coordinator. Of
the fifteen (15) incidents, four (4) were filed Title 1X reports and eleven (11) were identified Title
X disclosures. A disclosure is defined as a communication of an incident to a responsible
employee that is not accompanied by a request for an investigation or adjudication. A report is
defined as a disclosure with an immediate request for an investigation and adjudication. Both
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immediate request for an investigation and adjudication. Both reports and disclosures may be
accompanied by a request for accommodations and referrals for services/support.

As a formal practice, CaRRT members as well as responsible employees are trained to address
sexual misconduct disclosures and reports with initially offering the Complainant resources and
support. This is done in various methods depending on the needs and desire of the Complainant.
The University is equipped to provide the Complainant with reporting options, support and
advocacy services. Student complainants as well as faculty and staff are offered services through
the University’s collaborative agreement with the Women’s Center of Greater Danbury. Faculty
and staff may still receive resource and support services through the Human Resources
Department.

Student Complainants may also access other support services, such as Counseling Services,
Substance Abuse Prevention Program (i.e., CHOICES), the Health Office, and the Dean of
Students Office. In an effort to also offer students the opportunity to access services and support
off campus, the University has a memorandum of understanding with the Women’s Center of
Greater Danbury. This agreement articulates our joint commitment to working together to provide
trauma-informed services for our students and employees.

An additional way the University provides support for the complainant is to offer interim measures
or accommodations. These are steps taken by the University to provide safety and well-being for
the complainant or the community as a whole. These can include actions such as temporary no-
contact orders between parties, bans from a university building/area or the campus as a whole,
changes to academic schedules and housing arrangements, as well as interim
suspensions/administrative leaves. Interim measures are considered and offered when information
is brought to the WCSU Title IX Coordinator, whether or not a Complainant wishes to move
forward with a formal complaint. As the nature of each situation is different, interim measures are
determined on a case-by-case basis and are meant to put the least possible burden on the
complainant.

All of the documented disclosures and/or reports have been recorded and evaluated by the WCSU
Title IX Coordinator with the confirmed outcome.

Please see Appendix A: (Public Act 14-11: Reportable Statistics and Data) for more information
on each documented report/disclosure.
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CSCU

Connecticut State
Colleges & Universities

STATUTORY REFERENCES AND DEFINITIONS

SEXUAL ASSAULT

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of sexual assault
in the first degree when such person (1) compels another person to engage in sexual intercourse by the use
of force against such other person or a third person, or by the threat of use of force against such other person
or against a third person which reasonably causes such person to fear physical injury to such person or a
third person, or (2) engages in sexual intercourse with another person and such other person is under thirteen
vears of age and the actor is more than two years older than such person, or (3) commits sexual assault in
the second degree as provided in section 53a-71 and in the commission of such offense is aided by two or
more other persons actually present, or {4) engages in sexual intercourse with another person and such other

person is mentally incapacitated to the extent that such other person is unable to consent to such sexual
intercourse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assaull in the first degree is a class
B felony for which two vears of the sentence imposed may not be suspended or reduced by the court or, if
the victim of the offense is under ten years of age, for which ten years of the sentence imposed may not be
suspended or reduced by the court.

(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of
subsection (a) of this section and the victim of the offense is under sixteen vears of age or the offense is a
violation of subdivision (2} of subsection (a) of this section. Any person found guilty under said subdivision
(1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence imposed may not
be suspended or reduced by the court if the victim is under ten years of age or of which five years of the
sentence imposed may not be suspended or reduced by the court if the victim is under sixteen years of age.
(3) Any person found guilty under this section shall be sentenced Lo a term of imprisonment of at least ten
vears, a portion of which may be suspended, except as provided in subdivisions {1) and (2) of this
subsection, or a term of imprisonment and a period of special parole pursuant to subsection {b) of section
53a-28 which together constitule a sentence of at least ten years. Notwithstanding the provisions of
subsection (a) of section 53a-29 and except as otherwise provided in this subsection, a court may suspend
a portion of a sentence imposed under this subsection and impose a period of supervised probation pursuant
to subsection () of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual
assault in the second degree when such person engages in sexual intercourse with another person and: (1)
Such other person is thirteen years of age or older but under sixteen years of age and the actor is more than
three years older than such other person; or (2) such other person is impaired because of mental disability
or disease to the extent that such other person is unable o consent to such sexual intercourse; or (3) such
other person is physically helpless: or (4) such other person is less than eighteen years old and the actor is
such person's guardian or otherwise responsible for the general supervision of such person's welfare; or (5)
such other person is in custody of law or detained in a hospital or other institution and the actor has
supervisory or disciplinary authority over such other person; or (6) the actor is a psychotherapist and such
other person is (A) a patient of the actor and the sexual intercourse occurs during the psychotherapy session,
(B) a patient or former patient of the actor and such patient or former patient is emotionally dependent upon
the actor, or (C) a patient or former patient of the actor and the sexual intercourse occurs by means of
therapeutic deception; or (7) the actor accomplishes the sexual intercourse by means of false representation
that the sexual intercourse is for a bona fide medical purpose by a health care professional; or (8) the actor



is a school employee and such other person is a student enrolled in a school in which the actor works or a
school under the jurisdiction of the local or regional board of education which employs the actor; or (9) the
actor is a coach in an athletic activity or a person who provides intensive, ongoing instruction and such
other person is a recipient of coaching or instruction from the actor and (A) is a secondary school student
and receives such coaching or instruction in a secondary schoo! setting, or (B) is under eighteen years of
age; or (10) the actor is twenty years of age or older and stands in a position of power, authority or
supervision over such other person by virtue of the actor's professional, legal, occupational or volunteer
status and such other person’s participation in a program or activity, and such other person is under eighteen
years of age; or (1!) such other person is placed or receiving services under the direction of the
Commissioner of Developmental Services in any public or private facility or program and the actor has
supervisory or disciplinary authority over such other person.

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen
years of age, a class B felony, and any person found guilty under this section shall be sentenced 1o a term

of imprisonment of which nine months of the sentence imposed may not be suspended or reduced by the
court.

See. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual
assault in the third degree when such person (1) compels another person Lo submit to sexual contact (A) by
the use of force against such other person or a third person, or (B) by the threat of use of force against such
other person or against a third person, which reasonably causes such other person to fear physical injury to
himseif or herself or a third person, or (2) engages in sexual intercourse with another person whom the actor
knows to be related to him or her within any of the degrees of kindred specified in section 46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen years
of age, a class C felony.

Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person is
guilty of sexual assault in the fourth degree when: (1) Such person subjects another person to sexual contact
who is (A) under thirteen years of age and the actor is more than two years older than such other person, or
{B) thirteen years of age or older but under fifteen years of age and the actor is more than three years older
than such other person, or (C) mentally incapacitated or impaired because of mental disability or disease to
the extent that such other person is unable to consent to such sexual contact, or (D) physically helpless, or
(E) less than eighteen years old and the actor is such other person's guardian or otherwise responsible for
the general supervision of such other person's welfare, or (F) in custody of law or detained in a hospital or
other institution and the actor has supervisory or disciplinary authority over such other person; or (2) such
person subjects another person to sexual contact without such other person's consent; or (3) such person
engages in sexual contact with an animal or dead body; or (4) such person is a psychotherapist and subjects
another person to sexual contact who is (A) a patient of the actor and the sexual contact occurs during the
psychotherapy session, or (B) a patient or former patient of the actor and such patient or former patient is
emotionally dependent upon the actor, or {(C) a patient or former patient of the actor and the sexual contact
occurs by means of therapeutic deception; or (5) such person subjects another persen to sexual contact and
accomplishes the sexual contact by means of false representation that the sexual contact is for a bona fide
medical purpose by a health care professional; or (6} such person is a school employee and subjects another
person to sexual contact who is a student enrolled in a school in which the actor works or a school under
the jurisdiction of the local or regional board of education which employs the actor; or (7) such person is a
coach in an athletic activity or a person who provides intensive, ongoing instruction and subjects another
person Lo sexual contact who is a recipient of coaching or instruction from the actor and (A) is a secondary
school student and receives such coaching or instruction in a secondary school setting. or (B} is under
cighteen years of age: or (8) such person subjects another person to sexual contact and (A) the actor is
twerty years of age or older and stands in a position of power, authority or supervision over such other



person by virtue of the actor's professional, legal, occupational or volunteer status and such other person's
participation in a program or aclivity, and (B) such other person is under eighteen years of age; or (9) such
person subjects another person to sexual contacl who is placed or receiving services under the direction of
the Commissioner of Developmental Services in any public or private facility or program and the actor has
supervisory or disciplinary authority over such other person.

(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under
sixteen years of age, a class D felony.

SEXUAL ASSAULTANTIMATE PARTNER VIOLENCE

Sec. 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement by a person
to engage in sexual activity with another person.

Sec. 10a-55m. (a) (5) “Intimate partner violence ™ means any physical or sexual harn against an individual
by a current or former spouse of or person in a dating relationship with such individual that results from
any action by such spouse or such person that may be classified as a sexual assault under section 53a-70,
53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-734, stalking under section 53a-181¢, 53a-181d or 53a-
18le, or family viclence as designated under section 46b-38h.

Sec. 53a-T0b, Sexual assault in spousal or cohabiting relationship: Class B felonv. (a) For the purposes of
this section:

(1)"Sexual intercourse™ means vaginal intercourse, anal intercourse, fellatio or cunnilingus between
persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal intercourse, anal
intercourse or fellatio and does not require emission of semen. Penetration may be committed by an object
manipulated by the actor into the genital or anal opening of the victim's body; and

(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or violence
or superior physical strength against the victim.

(b) No spouse or cohabitor shall compel the other spouse or cohabitor 10 engage in sexual intercourse by
the use of force against such other spouse or cohabitor, or by the threat of the use of force against such other
spouse or cohabitor which reasonably causes such other spouse or cohabitor to fear physical injury.

(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two
years of the sentence imposed may not be suspended or reduced by the court.

STALKING

Sec. 53a-181c¢. Stalking in the first degrec: Class D felonv. (a) A person is guilty of stalking in the first
degree when such person commits stalking in the second degrec as provided in section 53a-181d and (1)
such person has previously been convicted of a violation of section 53a-181d, or (2) such conduct violates
a court order in effect at the time of the offense. or (3) the other person is under sixteen years of age.

{b) Stalking in the first degree is a class ) felony.

Sec. 83a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section,
“course of conduct” means two or more acts, including, but not limited 1o, acts in which a person directly,
indircctly or through a third party, by any action, method. device or means, (1) follows, lies in wait for,
monitors, observes, surveils, threatens, harasses, communicates with or sends unwanted gifis to, a person,
or (2) interferes with a person's property.



(b) A person is guilty of stalking in the second degree when:

(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a
reasonable person to fear for such person's physical safety or the physical safety of a third person; or

(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed al a
specific person that would cause a reasonable person to fear that such person's employment, business or
career is threatened, where (A) such conduct consists of the actor telephoning to, appearing at or initiating
communication or contact at such other person's place of employment or business, provided the actor was
previously and clearly informed 1o cease such conduct, and (B) such conduct does not consist of
constitutionally protected activity.

{c) Stalking in the second degree is a class A misdemeanor.
Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the
third degree when he recklessly causes another person to reasonably fear for his physical safety by willfully

and repeatedly following or lying in wait for such other person.
(b) Stalking in the third degree is a class B misdemeanor.

PROGRAMMING:

Sec. 10a-55m. (a) (2) "Awareness progrumming " means institutional action designed to inform the campus
community of the affirmative consent standard used pursuant to subdivision (1) of subsection (b) of this
section, and communicate the prevalence of sexual assaults, stalking and intimate partner violence,
including the nature and number of cases of sexual assault, stalking and intimate partner violence reported
at or disclosed to each institution of higher education in the preceding three calendar years, including, but

not limited to, poster and flyer campaigns, electronic communications, films, guest speakers, symposia,
conferences, seminars or panel discussions;

Sec. 10a-55m. (a) (6) “Primary prevention programming” means institutional action and strategies
intended to prevent sexual assault, stalking and intimate partner violence before it occurs by means of
changing social norms and other approaches, including, but not limited to, poster and flyer campaigns,
clectronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

“Risk Reduction”

“Risk Reduction™ is not statutorily defined. However, the Federal regulations for the Violence Against
Women Act amendments to the Clery Act (VAWA), provides the following definition:

* Risk reduction means options designed to decrease perpetration and bystander inaction, and to
increase empowerment for victims in order to promote safety and to help individuals and
communities address conditions that facilitale violence.

While VAWA’s definition is criticized as implying that victims can prevent sexual violence by participating
in risk reduction programs, it is stll helpful in categorizing institution’s sexual violence programs and
initiatives for reporting purposes. Examples of risk reduction programs related o sexual violence include,
but are not limited to, the following: blue safety lights on campus, self-defense classes, safety tips, bystander
intervention techniques, the buddy system, rape whistles, and related cducational programing.



Please direct all inguiries concering this handbook to
Mr. Angelo Simoni, Jr.,
Connecticut State Colleges and Universitics,
at 860-723-0165/simoniafa.ct.edu
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USE OF GENDER IDENTITY AND PRONOUNS BR 21-097 | 2021-06-24

Use of Gender Identity and
Pronouns

Statement of Policy

The Board of Regents for Higher Education is committed to providing an educational
environment where all are welcome and free to express the manner in which they choose to
identify themselves. To that end, the BOR is issuing this policy so that individuals may be
identified by their actual gender identity and self-identified pronouns.

The Board of Regents for Higher Education directs the College and University leadership and
other stakeholders of the CSCU institutions, including students and employees, working with
System Office staff, to follow best practices in establishing appropriate forms, procedures,
training and timelines to facilitate students’ and community members’ requests for usage of
self- identified pronouns and gender identity. The institutions are to incorporate information
regarding pronoun usage and gender identity into their processes.

CSCU institutions will continue to record and use governmentally recognized gender markers as
required by law.

Definitions:

Governmentally Recognized Gender Marker: The gender marker appearing on an official
government document that denotes male or female, used for official reporting to the Federal
Government and other similar agencies.

Self-identified Pronoun: The pronoun used by an individual that best reflects their gender
identity and by which they should be called. For example, student Taylor Doe might use the
pronouns “they/them/theirs” instead of “he/his/his” or “she/her/hers.”

Gender Identity: One's innermost concept of self as male, female, a blend of both or neither.

One's gender identity can be the same or different from their sex assigned at birth.



4.11 I BOR/CSCU STATEMENT OF TITLE IX POLICY 20-102 | 2020-07-29 i

Board of Regents for Higher Education
Connecticut State Colleges and Universities
Regarding
Statement of Title IX Policy

Consistent with Title IX of the Education Amendments of 1972 (“Title [X™)', the Connecticut State
Colleges and Universities (CSCU) does not and will not discriminate against students, faculty or
staff based upon sex in any of its programs or activities, including but not limited to education
programs, employment or admission. Further, retaliation against any person who made a
complaint, testified, assisted, participated or refused to participate in a Title IX process will not be
tolerated.

The Board of Regents for Higher Education (BOR) is committed to ensuring that each member of
the CSCU community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free
from acts of sexual discrimination, including, sexual harassment, sexual assault, dating violence
and stalking. It is the intent of the BOR that each college and university provide safety, privacy
and support.

The BOR strongly encourages students, parents, bystanders and employees to alert Title 1X
Coordinators to sexual discrimination, including sexual harassment. Title IX Coordinators will
promptly address these matters and treat all parties equitably. In accordance with federal law, those
accused of engaging in prohibited conduct will be presumed not responsible and receive no
punitive treatment unless and until found responsible after due process. All BOR governed
colleges and universities will provide complainants and the respondents with supportive measures,
including referral to agencies that provide medical attention, counseling, legal services, advocacy,
referrals and other relevant information.

Under Title IX sexual harassment under means conduct on the basis of sex that satisfies one or
more of the following:

1. An employee of the recipient conditioned in the provision of an aid, benefit, or service of
the recipient on an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the recipient’s
education program or activity; or

3. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v)", “dating violence™ as defined
in 34 U.S.C. 12291(a)(10)", “domestic violence” as defined in 34 U.S.C. 122%1(a)(8)", or
“stalking™ as defined in 34 U.S.C. 12291(a)(30)."

If the institution’s Title X Coordinator determines that the alleged harassment meets the above
definition of sexual harassment, as well as occurred within the United States on property owned
or controlled by the institution and at the time of the filing the complainant was participating or
attempting to participated in an educational program or activity at the particular College or



University, the Title IX coordinator will initiate a Title IX process. If the Title IX Coordinator
determines that the alleged harassment does not meet the above factors, but the alleged
misconduct violates BOR policy the Title IX Coordinator will comply with the BOR Sexual
Misconduct Reporting, Supportive Measures and Processes Policy. If the institution’s Title 1X
Coordinator determines that the allegations do not constitute a violation of either Title IX or Board
policy and can make no finding of responsibility, complainant and respondent will be notified that
the matter will be closed.

Sexual harassment will not be tolerated.

Any inquiries about this policy should be directed to the Title IX Coordinator

i Title I1X states that “no person in the United $tates shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity receiving Federal
financial assistance”

" 20 U.5.C. 1092(f){6}{A)(v), The term “sexual assault” means an offense classified as a forcible or nonforcible sex
offense under the uniform crime reporting system of the Federal Bureau of Investigation.

" 34 U.5.C. 12291(a}{10) The term “dating violence” means violence committed by a person - (A) who is or has
been in a social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a
relationship shall be determined based on a consideration of the following factors: (i) The tength of the
relationship. (ii) The type of relationship. (iii) The frequency of interaction between the persons involved in the
relationship.

™ 34 U.5.C. 12291(a}{8) The term “domestic violence” includes felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate partner of the victim, by a person with whom the victim
shares a child in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family violence
iaws of the jurisdiction receiving grant monies, or by any other person against an adult or youth victim who is
protected from that person’s acts under the domestic or family violence laws of the jurisdiction.

v 34 U.5.C. 12291(a)(30) {30) The term “stalking” means engaging in a course of conduct directed at a specific
person that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or {B) suffer
substantial emotional distress.
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CSCU

Student Conduct Institute
Informal Resolution Procedure
August 14, 2020

What is the purpose of this Procedure?

On May 19, 2020, the U.S. Department of Education issued a Final Rule governing the Title IX
grievance process, effective August 14, 2020. The Final Rule requires that all colleges and
universities hold a live hearing before making any determination regarding responsibility for
covered reports of Title 1X sexual harassment, including sexual violence. This hearing must
provide for live cross-examination by the parties’ advisors.

However, under § 106.45(b)(9) of the Final Rule, colleges and universities may offer and
facilitate informal resolution processes, as long as each party voluntarily agrees to the process
through an informed, written consent. This option is a change from long-standing Departmental
guidance discouraging the use of informal procedures to address sexual harassment and
prohibiting the use of mediation to address sexual assault. In the Preamble to the Final Rule, the
Department states that it views informal resolutions as a way to resolve sexual harassment
allegations in a less adversarial manner than the investigation and adjudication procedures that
comprise the § 106.45 grievance process.

No college or university is required to adopt an informal procedure for addressing Title 1X-
covered sexual assault, nor is there any obligation to create or put in place such a policy by the
August 14, 2020 implementation date. Institutions should use caution in pursuing an informal
resolution process to ensure that facilitators have significant training in the chosen methodology.

This Procedure, in turn, provides guidance regarding the contents of a Title IX-compliant process
at Western Connecticut State University (“WCSU” or “University”) and the types of informal
resolution procedures you may consider adopting.

Elements of the WCSU Informal Resolution Process
Procedures for Entering and Exiting Informal Resolution Process
Parties who do not wish to proceed with an investigation and live hearing, and instead seek the

assistance of the WCSU Office of Diversity and Equity to resolve allegations of Title [X-covered
misconduct, may elect to enter the informal resolution process. Generally speaking, these



resolution options are less time intensive than an investigation and live hearing, while still
affording students an opportunity to actively participate in a process led by the WCSU Office of
Diversity and Equity for resolution of their complaints.

The Parties may elect to enter the WCSU informal resolution process at any time after the filing
of the Formal Complaint through an informed written consent. This informed written consent
will include all terms of the elected informal process, including a statement that any agreement
reached through the process is binding on the Parties.

No Party may be required to participate in informal resolution, and the WCSU Office of
Diversity and Equity may never condition enrollment, employment, or enjoyment of any other
right or privilege upon agreeing to informal resolution.

The Parties may elect to leave the informal resolution process at any point until the informal
resolution process is concluded. If a Party elects to leave the informal resolution process, the
formal resolution process recommences. In participating in the informal resolution process, the
Parties understand that the timeframes governing the formal process temporarily cease, and only
recommence upon reentry into the formal process.

Determination to Approve Entry into Informal Resolution Process

Even where the Parties agree to submit a matter to informal resolution, the WCSU Title IX
Coordinator (or an assigned designee) may approve the decision to move the matter to the
informal resolution process and may determine that informal resolution is not appropriate under
the circumstances.

Factors that the WCSU Title IX Coordinator (or an assigned designee) may weigh in considering
the appropriateness of the informal resolution process include, but are not limited to, the gravity
of the allegations, whether there is an ongoing threat of harm or safety to the campus, whether
the respondent is a repeat offender, and whether the Parties are participating in good faith. This
determination is not subject to appeal.

Informal resolution processes may never be applied where the allegations include sexual
violence.

Informal resolution is only permitted to address allegations of student-on-student sexual
harassment, and is never allowed as an option to resolve allegations that an employee sexually
harassed a student.

At any time after the commencement of the informal resolution process, the the WCSU Title IX
Coordinator (or an assigned designee) may determine that the informal resolution process is not



an appropriate method for resolving the matter, and may require that the matter be resolved
through the formal process. This determination is not subject to appeal.

Role of the Facilitator

Informal resolution processes are managed by facilitators, who may not have a conflict of
interest or bias in favor of or against complainants or respondents generally or regarding the
specific Parties in the matter. The WCSU Title IX Coordinator may serve as the facilitator,
subject to these restrictions.

All facilitators must have training in the definition of sexual harassment under 34 C.F.R. §
106.30(a), the scope of the institution’s education program or activity, how to conduct informal
resolution processes, and how to serve impartially, including by avoiding prejudgment of the
facts at issue, conflicts of interest, or bias.

Confidentiality

In entering the informal resolution process, the Parties agree that any testimony and evidence
(including admissions of responsibility) they share or receive during the informal resolution
process concerning the allegations of the Formal Complaint is confidential while the parties are
participating in the informal resolution process. No evidence concerning the allegations obtained
within the informal resolution process may be disseminated to any person, provided that any
Party to the informal resolution process may generally discuss the allegations under investigation
with a parent, friend, advisor, or other source of emotional support, or with an advocacy
organization. Should the Parties withdraw from the informal resolution process, information
disclosed or obtained for purposes of the informal resolution process may be incorporated into
the formal investigation and live hearing, provided that this information is disclosed and
reviewed by the Parties under the investigatory and hearing procedures described in the Title IX
Grievance Process.

Informal Resolution Options

The Univeristy offers the following informal resolution procedure for addressing Formal
Complaints of sexual harassment covered under this Procedure:

Administrative Resolution

Should the Parties mutually determine to enter the informal resolution process, and the
respondent elects to accept responsibility for the allegations of the Formal Complaint at any
point during the informal resolution process, the institution may administratively resolve the
Formai Complaint.



Where the respondent admits responsibility, the Parties will receive simultaneous written
notification of the acceptance of responsibility, and {a decision-maker(s)} will convene to
determine the respondent’s sanction and other remedies, as appropriate and consistent with
institutional policy. The Parties will be given an opportunity to be heard at the sanctions hearing,
including but not limited to the submission of impact statements, and the Parties may be
accompanied by their Advisor, but questioning of Parties or witnesses will not be permitted. The
Parties will receive simultaneous written notification of the decision regarding sanctions and
remedies, which may be appealed according to the process described within the Title IX
Grievance Procedures.



5.2 Sexual Msscorfduct Reporting, Supportive Measures and 20-103 2020-07-29
Processes Policy
Board of Regents for Higher Education
Connecticut State Colleges and Universities
Policy Regarding
Sexual Misconduct Reporting, Supportive Measures and Processes Policy
STATEMENT OF POLICY

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to ensuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, including, sexual harassment, sexual assault, intimate partner violence and
stalking. It is the intent of the BOR and each of its colleges or universities to provide safety, privacy
and support 1o victims of sexual misconduct and intimate partner violence.

The BOR strongly encourages students, parents, bystanders and employees to report any instance of
sexual misconduct, including sexual harassment, sexual assauit, sexual exploitation, stalking and
intimate partner violence. Title IX Coordinators will promptly address these matters and treat all
parties equitably. In accordance with federal law Respondents will be presumed not responsible and
receive no punitive treatment unless and until found responsible after due process. All BOR governed
colleges and universities will provide complainants and respondents with supportive measures,
including referral to agencies that provide medical attention, counseling, legal services, advocacy,
referrals and general information regarding sexual misconduct.

All CSCU employees and support persons will make any limits of confidentiality clear before any
disclosure of facts takes place. Other than confidential resources as defined below and employees who
qualify as Campus Security Authorities under the Jeanne Clery Act, all CSCU employees are required
to immediately communicate to the institution’s Title IX Coordinator any disclosure or report of sexual
misconduct received from a student as well as communicate any disclosure or report of sexual
misconduct the employee received from another employee when misconduct is related to the business
of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and umiversities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:

TERMS, USAGE AND STANDARDS
Complainant means an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.




Sexual Misconduct Reporting
Support Services and Processes Policy

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation, consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report means a document filed by a complainant or signed by the Title IX Coordinator alleging
sexual harassment against a respondent and requesting that the institution investigate the allegation
of sexual harassment. At the time of the filing the formal complaint, the complainant must be
participating in or attempting to participate in an education program or activity of the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Respondent means an individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:
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¢ sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

e pressure to engage in sexual activity

¢ graphic or suggestive comments about an individual’s dress or appearance

e use of sexually degrading words to describe an individual

¢ display of sexually suggestive objects, pictures or photographs

¢ sexual jokes

e stereotypic comments based upon gender

e threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

*  Prostituting another person;

» Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

*  Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

* Engaging in non-consensual voyeurism;

*  Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

» Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the
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general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

¢ Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

¢ Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

¢ Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.
Cohabitation occurs when two individuals dwell together in the same place as if married.
The determination of whether a “dating relationship” existed is to be based upon the
following factors: the complainant’s statement as to whether such a relationship existed,
the length of the relationship, the type of the relationship and the frequency of the
interaction between the persons reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation. No institution or person may intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or privilege secured
by Title IX or because the individual has made a report of complaint, testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding or hearing related
to a report or complaint related to sex discrimination.

CONFIDENTIALITY
When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the complainant and
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respondent while promptly investigating and responding to the report. While the institution will strive
to maintain the confidentiality of personally identifiable student information reported, which
information is subject to privacy requirements of the Family Education Rights Privacy Act (FERPA),
the institution also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling, on campus counseling where available, and psychological
services, health services providers, member(s) of the clergy, and the local Sexual Assault Crisis
Center and Domestic Violence Center. The personnel of these centers and agencies are bound by
state statutes and professional ethics from disclosing information about reports without written
releases.

Information provided to a confidential resource by a complainant or respondent cannot be disclosed
legally to any other person without consent, except under very limited circumstances, such as an
imminent threat of danger to self or others or if the reported complainant is a minor. Therefore, for
those who wish to obtain the fullest legal protections and disclose in full confidentiality, she/he must
speak with a confidential resource. Each BOR governed college and university will provide a list of
such confidential resources in the College or University’s geographic region to complainants and
respondents as well as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of members of the
campus community, the institution will seek to act in a manner so as not to compromise the privacy
or confidentiality of the either the complainant or respondent to the extent reasonably possible.

MANDATED REPORTING BY COLLEGE AND UNIVERSITY EMPLOYEES

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the complainant. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
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of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

RIGHTS OF PARTIES

Complainants and respondents will be informed in a timely manner of all their rights and options,
including the necessary steps and potential outcomes of each option. Complainants and respondents
shall be offered non-disciplinary, non-punitive individualized services as appropriate and available
that are designed to restore or preserve equal access to the institution’s education program or activity
without unreasonably burdening the other party, which may include measures designed to protect the
safety of all parties or the institution’s educational environment or deter sexual harassment.

When choosing a reporting resource the following information should be considered:

e All reports of sexual misconduct will be treated seriously and with dignity by the institution.

e Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.

e Information regarding the right to take both criminal and civil legal action against the
individual allegedly responsible.

e Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

RIGHT TO NOTIFY LAW ENFORCEMENT & SEEK PROTECTIVE AND OTHER ORDERS
Complainants and respondents shall be provided written information about her/his right to:

(n notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

»  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child;

» temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders.

The institution will also honor lawful protective or temporary restraining orders.
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Each and every BOR governed college and university shall create and provide information specific
to its campus detailing the procedures to follow after the commission of such violence, including
people or agencies to contact for reporting purposes or to request assistance, and information on the
importance of preserving physical evidence.

OPTIONS FOR CHANGING ACADEMIC, HOUSING, TRANSPORTATION AND WORKING
ARRANGEMENTS

College and university Title IX Coordinators will provide supportive measures to complainants and
respondents. These supportive measures may include, but are not limited to, reasonably available
options for changing academic situations, including but not limited to extensions of deadlines or other
course related adjustments, modifications of work or class schedules, campus transportation and escort
services, mutual restrictions on contact between parties, leaves of absence, increased security and
monitoring and housing or working situations.

SUPPORT SERVICES CONTACT INFORMATION

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report of sexual misconduct, the Title IX Coordinator shall immediately provide all parties with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services,
without fee. All CSCU campuses shall develop and distribute contact information for this purpose as
well as provide such information on-line.

SEXUAL MISCONDUCT INVESTIGATION AND PROCEDURES
All complaints of sexual misconduct will be reviewed by the college or university Title [X
Coordinator who will determine supportive measures and whether the complaint falls within the scope
of Title 1X. If the institution’s Title IX Coordinator determines that the alleged harassment is
(1) so severe, pervasive, and objectively offensive that it effectively denies a person equal
access to an education program or activity; or,
(2) implicates an employee of the institution, alleging that the employee conditioned a
provision of an aid, benefit, or service upon the complainant’s participation in unwelcome sexual
conduct; or,
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(3) alleges “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v)', “dating violence” as
defined in 34 U.S.C. 12291(a)(10)?, “domestic violence” as defined in 34 U.S.C. 12291(a)(8)*, or
“stalking” as defined in 34 U S.C. 12291(a)(30)* as defined in 34 U.S.C. 12291(a)(30)°

and

(4) the alleged harassment occurred within the United States on property owned or controlled
by the institution or any building owned or controlled by a student organization officially
recognized by the institution; and

(5) at the time of the filing the Complainant was participating or attempting to participate in
the educational program or activity;

The Title 1X coordinator will initiate the Title 1X Process which shall be applicable to students,
faculty and staff. The Title IX Process and Procedures are available on-line and through the
Office of the Title 1X Coordinator.

If the institution’s Title IX Coordinator determines that the alleged harassment does not meet the
factors above but the alleged misconduct violates BOR Policy, the following procedures apply:

e Each party shall have the opportunity to request that an investigation or disciplinary
proceedings begin promptly; that such disciplinary proceedings shal! be conducted by an
official trained annually in issues relating to sexual assault, stalking and dating, domestic or
intimate partner violence and shall use the preponderance of the evidence (more likely than

1 20 U.5.C. 1092({f)(6)}{A)(v), The term “sexual assault” means an offense classified as a forcible or non-forcible sex
offense under the uniform crime reporting system of the Federal Bureau of Investigation.

134 1).5.C. 12291 (a)(10) The term “dating violence” means violence committed by a person - (A) who is or has been in
a social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship
shall be determined based on a consideration of the following factors: (i} The length of the relationship. (ii} The type of
relationship. (iii) The frequency of interaction between the persons involved in the relationship.

* 34 U.5.C. 12291(a)(8) The term “domestic viclence” includes felony or misdemeanor crimes of violence committed by
a current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a
person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction
receiving grant monies, or by any other person against an adult or youth victim who is protected from that person’s
acts under the domestic or family violence laws of the jurisdiction.

4 34 1.5.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.

5 34 U.5.C. 12291(a}{30} (30) The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or {B) suffer substantial
emotional distress.
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not) standard in accordance with State law in making a determination concerning sexual
assault, stalking or domestic/dating/intimate partner violence.

¢ Both the complainant and respondent are entitled to be accompanied to any meeting
or proceeding relating to the allegation of sexual misconduct by an advisor or support
person of their choice, provided the involvement of such advisor or support person
does not result in the postponement or delay of such meeting as scheduled and
provided such an advisor or support person may not directly address the Hearing
Body, question witnesses or otherwise actively participate in the hearing process or
other meeting pertaining to a report of sexual misconduct and each party shall have
the opportunity to present evidence and witnesses on her/his behalf during any
disciplinary proceeding.

¢ Both parties are entitled to be provided at the same time written notice of the results of any
disciplinary proceeding, normally within one (1) business day after the conclusion of such
proceeding, which notice shall include the following: the name of the respondent the
violation committed, if any, and any sanction imposed upon the respondent. Sanctions may
range from a warning to expulsion, depending upon the behavior and its severity of the
violation(s). The complainant shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the respondent;
however, in such cases, if a review by any complainant is granted, among the other actions
that may be taken, the sanction of the disciplinary proceeding may also be increased. Both the
complainant and respondent are entitled to be simultancously provided written notice of any
change in the results of any disciplinary proceeding prior to the time when the results
become final as well as to be notified when such results become final.

If the institution’s Title IX Coordinator determines that the allegations do not constitute a
violation of either Title 1X or Board policy and can make no finding of responsibility,
complainant and respondent shall be notified that the matter shall be closed.

Employee sexual misconduct not subject to Title IX is subject to discipline in accordance
with the procedures applicable to the employee’s classification of employment.

REVIEW AND AUDIT

The Title IX Coordinator will report to the President of the institution on a regular basis all
findings on reported sexual misconduct matters. The Title IX Coordinator shall include within its
annual Connecticut General Statute 10a-55m Sexual Misconduct Report a separate report
specifically disclosing the number of complaints, the subject matter of each complaint and the final
outcome of each case processed under Title [X. At a joint meeting of the Human Resources and
Administration Committee and the Academic and Student Affairs Committee, the CSCU Title X
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Coordinator will report annually on CSCU data of complaints and outcomes of sexual misconduct
matters reviewed under Title IX, BOR policies, and other applicable state statutes.

DISSEMINATION OF THIS POLICY

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website, handbook and
catalogue. This policy shall thereafter be annually provided to all Title IX Coordinators, campus law
enforcement officers and security personnel, and other campus personnel. Further, this policy shall be
presented at student orientation and at student awareness and prevention trainings, and made broadly
available at each campus. The policy shall be expanded upon by each institution to provide resources
and contact information specific to their institution and geographic area as set forth above. This
includes but is not limited to the name, office address, email address and telephone number of the Title
[X Coordinators.
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4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. [n addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such
relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference



Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that
arrangements can be made for the unbiased supervision and evaluation of the employee.
These situations are handled on a case-by-case basis and may require transfer or reassignment
of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative
consent” means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.



Board
Policy # Policy Name BR # Action
Date
5.8 Access to Restrooms and Locker Rooms 17-042 2017-04-06

Policy on Access to Restrooms and Locker Rooms

STATEMENT OF POLICY

The Board of Regents for Higher Education is committed to providing an educational and
employment environment where all are welcome. The Board of Regents further recognizes that
restroom and locker room facilities at the Connecticut State Colleges and Universities are public
accommodations. Therefore, the Board of Regents prohibits controlling or otherwise limiting
transgender or gender nonconforming persons’ access to restroom or locker room facilities.

Requiring a transgender or gender non-conforming person to use a separate, non-integrated
space, potentially identifies that person as well as potentially marginalizes a person. Such
treatment fails to recognize that restroom and locker room facilities on the campuses as public
accommodations and that denial of access may result in the deprivation of an equal educational
or employment environment. In this vein, the BOR is issuing this policy so that individuals may
access restrooms and locker rooms, in a manner consistent with their gender identity or
expression.

Restroom Use

Institutions may maintain separate restroom facilities for males and females provided
that they allow individuals to access the facilities based upon their gender identity and
not exclusively based upon their assigned birth sex. However, if requested, any person
may be provided with access to either a “unisex” restroom or a restroom with single
stalls.

Locker Room Use

Institutions may maintain separate locker room facilities for males and females provided
that they allow individuals to access them based on their gender identity and not
exclusively based on their assigned birth sex. In locker rooms where undressing occurs
in the presence of others, a private option should be provided to any person if
requested.
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5.6  Reporting Suspected Abuse or Neglect of a Child

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and Universities
(CSCU) accept that institutions of higher education foster educational opportunities for people under
the age of 18 years. The BOR, in acknowledging the special care required for children, strives to the
utmost to protect children on its campuses from any form of abuse or neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, staff,
athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory reporters” who
in the ordinary course of their employment has a reasonable cause to suspect or believe that a person
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had
a non-accidental injury is required to cause a report to be made to the Department of Children and
Families within 12 hours of becoming aware or suspecting abuse, neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for children to
grow and develop. Therefore, the BOR further requires mandatory reporters to report any witnessed
or suspected abuse or neglect of a child on a CSCU campus to their immediate supervisor in addition to
DCF. The supervisor must report the incident to their director or vice president who must then inform
the campus President and the System Office Vice President for Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and, if the
suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate the report. An employee under
investigation may be placed on administrative leave pending the results of the

investigation. Employees who report suspicions of abuse or neglect are protected from any
disciplinary action unless the report is determined to have been maliciously made. An employee who
fails to report, but is later determined to have had previous knowledge of the abuse, may be subject to
discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable cause to
believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter Training will
be included in New Employee Orientation. Compliance with training will be monitored by each CSCU
campus’s Department of Human Resources. A copy of this policy shall be disseminated annually to all
employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding to the
report. While the institution will strive to maintain the confidentiality of the information reported,
which information may be subject to privacy requirements of the Family Education Rights Privacy Act
(FERPA), the institution also must fulfill its duty to protect the CSCU community and to assure that the
appropriate disciplinary processes are implemented.
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Board of Regents for Higher Education
Connecticut State Colleges and Universities
Regarding
Statement of Title IX Policy

Consistent with Title X of the Education Amendments of 1972 (*“Title IX")', the Connecticut State
Colleges and Universities (CSCU) does not and will not discriminate against students, faculty or
staff based upon sex in any of its programs or activities, including but not limited to education
programs, employment or admission. Further, retaliation against any person who made a
complaint, testified, assisted, participated or refused to participate in a Title IX process will not be
tolerated.

The Board of Regents for Higher Education (BOR) is committed to ensuring that each member of
the CSCU community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free
from acts of sexual discrimination, including, sexual harassment, sexual assault, dating violence
and stalking. It is the intent of the BOR that each college and university provide safety, privacy
and support.

The BOR strongly encourages students, parents, bystanders and employees to alert Title IX
Coordinators to sexual discrimination, including sexual harassment. Title IX Coordinators will
promptly address these matters and treat all parties equitably. In accordance with federal law, those
accused of engaging in prohibited conduct will be presumed not responsible and receive no
punitive treatment unless and until found responsible after due process. All BOR governed
colleges and universities will provide complainants and the respondents with supportive measures,
including referral to agencies that provide medical attention, counseling, legal services, advocacy,
referrals and other relevant information.

Under Title IX sexual harassment under means conduct on the basis of sex that satisfies one or
more of the following:

1. An employee of the recipient conditioned in the provision of an aid, benefit, or service of
the recipient on an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the recipient’s
education program or activity; or

3. “Sexual assault” as defined in 20 U.S.C. 1092(D)(6)(A)v)", “dating violence” as defined
in 34 U.S.C. 12291(a)(10)", “domestic violence™ as defined in 34 U.S.C. 12291(a)(8)", or
“stalking” as defined in 34 U.S.C. 12291(a)(30)."

If the institution’s Title IX Coordinator determines that the alleged harassment meets the above
definition of sexual harassment, as well as occurred within the United States on property owned
or controlled by the institution and at the time of the filing the complainant was participating or
attempting to participated in an educational program or activity at the particular College or



University, the Title IX coordinator will initiate a Title IX process. If the Title IX Coordinator
determines that the alleged harassment does not meet the above factors, but the alleged
misconduct violates BOR policy the Title 1X Coordinator will comply with the BOR Sexual
Misconduct Reporting, Supportive Measures and Processes Policy. If the institution’s Title 1X
Coordinator determines that the allegations do not constitute a violation of either Title [X or Board
policy and can make no finding of responsibility, complainant and respondent will be notified that
the matter will be closed.

Sexual harassment will not be tolerated.

Any inquiries about this policy should be directed to the Title IX Coordinator

Title IX states that “na person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity receiving Federal
financial assistance”

" 20 1.5.C. 1092{f){6}{A)(v), The term “sexual assault” means an offense classified as a forcible or nonforcible sex
offense under the uniform crime reporting system of the Federal Bureau of Investigation.

34 U.5.C. 12291{a}{10) The term “dating violence” means violence committed by a person - (A) who is or has
been in a social relationship of a romantic or intimate nature with the victim; and {B) where the existence of such a
relationship shall be determined based on a consideration of the following factors: {i} The length of the
relationship. {ii) The type of relationship. (iii) The frequency of interaction between the persons involved in the
relationship.

v 34 U.S.C. 12291(a)(8) The term “domestic violence” includes felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate partner of the victim, by a person with whom the victim
shares a child in common, by a persan who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family violence
laws of the jurisdiction receiving grant monies, or by any other person against an adult or_youth victim who is
protected from that person’s acts under the domestic or family violence laws of the jurisdiction.

¥ 34 U.5.C. 12291(a)(30) {30) The term “stalking” means engaging in a course of conduct directed at a specific
person that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer
substantial emotional distress.
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CSCU

Student Conduct Institute
Informal Resolution Procedure
August 14, 2020

What is the purpose of this Procedure?

On May 19, 2020, the U.S. Department of Education issued a Final Rule governing the Title [X
grievance process, effective August 14, 2020. The Final Rule requires that all colleges and
universities hold a live hearing before making any determination regarding responsibility for
covered reports of Title IX sexual harassment, including sexual violence. This hearing must
provide for live cross-examination by the parties’ advisors.

However, under § 106.45(b)(9) of the Final Rule, colleges and universities may offer and
facilitate informal resolution processes, as long as each party voluntarily agrees to the process
through an informed, written consent. This option is a change from long-standing Departmental
guidance discouraging the use of informal procedures to address sexual harassment and
prohibiting the use of mediation to address sexual assault. In the Preamble to the Final Rule, the
Department states that it views informal resolutions as a way to resolve sexual harassment
allegations in a less adversarial manner than the investigation and adjudication procedures that
comprise the § 106.45 grievance process.

No college or university is required to adopt an informal procedure for addressing Title 1X-
covered sexual assault, nor is there any obligation to create or put in place such a policy by the
August 14, 2020 implementation date. Institutions should use caution in pursuing an informal
resolution process to ensure that facilitators have significant training in the chosen methodology.

This Procedure, in turn, provides guidance regarding the contents of a Title IX-compliant process
at Western Connecticut State University (“WCSU” or “University”) and the types of informal
resolution procedures you may consider adopting.

Elements of the WCSU Informal Resolution Process
Procedures for Entering and Exiting Informal Resolution Process
Parties who do not wish to proceed with an investigation and live hearing, and instead seek the

assistance of the WCSU Office of Diversity and Equity to resolve allegations of Title [X-covered
misconduct, may elect to enter the informal resolution process. Generally speaking, these



resolution options are less time intensive than an investigation and live hearing, while still
affording students an opportunity to actively participate in a process led by the WCSU Office of
Diversity and Equity for resolution of their complaints.

The Parties may elect to enter the WCSU informal resolution process at any time after the filing
of the Formal Complaint through an informed written consent. This informed written consent
will include all terms of the elected informal process, including a statement that any agreement
reached through the process is binding on the Parties.

No Party may be required to participate in informal resolution, and the WCSU Office of
Diversity and Equity may never condition enroliment, employment, or enjoyment of any other
right or privilege upon agreeing to informal resolution.

The Parties may elect to leave the informal resolution process at any point until the informal
resolution process is concluded. If a Party elects to leave the informal resolution process, the
formal resolution process recommences. In participating in the informal resolution process, the
Parties understand that the timeframes governing the formal process temporarily cease, and only
recommence upon reentry into the formal process.

Determination to Approve Entry into Informal Resolution Process

Even where the Parties agree to submit a matter to informal resolution, the WCSU Title [X
Coordinator (or an assigned designee) may approve the decision to move the matter to the
informal resolution process and may determine that informal resolution is not appropriate under
the circumstances.

Factors that the WCSU Title IX Coordinator (or an assigned designee) may weigh in considering
the appropriateness of the informal resolution process include, but are not limited to, the gravity
of the allegations, whether there is an ongoing threat of harm or safety to the campus, whether
the respondent is a repeat offender, and whether the Parties are participating in good faith. This
determination is not subject to appeal.

Informal resolution processes may never be applied where the allegations include sexual
violence.

Informal resolution is only permitted to address allegations of student-on-student sexual
harassment, and is never allowed as an option to resolve allegations that an employee sexually
harassed a student.

At any time after the commencement of the informal resolution process, the the WCSU Title IX
Coordinator (or an assigned designee) may determine that the informal resolution process is not



an appropriate method for resolving the matter, and may require that the matter be resolved
through the formal process. This determination is not subject to appeal.

Role of the Facilitator

Informal resolution processes are managed by facilitators, who may not have a conflict of
interest or bias in favor of or against complainants or respondents generally or regarding the
specific Parties in the matter. The WCSU Title IX Coordinator may serve as the facilitator,
subject to these restrictions.

All facilitators must have training in the definition of sexual harassment under 34 C.F.R. §
106.30(a), the scope of the institution’s education program or activity, how to conduct informal
resolution processes, and how to serve impartially, including by avoiding prejudgment of the
facts at issue, conflicts of interest, or bias.

Confidentiality

In entering the informal resolution process, the Parties agree that any testimony and evidence
(including admissions of responsibility) they share or receive during the informal resolution
process concerning the allegations of the Formal Complaint is confidential while the parties are
participating in the informal resolution process. No evidence concerning the allegations obtained
within the informal resolution process may be disseminated to any person, provided that any
Party to the informal resolution process may generally discuss the allegations under investigation
with a parent, friend, advisor, or other source of emotional support, or with an advocacy
organization. Should the Parties withdraw from the informal resolution process, information
disclosed or obtained for purposes of the informal resolution process may be incorporated into
the formal investigation and live hearing, provided that this information is disclosed and
reviewed by the Parties under the investigatory and hearing procedures described in the Title [X
Grievance Process.

Informal Resolution Options

The Univeristy offers the following informal resolution procedure for addressing Formal
Complaints of sexual harassment covered under this Procedure:

Administrative Resolution

Should the Parties mutually determine to enter the informal resolution process, and the
respondent elects to accept responsibility for the allegations of the Formal Complaint at any
point during the informal resolution process, the institution may administratively resolve the
Formal Complaint.



Where the respondent admits responsibility, the Parties will receive simultaneous written
notification of the acceptance of responsibility, and {a decision-maker(s)} will convene to
determine the respondent’s sanction and other remedies, as appropriate and consistent with
institutional policy. The Parties will be given an opportunity to be heard at the sanctions hearing,
including but not limited to the submission of impact statements, and the Parties may be
accompanied by their Advisor, but questioning of Parties or witnesses will not be permitted. The
Parties will receive simultaneous written notification of the decision regarding sanctions and
remedies, which may be appealed according to the process described within the Title IX
Grievance Procedures.
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Board of Regents for Higher Education
Connecticut State Colleges and Universities
Policy Regarding
Sexual Misconduct Reporting, Supportive Measures and Processes Policy
STATEMENT OF POLICY

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) 1s committed to ensuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, including, sexual harassment, sexual assault, intimate partner violence and
stalking. It is the intent of the BOR and each of its colleges or universities to provide safety, privacy
and support to victims of sexual misconduct and intimate partner violence.

The BOR strongly encourages students, parents, bystanders and employees to report any instance of
sexual misconduct, including sexual harassment, sexual assault, sexual exploitation, stalking and
intimate partner violence. Title IX Coordinators will promptly address these matters and treat all
parties equitably. In accordance with federal law Respondents will be presumed not responsible and
receive no punitive treatment unless and until found responsible after due process. All BOR governed
colleges and universities will provide complainants and respondents with supportive measures,
including referral to agencies that provide medical attention, counseling, legal services, advocacy,
referrals and general information regarding sexual misconduct.

All CSCU employees and support persons will make any limits of confidentiality clear before any
disclosure of facts takes place. Other than confidential resources as defined below and employees who
qualify as Campus Security Authorities under the Jeanne Clery Act, all CSCU employees are required
to immediately communicate to the institution’s Title IX Coordinator any disclosure or report of sexual
misconduct received from a student as well as communicate any disclosure or report of sexual
misconduct the employee received from another employee when misconduct is related to the business
of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:

TERMS, USAGE AND STANDARDS
Complainant means an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.




Sexual Misconduct Reporting
Support Services and Processes Policy

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation, consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report means a document filed by a complainant or signed by the Title IX Coordinator alleging
sexual harassment against a respondent and requesting that the institution investigate the allegation
of sexual harassment. At the time of the filing the formal complaint, the complainant must be
participating in or attempting to participate in an education program or activity of the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Respondent means an individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:
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¢ sexual flirtation, touching, advances or propositions

¢ verbal abuse of a sexual nature

® pressure to engage in sexual activity

¢ graphic or suggestive comments about an individual’s dress or appearance

e use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

o sexual jokes

e stereotypic comments based upon gender

e threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

» Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

* Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

* Engaging in non-consensual voyeurism;

* Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181¢, 53a-181d or 53a-181e of the
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general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3} domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

e Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

¢ Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

e Cohabitation occurs when two individuals dwell together in the same place as if married.

e The determination of whether a “dating relationship” existed is to be based upon the
following factors: the complainant’s statement as to whether such a relationship existed,
the length of the relationship, the type of the relationship and the frequency of the
interaction between the persons reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation. No institution or person may intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or privilege secured
by Title IX or because the individual has made a report of complaint, testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding or hearing related
to a report or complaint related to sex discrimination.

CONFIDENTIALITY
When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the complainant and
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respondent while promptly investigating and responding to the report. While the institution will strive
to maintain the confidentiality of personally identifiable student information reported, which
information is subject to privacy requirements of the Family Education Rights Privacy Act (FERPA),
the institution also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling, on campus counseling where available, and psychological
services, health services providers, member(s} of the clergy, and the local Sexual Assault Crisis
Center and Domestic Violence Center. The personnel of these centers and agencies are bound by
state statutes and professional ethics from disclosing information about reports without written
releases.

Information provided to a confidential resource by a complainant or respondent cannot be disclosed
legally to any other person without consent, except under very limited circumstances, such as an
imminent threat of danger to self or others or if the reported complainant is a minor. Therefore, for
those who wish to obtain the fullest legal protections and disclose in full confidentiality, she/he must
speak with a confidential resource. Each BOR governed college and university will provide a list of
such confidential resources in the College or University’s geographic region to complainants and
respondents as well as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of members of the
campus community, the institution will seek to act in a manner so as not to compromise the privacy
or confidentiality of the either the complainant or respondent to the extent reasonably possible.

MANDATED REPORTING BY COLLEGE AND UNIVERSITY EMPLOYEES

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title X Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the complainant. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title [X
Coordinator} any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduet, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
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of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

RIGHTS OF PARTIES

Complainants and respondents will be informed in a timely manner of all their rights and options,
including the necessary steps and potential outcomes of each option. Complainants and respondents
shall be offered non-disciplinary, non-punitive individualized services as appropriate and available
that are designed to restore or preserve equal access to the institution’s education program or activity
without unreasonably burdening the other party, which may include measures designed to protect the
safety of all parties or the institution’s educational environment or deter sexual harassment.

When choosing a reporting resource the following information should be considered:

o All reports of sexual misconduct will be treated seriously and with dignity by the institution.

e Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title [X Coordinator.

o Information regarding the right to take both criminal and civil legal action against the
individual allegedly responsible.

e Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

RIGHT TO NOTIFY LAW ENFORCEMENT & SEEK PROTECTIVE AND OTHER ORDERS
Complainants and respondents shall be provided written information about her/his right to:

(N notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

standing criminal protective orders;

protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child,

temporary restraining orders or protective orders prohibiting the harassment of a
witness;

family violence protective orders.

A2

A 2N

The institution will also honor lawful protective or temporary restraining orders.

6
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Each and every BOR governed college and university shall create and provide information specific
to its campus detailing the procedures to follow after the commission of such violence, including
people or agencies to contact for reporting purposes or to request assistance, and information on the
importance of preserving physical evidence.

OPTIONS FOR CHANGING ACADEMIC, HOUSING, TRANSPORTATION AND WORKING
ARRANGEMENTS

College and university Title [X Coordinators will provide supportive measures to complainants and
respondents. These supportive measures may include, but are not limited to, reasonably available
options for changing academic situations, including but not limited to extensions of deadlines or other
course related adjustments, modifications of work or class schedules, campus transportation and escort
services, mutual restrictions on contact between parties, leaves of absence, increased security and
monitoring and housing or working situations.

SUPPORT SERVICES CONTACT INFORMATION

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report of sexual misconduct, the Title [X Coordinator shall immediately provide all parties with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services,
without fee. All CSCU campuses shall develop and distribute contact information for this purpose as
well as provide such information on-line.

SEXUAL MISCONDUCT INVESTIGATION AND PROCEDURES
All complaints of sexual misconduct will be reviewed by the college or university Title IX

Coordinator who will determine supportive measures and whether the complaint falls within the scope
of Title IX. If the institution’s Title IX Coordinator determines that the alleged harassment is
(1) so severe, pervasive, and objectively offensive that it effectively denies a person equal
access to an education program or activity; or,
(2) implicates an employee of the institution, alleging that the employee conditioned a
provision of an aid, benefit, or service upon the complainant’s participation in unwelcome sexual
conduct; or,
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(3) alleges “Sexual assault” as defined in 20 U.S.C. 1092(H(6)(A)(v)', “dating violence” as
defined in 34 U.S.C. 12291(a)(10)%, “domestic violence” as defined in 34 U.S.C. 12291(a)(8)°, or
“stalking” as defined in 34 U.S.C. 12291(a)(30)* as defined in 34 U.S.C. 12291(a)(30)°

and

(4) the alleged harassment occurred within the United States on property owned or controlled
by the institution or any building owned or controlled by a student organization officially
recognized by the institution; and

(5) at the time of the filing the Complainant was participating or attempting to participate in
the educational program or activity;

The Title IX coordinator will initiate the Title IX Process which shall be applicable to students,
faculty and staff. The Title IX Process and Procedures are available on-line and through the
Office of the Title IX Coordinator,

If the institution’s Title X Coordinator determines that the alleged harassment does not meet the
factors above but the alleged misconduct violates BOR Policy, the following procedures apply:

o Each party shall have the opportunity to request that an investigation or disciplinary
proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual assault, stalking and dating, domestic or
intimate partner violence and shall use the preponderance of the evidence (more likely than

120 U.S.C. 1092(f){6}{A){v), The term “sexual assault” means an offense classified as a forcible or non-forcible sex
offense under the vniform crime reporting system of the Federal Bureau of Investigation.

234 U.S.C. 12291(a)(10) The term “dating violence” means violence committed by a person - (A) who is ot has been in
a social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship
shall be determined based on a consideration of the following factors: (i) The length of the relationship. (ii) The type of
relationship. (iii) The frequency of interaction between the persons involved in the relationship.

* 34 U.S.C. 12291(a)(8) The term “domestic violence” includes felony or misdemeanor crimes of violence committed by
a current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a
person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction
receiving grant monies, or by any other person against an adult or youth victim who is protected from that person’s
acts under the domestic or family violence laws of the jurisdiction.

4 34 U.5.C. 12291(a)(30) {30) The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.

* 34 U.5.C. 12291(a)(30) {30) The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or {B) suffer substantial
emotional distress.

8
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not) standard in accordance with State law in making a determination concerning sexual
assault, stalking or domestic/dating/intimate partner violence.

¢ Both the complainant and respondent are entitled to be accompanied to any meeting
or proceeding relating to the allegation of sexual misconduct by an advisor or support
person of their choice, provided the involvement of such advisor or support person
does not result in the postponement or delay of such meeting as scheduled and
provided such an advisor or support person may not directly address the Hearing
Body, question witnesses or otherwise actively participate in the hearing process or
other meeting pertaining to a report of sexual misconduct and each party shall have
the opportunity to present evidence and witnesses on her/his behalf during any
disciplinary proceeding.

o Both parties are entitled to be provided at the same time written notice of the results of any
disciplinary proceeding, normally within one (1) business day after the conclusion of such
proceeding, which notice shall include the following: the name of the respondent the
violation committed, if any, and any sanction imposed upon the respondent. Sanctions may
range from a warning to expulsion, depending upon the behavior and its severity of the
violation(s). The complainant shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the respondent;
however, in such cases, if a review by any complainant is granted, among the other actions
that may be taken, the sanction of the disciplinary proceeding may also be increased. Both the
complainant and respondent are entitled to be simultaneously provided written notice of any
change in the results of any disciplinary proceeding prior to the time when the results
become final as well as to be notified when such results become final.

If the institution’s Title IX Coordinator determines that the allegations do not constitute a
violation of either Title IX or Board policy and can make no finding of responsibility,
complainant and respondent shall be notified that the matter shall be closed.

Employee sexual misconduct not subject to Title 1X is subject to discipline in accordance
with the procedures applicable to the employee’s classification of employment.

REVIEW AND AUDIT

The Title IX Coordinator will report to the President of the institution on a regular basis all
findings on reported sexual misconduct matters. The Title IX Coordinator shall include within its
annual Connecticut General Statute 10a-55m Sexual Misconduct Report a separate report
specifically disclosing the number of complaints, the subject matter of each complaint and the final
outcome of each case processed under Title [X. At a joint meeting of the Human Resources and
Administration Committee and the Academic and Student Affairs Committee, the CSCU Title IX

9
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Coordinator will report annually on CSCU data of complaints and outcomes of sexual misconduct
matters reviewed under Title [X, BOR policies, and other applicable state statutes.

DISSEMINATION OF THIS POLICY

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website, handbook and
catalogue. This policy shall thereafter be annually provided to all Title IX Coordinators, campus law
enforcement officers and security personnel, and other campus personnel. Further, this policy shall be
presented at student orientation and at student awareness and prevention trainings, and made broadly
available at each campus. The policy shall be expanded upon by each institution to provide resources
and contact information specific to their institution and geographic area as set forth above. This
includes but is not limited to the name, office address, email address and telephone number of the Title
[X Coordinators.

10
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4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the tnstitution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such
relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference



Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that
arrangements can be made for the unbiased supervision and evaluation of the employee.
These situations are handled on a case-by-case basis and may require transfer or reassignment
of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative
consent” means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.
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Policy on Access to Restrooms and Locker Rooms

STATEMENT OF POLICY

The Board of Regents for Higher Education is committed to providing an educational and
employment environment where all are welcome. The Board of Regents further recognizes that
restroom and locker room facilities at the Connecticut State Colleges and Universities are public
accommodations. Therefore, the Board of Regents prohibits controlling or otherwise limiting
transgender or gender nonconforming persons’ access to restroom or locker room facilities.

Requiring a transgender or gender non-conforming person to use a separate, non-integrated
space, potentially identifies that person as well as potentially marginalizes a person. Such
treatment fails to recognize that restroom and locker room facilities on the campuses as public
accommodations and that denial of access may result in the deprivation of an equal educational
or employment environment. In this vein, the BOR is issuing this policy so that individuals may
access restrooms and locker rooms, in a manner consistent with their gender identity or
expression.

Restroom Use

Institutions may maintain separate restroom facilities for males and females provided
that they allow individuals to access the facilities based upon their gender identity and
not exclusively based upon their assigned birth sex. However, if requested, any person
may be provided with access to either a “unisex” restroom or a restroom with single
stalls.

Locker Room Use

Institutions may maintain separate locker room facilities for males and females provided
that they allow individuals to access them based on their gender identity and not
exclusively based on their assigned birth sex. In locker rooms where undressing occurs
in the presence of others, a private option should be provided to any person if
requested.
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5.6  Reporting Suspected Abuse or Neglect of a Child

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and Universities
(CSCU) accept that institutions of higher education foster educational opportunities for people under
the age of 18 years. The BOR, in acknowledging the special care required for children, strives to the
utmost to protect children on its campuses from any form of abuse or neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, staff,
athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory reporters” who
in the ordinary course of their employment has a reasonable cause to suspect or believe that a person
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had
a non-accidental injury is required to cause a report to be made to the Department of Children and
Families within 12 hours of becoming aware or suspecting abuse, neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for children to
grow and develop. Therefore, the BOR further requires mandatory reporters to report any witnessed
or suspected abuse or neglect of a child on a CSCU campus to their immediate supervisor in addition to
DCF. The supervisor must report the incident to their director or vice president who must then inform
the campus President and the System Office Vice President for Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and, if the
suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate the report. An employee under
investigation may be placed on administrative leave pending the results of the

investigation. Employees who report suspicions of abuse or neglect are protected from any
disciplinary action unless the report is determined to have been maliciously made. An employee who
fails to report, but is later determined to have had previous knowledge of the abuse, may be subject to
discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable cause to
believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter Training will
be included in New Employee Orientation. Compliance with training will be monitored by each CSCU
campus’s Department of Human Resources. A copy of this policy shall be disseminated annually to all
employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding to the
report. While the institution will strive to maintain the confidentiality of the information reported,
which information may be subject to privacy requirements of the Family Education Rights Privacy Act
(FERPA), the institution also must fulfill its duty to protect the CSCU community and to assure that the
appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of Regents
for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students’ right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code™) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR governed
institution and any student. The provisions of this Code are subject to revision at any time.
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PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1.

2.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process {or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means ecither collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University,
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section II-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly {(e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

“Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

described in Part I-D of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code"” or “Code” means this Student Code of Conduct.

21. “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23. “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24, “Shall” and “will” are used in the imperative sense.

25. “May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southem Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily available
electronically and/or in a printed publication to students, faculty and staff. The office responsible
for Student Affairs will annually distribute and make available to students, faculty and staff,
electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
QOak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another person
in engaging in such conduct, or who agree with another person, explicitly or otherwise, to engage
in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization, or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PART D: PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (1) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii} use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff, and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

.4 Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to forging,
transferring, altering or otherwise misusing a student fee card, student payroll
card, identification card or other College or University identification document,
course registration document, schedule card, transcript, or any other institution-
issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3; Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4, Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

3, Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

» sexual flirtation, touching, advances or propositions

¢ verbal abuse of a sexual nature

e pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance

o use of sexually degrading words to describe an individual

e display of sexually suggestive objects, pictures or photographs

¢ sexual jokes

s stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

» Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

*  Knowingly transmitting an STI, such as HIV to another without disclosing your STI
slatus;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner violence is defined as:

¢ Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

¢ Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

e Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

e Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (i1) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

1.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community), breach
of peace or aiding, abetting or procuring another person to breach the peace on CSCU
premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27,

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU premises
or at University or College-sponsored or supervised functions or interference with entry
into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when

requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

c. Unauthorized use of another individual’s identification and/or password;
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28.

Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond

customary limits of candor in describing or representing such matters, and are

utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s} imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.
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PARTE: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section I, Community
College students in Section 111, and Charter Oak State College Students in Section |V, for any hearing
conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault, sexual
exploitation, stalking and intimate partner violence the Complainant and the Respondent shall each have

the following rights:

All complaints of sexual misconduct will be reviewed by the Title IX Coordinator who will
determine supportive measures and whether the complaint falls within the scope of Title 1X.
If the institution’s Title [X Coordinator determines that the alleged harassment is
(1) so severe, pervasive, and objectively offensive that it effectively denies a person equal access
to an education program or activity; or,
(2) implicates an employee of the institution, alleging that the employee conditioned a provision
of an aid, benefit, or service upon the complainant’s participation in unwelcome sexual conduct; or,
(3) alleges “Sexual assault” as defined in 20 U.S.C. 1092(N(6)(A)(v)', “dating violence” as
defined in 34 U.S.C. 12291(a)(10)?, “domestic violence” as defined in 34 U.S.C. 12291(a)(8)°, or
“stalking” as defined in 34 U.S.C. 12291(a)(30)" as defined in 34 U.S.C. 12291(a)(30)°

and

(4) the alleged harassment occurred within the United States on property owned or controlled by
the institution or any building owned or controlled by a student organization officially recognized by
the institution; and

(5) at the time of the filing the Complainant was participating or attempting to participate in the

educational program or activity;

120 U.5.C. 1092(f)(6){A)v), The term “sexual assault” means an offense classified as a forcible or non-forcible sex offense
under the uniform crime reporting system of the Federal Bureau of Investigation.
234 U.5.C. 12291(a)(10) The term “dating violence” means violence committed by a person - (A) who is or has beenin a

social relationship of a romantic or intimate nature with the victim; and (B) where the existence of such a relationship shall

be determined based on a consideration of the following factors: {i) The length of the relationship. (ii) The type of
relationship. (iii} The frequency of interaction between the persons involved in the retationship.
* 34 U.5.C. 12291(a){8) The term “domestic violence” includes felony or misdemeanor crimes of violence committed by a

current or former spouse or intimate partner of the victim, by a person with whom the victim shares a child in common, by

a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, by a person similarly
situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction receiving grant monies, or

by any other person against an adult or youth victim wha is protected from that person’s acts under the domestic or family

viclence laws of the jurisdiction.
4 34 1.5.C. 12291(a)(30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person that
would cause a reasonable person to - (A) fear for his or her safety or the safety of athers; or (B) suffer substantial
emotional distress.

* 34 U.5.C. 12291{a){30) (30) The term “stalking” means engaging in a course of conduct directed at a specific person that
would cause a reasonable person to - (A) fear for his or her safety or the safety of others; or (B) suffer substantial
emotional distress.
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The Title IX coordinator will initiate the Title IX Process.

The Title IX Process and Procedures are available on-line and through the Office of the Title [X
Coordinator.

3. Ifthe institution’s Title IX Coordinator determines that the alleged harassment does not meet the
factors in Section 2 above, but the alleged misconduct violates the Student Code of Conduct, the
following procedures apply:

a.

At any meeting or proceeding, both the Complainant and Respondent (Respondent
means the person who has been reported to be the perpetrator of conduct violating the
Student Code of Conduct) may be accompanied by an advisor or support person of the
student’s choice provided the advisor or support person does not cause a scheduled
meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding or pertaining to a report
of sexual misconduct);

Both the Complainant and Respondent are entitled to request that disciplinary
proceedings begin promptly;

Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and
impartial; (ii) be conducted by a Hearing Body annually trained in issues relating to sexual
misconduct (iii) use the preponderance of evidence (more likely than not ) standard; (iv)
shall allow both the Complainant and Respondent the opportunity to present evidence and
witnesses on their behalf during any disciplinary proceeding; (v) provide both the
Complainant and Respondent with equal access to any information that will be used during
meetings and hearings; (vi) invoke the standard of “affirmative consent™ in determining
whether consent to engage in sexual activity was given by all persons who engaged in
sexual activity; (vii) presume that the Respondent is not responsible until the conclusion of
the process; and (viii) the hearing will be held live.

In accordance with the Family Educational Rights and Privacy Act (FERPA),

Complainant and Respondent have the right to keep their identities confidential;
Complainants and Respondents shall be provided written notice of the decision of the
Hearing Body simultaneously, normally within one (1) business day after the conclusion of
the Hearing. In accordance with the Family Educational Rights and Privacy Act (FERPA)
the notice to parties to sexual misconduct shall contain only the following: the name of the
parties, the violation committed, if any, and any sanction imposed against the Respondent.
Both parties shall have the same right to request a review of the decision of the Hearing
Body (appeal rights) in the same manner and on the same basis; however, if a request for
review is determined to be properly made and if the review determines there is sufficient
grounds for altering the decision of the Hearing Body, among the other actions that may be
taken as set forth above, the sanction of the hearing may be increased or decreased.

® The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Suppott
Services and Processes Policy and is incorporated herein by reference.
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Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the
Complainant and Respondent are entitled to be simultaneously provided notice of any
change in the results of the hearing prior to the time when the results become final, as well
as to be notified when such results become final.

If the institution’s Title IX Coordinator determines that the allegations do not constitute a violation of
either Title IX or Board policy and can make no finding of responsibility, complainant and respondent
will be notified that the matter will be closed.

PARTF: CONDUCTAND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his’her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section [.D. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
QOak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1. Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not transmit
a final grade to the Registrar until such time as the allegation(s) of academic misconduct
are finally determined. Each institution shall establish implementation guidelines in
accordance with this Code.

2. Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

3. The Academic Misconduct Hearing Board: There shall be an academic misconduct hearing
board convened by the University's Disciplinary Officer to consider allegations of
academic misconduct lodged against a Student. The University’s disciplinary officer shall
be a non-voting member of the board and act as convener.

4. Hearing Process: The Accused Student shall be afforded adequate notice of the allegation,
an opportunity to discuss the allegation with the instructor, and adequate time to request and
prepare for a hearing. All parties shall have an opportunity to be heard and a record of
the proceedings shall be made. The decision of a hearing board shall be communicated
in writing.

5. Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible,”" the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may include
the following: warning, written reprimand, discretionary sanctions, suspension and/or
expulsion, as described in 11.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provest/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

1.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a_Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that 1s, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges arising
out of the same facts giving rise to violation of University rules were dismissed, reduced,
or resolved in favor of or against the criminal law defendant.
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4,

Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual,

Intimate Partner. Domestic Violence or Other Sex Related Offense: See Section LLE

Pre-Hearing_Investigation and Administrative Disposition:

a.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section 1.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator  shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an impartial
Hearing Body. Any concern surrounding the impartiality of the Hearing Body or any
member thereof will be referred to the Vice President for Student Affairs or his or her
designee, who will review the matter and make a determination. Any Hearing regarding an
accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a.

Notice of Hearing: Normally, a hearing will be conducted within ten (10) calendar
days of the Accused Student being notified of the charges. Notice may be provided
to the Accused Student by in-hand delivery, by registered mail, with delivery
receipt attached or by certified mail, return receipt requested by University email or
by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1)  be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

c. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

€. Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused Student
does not appear at a disciplinary hearing, the Hearing Body shall enter a plea of

“not responsible” on behalf of such student and the hearing shall proceed in the
normal manner of hearing evidence, weighing facts, and rendering judgment.
The failure of an Accused Student to appear at the disciplinary hearing shall not be
considered by the Hearing Body to constitute evidence of responsibility.

g. Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

i Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior criminal
convictions or University disciplinary actions may be presented to the Hearing
Body only after a determination of responsibility has been made and only for
consideration in connection with determining the sanction.

J- Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting




BOR/CSCU STUDENT CODE OF CONDUCT 20

participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body. as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new information,
sufficient to alter the decision, or other relevant facts were not brought out in the
original hearing because such information and/or facts were not known to the
Accused Student at the time of the original hearing. The review shall be limited to a
review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10} Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect _of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with [1.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate. The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all sanctions
imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Warning: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.



BOR/CSCU STUDENT CODE OF CONDUCT 22

b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

c. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community. Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate from
and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

e. Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g. Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more serious
disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

1. Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

j. Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the suspension
be excluded from the premises of all CSCU premises when in the judgment of
the suspending authority, the Student’s continued presence would constitute a
danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of the
student’s home University for designated purposes.

L Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2 Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to housing
and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

c. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under II.B hereof,

4, Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section IL.D.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student activity
fee funding, and/or the privilege of functioning as a student organization. Loss of
recognition for more than two (2) semesters shall require that an organization reapply
for University recognition. Conditions for future recognition may be imposed by
the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Qak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Community College Students as set for in this Section IlI of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions™ are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his’her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section 1.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section [. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section 1.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

o op

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

¢. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f. toreceive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section 1.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section 1II of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges™ involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his’her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section [.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Charter Oak State College Students as set for in this Section 1V of the Code.

PARTA: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12. Present a personal or community impact statement to the hearing body upon a finding of

"Violation."

N PRSI E
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In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1.  Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that

the hearing panel will be unable to conduct an impartial hearing.

Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

[FS]
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PARTB: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section [.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section 1.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. [f the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (¢) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

[n a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension” and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section L.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

involving denial of all Student privileges, including entrance to College premises. A

notation of "suspension” will be placed in the Student database but will not be placed on

the Student transcript. Charter Qak State College will not accept credits eamned at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years,

Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

=2
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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APPENDIX F:
UNIVERSITY EDUCATIONAL BROCHURES, PAMPHLETS, FLYERS,
HANDOUTS AND WEBPAGE/ELECTRONIC MATERIALS

] —
WESTERN
CONNECTICUT
STATE
UNIVERSITY

20




UNIVERSITY MATERIALS/BROCHURES/WEBPAGE INFORMATION ON THE
CAMPUS RESPONSE AND RESOURCE TEAM (“CaRRT”)
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What is Title IX and CaRRT?

Last updated: .

Note: Click here {https:Awwwawesu edu/diversityfnot-anymare-title-ix-online-training-portalf) to link to the Not AnyrnorefTitle
Training Partal
QDE  (https/fwwwwesu edu/diversitylrnissigpdbt is Title 1x?
Mission
The U.S. Department of Education’s Office of Civil Rights {OCR} enforces, among cther statutes. Title 1X of the Education Amg
Welcormne(https:/Avwwwesu edu/diversitvAvehamnaitlo 1X protects people from discrimination based an sex/gender in education pragrams or activities that receive Federz

Message message/} assistance. Title 1X states that: “Ng person in the United States shall, on the basis of sex, be excluded from participation in, be
from the benefits of. or be subjected to discrimination under any educalion program or activity receiving Federal financial assistance.”
c’_“Ef . The Scope of Title IX

Diversity

Officer Title IX applies to institutions that receive federal tinancial assistance from the United States Departmeant of Education, ingiuc
local educational agengies. These agencies include approximarely 16,500 local school districts, 704040 postsecondary instisution
icl;narter,s:hools. far.profit schools, librarias, and museums. Also included are vocational rehabilitatian agencies and educatior
afargs, the District of Columbia, and territories and possessions of the United States.

Educational programs and aclivities that receive ED funds must operate in 8 nondisCriminalony mannar,

Sorme key issue areas in which recipients have Title IX obligations are: recrutment, admissions, and counseling: financial assis
sex-based harassment; treatment of pregnant and parenting students; discipline, single-sex educatian; and employment, Als
may not retaliate against any person for opposing an unlawful educational practice or policy. ar made charges, testified or pa
ahy com| ain ‘action under Title IX. For a recipient 1o retaliate in any way is considered a violation of Title IX

Title IX ensure that institutions. such as Western Connecticut State University ["the University” or “WECSLT), comply with the la

‘Who is the WCSU Title 1X Coordinator?

The University President has appointed Mrs. ia Minier-Del the Unr ty's Chief Diversity OHicer ta serve as the Ur
and Title IX Coordinator,
T }

T " Mrs. Delgada is responsible for coardinating the University's compliance with federal and state discrirnination and sexual hari

o #rs. Delgads will provide WCSU educational programs regarding discrimination and sexual harassment prevention; respond

and seek reszfution to allegations of discrimination and sexual harassment: selecting and overseeing sexual harassment advi

. 1 E? qﬁdﬁlp{.ﬂl_ iryprmalion resources on issues of sexval harassment. Oversees all Title I1X complaints and reports of gender dis

% . 2xual harassment, sexual viclence and related allegations of sexual miscondurct as they impact students. staft and faculty an

) academic environment, ldentifies and addresses any systernic problemns relating to cornplaints and woarks with ather departr

Title IX policies are communicated to all consutuencies. Communicate with law enfercerment personnel and other relevant ac

assure that reports and complaints of gender discrimination or sexual harassmentfviotence and related misconduct are hanc
appropriately,

CaRRT
Effective September ), 2017, CaRT will be known as the Carmpus Response and Resource Tearn [CaRRT).

We listen. We understand. We help.

¢ I INTHBDUCTION
@ 1. il T
Tr Western Cannecticul State University ("the University”™ or "W{CSU”) asserts that all students have the right to be free from any
nterpersonal vialence such as sexual assaultfape, sexual harassment. stalking, and intimate partner/domestic viclence, WCS
Re student fram infringing upen these rights within pur campus comrmunity.
ar
Infarrr A set af guidelines and pracedures have been designed 10 provide everyene with important information regarding the syster
place at WL 5U to support anyone whose rights have been violated. The university will take prompt action white simultaneou:
Sear e aﬁjeplzed wha also wish to pursue formal legal actien for crimes that may have been committed.
1 L
i t These guideiines and procedures have been developed to comply with Connecticut Public Act 14-11, effective July 1, 2044 The
requires uriversities 1o adopt and disclose policies related (o sexual assault on campuses. These guidelines must include the i
W/t 3 |
itle 1% 1 Infarmat.cn about on and off campus reporting procedures,
litle
s 2. Detais aboul where students can receive support and services;
an 3 Summaries of the institution's camplaint and disciplinary procedures [i.e. Complaint Discrirnination Procedures and $t
Conduct},
Mot Ltos: Avwwwesu edu/divarsity/ndt -Assistance for students who wish 1o ¢hange their living arrangements, classes, or work schedule following an assauit:
Anymore/fTitlearymore-title-ix-online-1rzining- 5. Plans for how the university will honor protective and/or restraining orders
1X Online partalf) Training for all new students and employees within first academnic year of their arrival to the university; and
Training 6 Legal Definitions
Partal

The Legisiation requires colleges and universites 1o keep a victim's identity and personat information as private as possible it
Campus {https/Avwwowesu edufdiversity/fcarseiual assault. In addition, universities must provide prirnary prevention and awareness education related to sexual assaull, s

Response harassment stalking and intimate partner viodence for all students. While the university has always followed these principtes
& these mcidents, the new legislation ensures that students will be fully supported
Resource

Proud institutional members of:
Team
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Last updated: October 28, 2020

ODE
Mission

[hitpsfiwwwiwesuedu/diversityfimi

Welcome(https:/Avwwwesuedu/diversituhe
Message message/)

from the l}
Chief
Diversity
Dfficer

Bl
We listen. We understand. We help
INTRODUCTION

Western Connecticut State University {“WCSU") asserts that all students have the right 1o be
{ree from interpersonal violence such as sexual assault. sexual harassment, stalking, and
hirrate i:;.jlhl'l.ﬂ'l violence. WCSU prohibits any student from infringing upon these rights
WwithlY sur campus community, A set of guidelines and precedures have been designed io
provide students imperiant information regarding the systems that are in place at WCSU to
Support any student whose rights have been viclated. The university will take prampt action
based on viclations of the Student Code of Conduct while simultaneously supporting
students who also wish ta pursue farmal legal action for ¢rimes that may have been
gl 1

These guidelines and procedures have been developed to comply with Connecticut Public
Ack 14-10, effective July 1, 2014. This legislation requires universities to adopt and disclose
policies related 10 sexual assault on campuses These guidelines must include the following

1l ) -
= Information about an and off campus reporting procedures
= Details about where students can receive support and services
* Summaries of the institution’s disciplinary procedures {Student Code of Conduct)
# Assistance for students who wish to change their living arrangements, ciasses, or work
0 ictiversity FERRSIE
following an assault
# Plans for how the university will honor protectwe and/or restraining orders
& Traning for all new students and employees within tirst academic year of their arrival
to the university
= Beliniions
THe LeBisiation requires colfeges and universities to keep a victim's identity and personal
| informatian as private as possible if they report a sexual assault. In addition. universities must
provide primary prevention and awareness education refated to sexual assault. sexual
harassment, stalking and intimate partner violence for all students While WCSU has always
followed these pringiples regarding these incidents, the new legislation ensures that
students will be fully supported.

University Anonymous Incident Reporting System {htips /Awwwesu edu/polite/ananymaids-
ncigent.repart/)

BOR/CSCU Sexual Misgconduct Reporting. Supportive Services and Processes Policy
[fdiversityiwp-contentupinads/siles37/2017/12/SexualMisconduct Policyl6 pf}

Campus Resource Team [CaRRT) Membership diversityicarrtftearm/)

Clathesline Project Initiatives [Adiversity/carrticlotheslines]

£ SCU Student Code of Conduct [AdiversityAvp

Not thitps:Awvwwwesu edu,.'dNa,ﬁwmmdslsuesl}'?fzonf 2/5tudentCodeofCanductii pdf]

Anyrnore/Titleanymare -Litle-ix-online-trz inHighnitions (Mdiversitylcarrtidefinitions/)

IX Online ponalf)

Training

Portal

.. Linkfaccess Point to the Not Anymare/Title IX Online Training Portal

Campus (hups:]l\nmw.wcsu.edufdiversnylsfﬁtl:r‘p{@lmwcsu edufdwerst‘ly:'lm-anyrnnre-l|lIe-ix-online-tgraining-ponalf)
Response
& Optians far reporting an incident [Adiversityk antfoptions/}
Resource
Team

2020-2021 Letter from Vice President Xeith Betts re Nat Anymare fo New Students fto be
posted on or alter September B, 2020}

Sexual Misconduct Campaigns® {hitps Aawwwesu edufdiversityexval-misconduct-
campaigns/)

|https:fwwwwesu.eduw/divers

WCSU[httpswwwwes
Bill of of-rights/)
Rights

Definition[s)(https:fiww
Incident{s}{https.fwww

Important (bttps:/Awvana
Phone
Number(s)

Stop{https:fwwwwesu,
Option(s)(https:/Avwwnwy

WCSU [https:/Aawwes
CaRRT
Team

Past  [https:/wnawwwes
Eventsevents/)

Clothesline({https:/Avwy



SPARC Stalkinglywareness Resource(s)” (https:/na0! safelinks.protection outlook comy?
ur e REIANZF | 2P stalikingawarenass org %2F8data < (2% 7C0I%7Cminierdelgadoj® 40wrsu.edus7Cd3d7454655¢4692a

CaRRT Phone Numbers i/diversity/carri/ohened)

University CaRRT/CaRRT Past Sponsored Events [/diversityicarri/events/)

_ *Note: These listed resources are meant to offer useful information about external
LGBTQ+  [hitpsfwww wesu edu/diversity/\ghiRirsity services and/or guidance. WCSU s about promoting positive mental health and

d resourcas. Our staff and/or counselors

eduk tng/), Office of Heaith

Onand  on-and-off-campus-resources’) weliness. As 2 university community, we understand that the success of students hinge on
Off providing competent, collaborative, and ©

Campus at the Office of Counseling Services (hitp

Resources Services (Mtps:/iwww wesu.eduhealthservices/), CHOICES

. _(hrtgsidvwwwesu.eduichoices/) and/or the Womnen's Center for Greater Danbury
Minarity-  (hepsfwwwwesu edu/dive s"mmwsuedmenscemer/) are equipped with the knowledge, attitudes and

Based
Scholarships
and Grants

Undacumented [hitps fwwwwesu edufunddEsh Bheehpres. Handouts and Links
Swudent

scholarships/)

skills to meet the regional needs of students across the campus.

CaRRT Annguncement: WCSU Bill of Rights [fdiversity/carrt/bill-of -rights/}

Support

Sarvites CaRRT Brochure: What 1o do if this happens? (PDF) {https:/Avwwwesu edu/diversityivp-
contenifuploadskites/37/2019/02/CaRRT-4-panel-brochure pdf} (updated 2.05.2019)

Universit https. /Awvwwwisu edu/diversi rkplace-

Tran elny::lenl.ranzsender- widance/) E’aAEST Srnchure: WCSU Campus/Parsonal Safety Plan (PDF)

. 59 9 g {https:/Avwwwesu.edu/diversityiwp-content/uploads/sites/37/2018/0 W WCSU-Campus-Safety-

Guidance Plan pat)

WCE'U, Ihups: wc:u‘edufdlversny,coegﬂupfﬁg How can 1 help stop sexual assauls and interpersonal vislence at WCSU?

Diversity {/divarsity/carrt/stop/}

Coung
CaRRT Link What can you doif an incident happens? {fdiversityfcartfincident/)

Webster  {https.fwvwwwesu edu/diverutyfscholarships/)

Bank CaRAT Handout WCSU Informal Resolution Procedure [compl. 9.04.2020) (diversitybvp-

Diversity contenthiploads/ites/37/2020/08/WCSU-Informal-Resolution -Procedure-

scholarship compl.-9.04 2020 pdf)

iFront CaRAT Handout Resource Guide for Accused Students with Judicial Actions |PDF)

Page} [Adiversityiwp-contentfuploadsfites/37/2026/09/Rescurce -Guide-for-Accused-Studenms-with-

Judicial-Actions-compl.-7.12.2018 pdf|

¢/E
CaRET Handowt: Flow Chart on SEXUAL ASSAUL, HARASSMENT, IPV, and STALKING

= J Reporting Options (diversityfwp-contentuploadsfites/37/2017N2/Flow-Chart pdf}

CaRRT Handout GUIDELINES - Interpersonal Violence Procedure ([diversityfwp-
content/uploadskites/37/2017/12/Sexual-Misconduct-Reporting-Guidelines-Revised pdf)

e U edUNIVETS LlorDbrinted copies are also available at the WCSU Office of Diversity and Equity,
Women's Center {Satellite Office - White Hall, Room 003), Counseling Center, CHOICES &

WCSU Police Department.

Find mare informat.on on the Title IX webpage {diversityfwvhat.is-title-ix-and-cart/).
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» Future Students
{hitps ihwwwwesu.edufadmissionsd)

® Current Students
(httpisiwwwesuedukurrentstudentss)
#® Alumni 3 Parents

{https Pewwwesu edufalumnif)

® Facully & Staff
{https i wesueduffacuitysiali)

# Donars & Friends
{hitps famwwesu edufginng/}

* Colorval Sports Fans.
ihitpsiifwecsu edufsports/]

ion Netice (hrps/fvcsu edufnon

Copyright @ 2018 Western Connecticul § | Non-Di
discrimination-noticef} | Anonymous Incident Report {riLps fwww wesu edufpolicefanonymous-incident

reportf)

Quick Links Contact us
» A0 2 Index (hupsfiswwwwesuedufaz- @ western Conneclicut State University
index/f] 18) White Steet

. Danbury, CT 06813
# Maps & Directions.

{https:Avwwwesu edulcampustourfirectionss]

» Acadernics ‘. 2038379000

(https:fivesu edufacademics/)
& Athletics (hitpsfwcsu edukportsd)

B Contact Lhe University
{hteps fwcsuedulcontact)

¢ Blackboard Learn
(hupsAvwwwesu eduftifelearning/)

W (http:/fivww.twitter.com/westconn)
£ (http:/Avww facebook. com/fwestconn)
& (http/Avwwyoutube comfwesternctstate)
in {htrps:/Avwwllinkedin.comfedufwestern-connecticut-state-
university-18041)
& (https:/plus.google.com/rwestconn)
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WCSU CaRRT Team

Last updated: August 13, 2021 m c a I

=7 Titl

ODE  {hwps wwwwosuedufdvarsityfrnissiony) g |https: Aaewesu edufdiver:
CaRRT

Welcome(https Anawwesu edu/drersitviwelcome H Titlel x

Message message] WCSUhttps: /Avwwwes
ULl CAMPUS RESPONSE AND RESOURCE TEAM (“CaRRT") Bill of of-rights/}

Chief Rights

Diversity

Officer CO-CHAIRS Definitianis) (https.ifiww

§ Jesenia Minler
Office of Diversity and Equity [/diversay!)
Title IX Coordinator and Un versity Hall 2008
Chief Diversity Officer (203 B37. 8444
minierj@wcsu edu [Mailtominierdelgadoj@wesu edu}

Substance Abuse Prevention Program (CHOICES]

Sharon Lawler {htipsfAsvwavwesu edu/ihoices/)
4 tudant Center 211
JEftCoond hatde; {203) 837-8898

gucks@wesw edu (maittaguehs@wesu edy

hups.llwwv

Members of the CaRRT

Team:

Judicial Affairs {htipsAvww wesu edufjudicial-atfairs/)

Charles Alexander Midtown Student Center, Room 220

. {203} 837-8770
Director alexanderc@wecsu edu [mailto:alexanderc@wesu.edu)
| |
fr Scott Towers WCSU Pride Center

https:fwwwwesu.edufpridecenter/,

Pride Centet/Deputy |7 L !

Westside Classroom Buiding, Roem 200
(203) B37-8444
Towerss@wesu edu [mailtotowerss@wesu edul

Title IX Coordinator

WCSU Office of Health Services
VACANT, Director (httpsfwwwwesu edu/heaithservices/)

Litchfield Hall

(203) 837-8594

WCSU Police Department

Not {htips:vwarvwowcsu edufd ivarfmgdveGonnot |httpsifaweswesu edulpalice/)
Anymore/Titleanymore-title-ix-online-tre njeg . - Dr. James Roach Avenue

5U Chief of Police
1X Online partalf} (203} B37-9300
Traning connarr@wcsu edu {mailto:connorr@wecsy edul
Portal

Campus [(httpswwwwesu edu/diversitdearetfy
Respense
&




Resource

Team Patricia Gillotti
folice Offjcar

LGBTQ+  (httpsiffwwawwesu edu/diversityfighitar Shannenhouse

Onand on-and-off-campus-resources,) Domestic Viclence

o Liaison/Sergeant

Campus

Resources

Mingrity-  [hitps:fiwwwwesu.edufdiveisityfminority

Based scholarships/] e

Schelarships

and Grants Athletics Director

Undocumented(https:jfwwwwesu edufundocurmented/)
Student
Support
Services

University  (https:/fwawvncsuedufdiversityfworkplace-
Transgendertransgender-guidance/]

Guidance Or. Walter Cramer

WCSU Ihups.,f,'vmw.wcsu.edufdi-m»:il-,-.r.oa;rml&ggw ldents
Diversity
Council

Websler
Bank
Diversity
Scholarship
{Front
Page)

[https. A wesu.edu/diversity/scholarships/)

Maribeth Griffin

Director of Residential
Prdyrms and Staff

Dr. Rée LeBlanc Guntar

Director [CONFIDENTIAL)(203) 837-8650
9

Dr, Sharon Yamen

Associate Professor

Cara Mackler

Director of Campus
Services
[CONFIDENTIAL)

Rachel Krehel

Campus
Counselor/Advocate
[CONFIDENTIAL}

N/A, SGA President

{Invited CaRRT Member) Student Midtown Center, Roorm 3200

Ex-officic member(s):

WESU Police Departrnant

hieps ifvwawwesu edu/policel]

Dr, James Roach Avenue

{203] 837-9300gillottip@wesu.edu
imailtagillottip@wesu edul

WCSL! Police Department

Ihups ifarnnngsu edulipolizer)

Dr James Roach Avenue

{203) 837-9300shannonhousea@wesu edu
|mailto hannonhousea@wcsu edu)

Image Unavailable

Athletics Department
[hitp:/Avwwewestconnathletics comflanding/index) -
Westside Campus

O'Neil Center, Roorn 207

(203) 837-9013

mazzal@wesu.edu {mailtomazzalifiwesu edul

Dwasion of Stwdent Affairs

(httpsihawwowesu edusstudent -affairsidean/s)

Old Main. Room 306

{203} 839700

cramerw@wesu edu jmartocramerw@wesuedu)

(hu;:s.-chsuedufstudent-
affairsideanf)

Office of Housing and Residence Life
{https.fwwwwesuedu/housing/)

Newbury Hall

{203 B37-8532

griffinm@wcsu edu [mailtegnifing@wesu.edu)

Office of Counseling Services
[h1tps Avwwwesu edufcounseling/}
Student Center, Room 222

unterr@wecsu.edu [Mailta:gunten@wesu.edu)

Division of Justice and Law Administration
{httpsfcatalogswesuedufugradiBidfasbiprograms/the-
division-of-justice-and Law-administration/}
West Side Classroom Building, Room 3498
[203) B837-851

yamens@wesu.edu [mailtoyamens@wesu edul

Women's Center of Greater Danbury at Westem
|https:fAvwwwesu.edufwomenscenter/)

‘White Hall, Room 003A

{203) 837-3939

macklerc@wcsu edu imaitahavelockrgwesu edu)
cara@wcogd.org intp-fweogd.org)

women's Center of Greater Danbury at Western
{https:finanwwcsu edufwormenscenterf}

white Hall. Room 003A

{203} 837-3939rachel@wcogd.org
{mailto:rachel@wwcogd org|

Student Government Assaciation
{httpsdsiteswesu edufsgal)

{203} 837-8683
SCApres@wesu.edu [mailto:SCApres@wosu edu)



Gary Guertin, Detective Sergeant
Special Victims Unit
Danbury Palice Department

Deborah Mabbett, Sr. State’s Attorney
Danbury Judicial District
State’s Attorney's Office
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k Alurmri & Parents
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& Faculty & Staff
{hieps Aeannr wosu eduffacullystaifl)

& Dongrs & Frends
{https s wesy edulgivingl}

# Caolenial Sports Fans
Ihuips Awveso eduksportss]

Copyright @ 2018 Wastern Connectscut State University | Non-O«scnminatian Mot ce {hMtos iAvesu edufnon-
discrimination-notice/] | Ancnymous Incident Report [Ntlps Avwaw wisu edufol cCefananymous-inCident -

repary)

Quick Links

+ Ato ZIndex [hitps fwanvwesu edufag
indexf]

* Maps & Dwecuons

{hitps Arsnar wesu edufcampustour/directionss}

¥ Acadernics
{https /Avcsu edufacadermics/)

& Athlelics thitps fwesu edukportsh)

® Blackboard tearn
(hitps Aswnnvwesu edufitifelearning/)

f (http/ivww facebook compwestconn)

& (http:/Avww youtube.comfwesternctstate)

Contact us

@ Western Conneciicut State University
181 White Street
Danbury, CT 08810

. 2018379000

B Contact the Linwersity
(hps ucsu eduicontact)

¥ (http Avww twittercomfwestconn)

in {https:/Avww linkedin.com/edupwestern-connecticut-state-

university-18041)

& (htrps:iplus.google.comf+westconn)
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Office of Diversity and Equity {https:/AMvww.wcsu.edu/diversity)

You arte here Home |/} » Office of Diversity and Equity (htips awaowesu edufdiversity) » Not Anymore/Title 1X O

Not Anymore/Title IX Online Training Portal

L Last updated:
WCSU: Not Anymore
ODE  [hutps.Awwwwesuedu/diversity/rmiss
Mission
Welcorne[https: Aevwwwiesu edufdiversitufve
Message message/]
from the
Chief
Dhversity
Officer
1
Western Connecticul State University ("WCSU" or "University”™) is commilled to providing a safe, inclusive learning
environment for all students. In compliance with the Connecticut State Colleges and Universities (“CSCU™} admim
directive)'nll WCSU students are required (o complele online sexual violence prevention training and;or refreshy
+ First time freshman and transfer students only are mandated to complete the Not Anymore: Sexual ¥
Prevention training
+ All continuing WCSU students musl complete the annually assigned refresher training.
< “Transfer Students who have a cerlificate of completion from your respective CSCU communily college part
the Not Anymore Sexual Yiolence Prevention program will be exempt (for only one year} from the firsty
Anymare: Sexual Yiolence Prevention training.
Access Portal/Insiructions:
Al t’égistx{}‘é'd student users are required to complete the online training program by (or before) Octobe
Step ¥;
» Please click here [https:fstudentsuccess.org/LDAPAvCSY) to access the Nol Anymore/Tills IX Online Te
for new/new Iransfer WCSU and returning studenis. REMINDER: Please remember that student'’s usernanu
Anymore login is only your last name and essociated numbers (e, Jane Doe full name = doeoor). Please d
“@wesu.edu” at the end, this will produce a login ervor “wrong username or password”
. Op(“: logged onto the above link, you can use your WCSU credentials (username and password} to begin the ¢
« You will then register by entering basic demographic information and you will be prompted to verify Lhe prela
information in your account, Once registered, you will be ready Lo begin your trainings.
Step 2:
o Complete the mandatory student training program assigned to you. You will be able to logim 1o re-enler the ir:
complele it in several sittings, withoul slarting over. If you run into technical problems, do nol start over. Ulse
. . s . . : ok
o {https:f .wcsu.eduldi\-ersityfnotbuuo? loc.al‘cd ln.lhelu!ap?:r ng:_ul corl:ier u1lh'1.nhlhe ‘:IT‘."‘S program' You will be able 1o use the same link to
Anymare/Titleanymare-title-ix-online-Lraining- complete it in several sittings if you choose wilhout having to starl over.
1X Online portal/) + A componenl of the program is a short post-test in which you musl earn at least a score of Bo%. 1f you score
Training you will be prompted Lo retake the test unlil you achieve the minimurm score. The program also will allow you
Portal progran videos before you retake the post-test
Campus (hups wwwwesu edu/dwersitzcany) s You will retain access 1o the programs for reference purposes. You also will receive follow-up contacts from 5
Responu Success™ highlighting key program information.
&
Resource Technical Assistance:
Team

Il you have any technical difficulties accessing the pregram, please conlact Student Success via email al



suppert@studentsuccess.org (mailto:support@studentsuccess.orglor by accessing the HELP button
Illxpjgjzr_right corner within the training program. For expeditious processing. please provide your student ID#,
name, and best way to reach you.

University Support:

If you have general queslions or concerns regarding the training program requirements, please contact the Of
LCBTQ+  (hitpsifwwwwvesu.eduldiversity/labta-  Diversity and Equity either by email at ade@wcsuedu {mailto:ode@wesiedu) or call at (203) 837-8444

Onand on-and-ofi-campus-resources’) expeditious processing, please provide your student ID#, firsi/last name, and best way 1o reach you.

Off

Campus Important Disclosure(s):

Resources L i
o ~ The content of the online/refresher iraining(s) contain sensilive materal involving sexual violence preventior

Minority-  (hupsfwwwwesu.edu/diver sity/minoriyst any of these Lraining(s) will be triggering or traumatizing for you te complete due to experiences with this

Based schalarships/} contael either:

Scholarships

and Grants » Ms. Cara Mackler, Director of Campus Advacacy with the Women's Center for Greater Danbury by phon

837- by il at ¢ d. % ! k
undocumentedihtipsiwwwwesu.edufundocumented/) 37-3939 or by email at caram@wcogd.org (mailtocaram@weogd.org)

Student s Ms. Rachel Krehel, Campus Advocate with the Women's Center for Greater Danbury by phone at (203)1
Support by email al rachel k@wcogh.org {mailtorrachel k@wcogh.org)

Services + Mr. Scotl Towers, Pride Center/Deputy Title IX Coordinalor for the WCSU Pnde Cenler by phone at {2¢
University  (https/Avwwwesu.edu/diversityfworkplace- oF by email at towerss@wcsu.edu {mailtoitowerss@wesu.edu) The above-mentioned can assist in
Transgendertransgender-guidance/} more details on available alternalives. WCSU is launching a new mobile application called LIVESafe. U
Guidance WCSU LIVESafe app provides users with direct contact to campus police and other university offices to
WCSU  (htips:iwwwwesu edudiversitycommittees/) communicate any health and safety needs on campus.

Diversity Please clicl_< her {htps/pco .appjinkf?

council %24deeplink_pathschooseorg8orgid=2918sourceid=58edc=14289610508hash=42868860518

o  (httpsifpcpLapplink/?
Webster  [https:fwwwwesu.eduldiversityfscholarshipsf 24 deeplink _path=chooseorg&orgid=2918sourceid “5&edc »1428961050&hash=4 2868860518

Bank ) 1o download the WCSU LIVESafe app for mobile use. Any direct questions as it perlains 1o this app use,

Diversity _ contact Roger Connor, Chief of the WCSU Police Depariment by email at connorr@wesu.edu

Scholarship {mailto:connorr@wesuedu) or by phone at (203) 837-9300.

Front

Lage. Please click here [/diversityAvhat-is-title-ix-and-cart/) to access/obtain more information about Till
3 WCSU CaRRT.

Please click here (httpsiiinwwawecsu.edu/police/anonymous-incident-report/) 1o access the Univ
Anonymous Incident Report System or click here [/diversityfwp:content/uploads/sites/37/2020/0¢
Not-Apymore-FAQ-Students-compl.-812.2020.pdf) to view the frequently asked questions ("FAQ'
accessing the Nol Anymore program.

Thank you in advance for your participation and support to end sexual violence at West
Connecticut State University

DISCLAIMER: More details and/or information will be made available for online refres]
training/course offering(s) for university employees

Who are you? Quick Links Contact us
» Future Students * Ao Z Index (hitps Avwwwesu edufaz @ Western Connecticut State University
{hitps Awwwowcsu edufadmmsions| index/f] 181 White Street
. . Danbury, CT 0EB10
* Current Students # Maps & Directions
{httpsihsanwwesu edukurrentstudents] ihttps.Aveavwvesu edufcampustour/deections/)
* Alumni& Parents ¥ Acadermics %= 203.857:5000
{hteps Havrwesu edualumnid ihups:fAvcsuedu/academics/) & Contact the Universily
» Fagulty & Staft » Athletics (https/wcswedukports] thitps fwesu edukontact)

hueps S wesu eduffacultystalfi}
s ueduftacultystafl ¥ Blackboard Learn

+ Donors & Friends Ihttps. fasnwesu edwitifelearning/
ihupsffanswwesu edufgving!]

¥ Colonal Sports Fans
ihttps:Avcsu edulsports)

Copyrignt @ 2615 Wastern Gonnec titul State University | Non-Discrimination Motice (hitps #wesu eduinon W (htt p://ww.twitter.com/westconn)
distrimnaton-notces) | Anpnymous Incident Report {https HAwwwwesu edufpolice/anonymous-incigent f (http:f/ .facebook.com/westcon n]
oo & (http/Avwwyoutube comfwesternctstate)

in (https:/Avww.linkedin.com/edufwestern-connecticut-state-
university-18041}

& (httpsplus.google comf+westconn)



tudentss) Faculty & Staff v {ffacultystat/f} Aluma > lfalumnif) Donors & Friends ~ [fia) A-Z index ~ Contact v Essentials %

WESTERN & (hip/Avwwyoutube comfwesterncistate) f thup:/f s facebook comfwesteonn) W ¢ (hetpi/f llwww twitter.comfwestconn)
CONNECTICUT
STATE
UNIVERSITY

oy Weision FLpAranscoder usablenet ComttAsae wipol efsnonymout

B (htip: A Rlickr.compwestconn) B (htlp.MNww.msLaglam.comfwestconn)

ABOUT ~ ADMISSIONS = (HTTPS://WCSU EDU/ADMISSIONS/) ACADEMICS ~ (HTTPS:///WCSU.EDU/ACADE

FINANCIAL AID = (HTTPS://WCSU.EDU/FINAID/) HOUSING ~ (HTTPS:/WCSU.EDUHOUSINGS) STUDENT L

ATHLETICS {HTTP:fWWW . WESTCONNATHLETICS.COM/LANDING/INDEX) APPLY! (HTTPS://WWW WCSU.ED}

Police Department (https.//iwww.wcsu.edu/police)

You are here. Home (/] > Police Department [hitps /s wesu edujpelice] » Anonyma

Anonymous Incident Report

Want to report a CRIME or other incident?

All information if kept Confidential and Private by the University to the extent allowed by law. No information regar
sender {name, email, IP address, etc] will be collected when submitting information to the Title IX Coordinator and
Palice through this page. Please be as complete as possible.

It you would like to have either the Title IX Coordinator or Univessity Palice contact you regarding this incident, plez
contact information below.

NoTé: l}you neec] IMMEDIATE ASSISTANCE call the University Folice directly at 911 from any campus phone or [20}
This form generates a repart that is normally reviews during business hours and should not be used if you need an
response.

[Eocation of Incident* lplense select.. :'

pee |

[free |

Pestr‘bo Whiltwas reperted of what you saw happen: *

f-‘-‘feasb provide names and descriptians of the people involved:

THE INFORMATION BELOW 15 OPTIONAL

K :,’6' whoid TI?(e either the Title IX Coordinator or a member of the University Police Department 1o contact you feg
incident, please include contact infermation below. Providing contact information is opbonal and not required 1o r¢
ncident

Fawe |

fddress |

[Tefephone ]

I [Ervnil Agdress ]

Contact Information {httpsAwestconn tfatorms net/forms/helpl4)

Who are you? Quick Links Contact us

# Future Students b+ Ao Z index (hitps fawwwesu edufaz ¢ Western Connecticut State Unversity
{https fhsannwesu eduadmissionss) index/f} 181 White Street

Danbury, CT 06810
b Current Students ¥ Maps & Directions

” "o PR
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¥ Alumni & Parents
(heps:fAsanwesu eduftumng)

¥ Faculty & Staff
[https A weso eduffacultysiatih

¥ Donors & Friends
[(hteps Avww wesu edufgmng/}

¥ Colonial Sports Fans

(htpsiwesuedufsports

Copyright & 2018 Western Connecticul State Univarsity | Mon-Discrimination Motice (hitps fiwcsu edu/nor
ASCHMINILION-NOTICE] | Ananaynous Incident Report (hitpsfiwww wesw edu/police/anonymous-incident -

reportfy

TS FWWANMVESU BUWCAIMPUSLOUHONSCLIONS; |

¥ Academics L. 203.837-9000

{https fwesu eduiscademics) B <Contact the University
¥ Athletics thitps fAwcsu edubsports/) {htips:fwcsu edufcontact/)

* Blackboard Leam
(https iwwwwesu edw/itifelearning/)

W (heepAvwwtwitter.comfwestconn)
§ (hupiwww facebook comfwestconn)
& (http:/Avwwyoutube comfwesternctstate)
In (https:/ivww linkedin.com/edufwestern-connecticut-state-
university-18041)

2 (hupsiiplus.google.comf+westconn)
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ABOUT ~ ADMISSIONS v (HTTPS:/fWCSU.EDU/ADMISSIONS/) ACADEMICS ~ [HTTPS://WCSU.EOU/ACADE

FINANCIAL AID ~ [HTTPS:/WCSU.EDUSFINAIDS) HOUSING ~ [HTTPS://WCSU.EDU/HOUSING/) STUDENT L

ATHLETICS (HTTP//WWW.WESTCONNATHLETICS.COM/LANDING/INDEX) APPLY! (HTTPS://WWW.WCSU.EDI

Office of Diversity and Equity (https:/Awwwcsu.edu/diversity) : WCSU Campus Re
& Resource Team (“CaRRT") {https:./AMwwwcsu.edu/diversity/carrt/)

You are here Home {fy » Office of Diversity and Equity (htips fwwwwosu edufdiversity] » WCSU Campus Response & Resource Team ["CaRRT™) (hitps #wwwwesu eduldiversity/carry)
WCSU 81l of Rights

'WCSU Bill of Rights o

Last updated: August 10, 2020 @ ca I
All involved parties in the matter(s) of sexual misconduct/violence, sexual 'H &
harassment, domestic violence, dating violence, and statking are Tith

. _afforded rights by the federal government, the state, and Western
ODE  (hutpsfwwwwiwesu ed”"d“’e’s'[yf'”'seapjjiecticgt Sl‘atjé Uniiversity (gWCSU" or “University”). {https: fwawwesu edufdivers

Mission
All students and invoived individual(s) have the right to emational and
welcome(https:Avwwwesu edu/diversi-Avalpsieal safety.

Message message/) WCSU{httpsifwwawwwves
from the Bill of of-right
Chief Federal Law entitles all involved parties to the following right(s}: Rights shts/}
Diversity * The named accuser|s) and the accused have the same oPPOrUNILES {0 Rave a
Officer representative of their choosing [ e, an advocate, SUPPOTt Persen, e1¢] present Definition(sh{htips:fww
throughout the disciplinary proceeding(s)
+ BEth parties shall be informed of the official outcome of any disciplinary proceedingts) Incident(s}{https:fwww
i
# All invaolved parties shall be informed of their option(s) 1o notify law enforcernent
) } . , - : : Important (htips:/iwans
+ Allinvalved parties shall be informed of all available counseling and protective services oh
ke e facanvotat | i Do = E s %
o Faculty & tyst i i F - {i -Z Index ~ ti
WESTERN Veurmentstudentsl)  Faculty B G e e ST med AT Ame 4} more arae) 1o chaniing acadamie =~ NOPBSHts}  Exsentials
sl LIS : (P (hth:IWUMMHEWHE]M (hitpiffww facebaok.compwestconn) '%W{WMWmMestcon nj
frrd I - WESH is committed to the following: gy e bt flickr.cormfwestconn) [httg wa.iﬂstagr,a‘m.comMestconn]
+ The Connecticut State Uriversity System ["CSCUT Student Code of Conduct outlines ption{s)[https. 5
the campus disciplinary process. Stugents have the fight 1o know the range of
sanctions the institution can impose on the accused, which include: Warning; Written WCSU hutps. awwwes
Reprimand; Probation, Loss of Privileges; Restitution, Discretionary Sanctions, CaRRT
g Eesi ence !—iall v}larnlng; Residence Hall Probation, Residence Hall Team
1 N rrsfén. g‘u@p@@non; Residence Hall Expuision; and Expulsion The full text of this
| T can be found in the Student Past  [hitps:/iwwwwwee
Handbook, published by the university, or at, httpsfiwwawwesu edu/handbook/ Eventsevents/)

{htps:fawwwesu edwhandbook/)

NACtiFFs Have the right to know that any disclosure of sexual misconductArolence made Clothesline{htips:/Avwy
] 1-1r T 10 a university employee can result in a report as an annual crime statistic {with the
wvictin's name withheld).

-

-

Victims have a right to privacy and contidentiality up to the extent of a formal
investigation andfor disciplinary proceeding The victim must be advised that their
mtplmatigp u}rill be disclosed once all involved parties are notified. The University must
have a waiver signed by the student in arder to share informatian with any third party.
including parents.

Additionally, the University is committed to ensuring that all involved
parties are afforded the following:

i i i» /The fighgta an advocate of their choosing:
# For addiuanal information and rescurces about victim advocacy, centact the
Wamen's Center: [203) 837-3939.
« For additianal information and resources about accused advocacy, cantact the
WCSU Title IX Coordinator: [203) B37-8444

#+ In acampus disciplinary hearing, all parties have a variely of options for how they affer
their testimany, including the participation of a phone/viruat conference, or 1o have
access to a private room.,

. [ For additiona¥ infarmation, cantact the Office of Judicial Affairs (203) 857-8770 a5
. 1 relates to Student Conduct matters
e Faor additional information, ¢contact the Oftice of Divessity and Equity: (203 837-
8444 as trelated to Employee mattess

Nat {hups Avwwwesu edu/d versityinot -
Anymore/Titleanymaore-title-ix-online: training

IX Online portalf}

Training

Portal

Campus (hitps/Awwwwesuedu/diverdityfcarr ]

Response
&
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LGBTQ+ [hitps:/iwwwwesu.edufdiversity/lgblg-
Onand on-and-off-campus-resources/)

Off

Campus

Resources

Minority-  (https:fwwwwesu edu/diversity/minority-
Based scholarshipa]

Scholarships

and Grants

undocumented{httpsAvwwwesu edufundocumented))
Student
Support
Services

University  [https:iAswawwesu edu/fdiversityfworkplace
Transgendertransgender-guidance/)
Guidance

WCSU  {httpsi/fwwwwesu edu/diversity/committees/)
Diversity
Council

Webster  jhttpsiiAwvwwwesuedu/diversity/scholarships/)
Bank
Diversity
Schaolarship
{Front
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Who are you?
Ui es sy deuzsiraces v csueduidiversity/palicies

ol rocedures, # Future Students
Boirgine F
i .;I I ' ' ') (https:wwawwvesu edufadrssionsd}
ar
Pr. ]
aceduies Current Students

|hitps: s wesu edukurrentstudentsf)

Contact htlpsffeavaansuedufdiversity/cimintumni & Parerts
Us us/) |https fawwwesu edufalurmn)

® Faculty & Staff
[hitpsfhansnawvesu eduffacuitystafif)

» Donors & Frierdds
(httpsAvwiwwesu edufgiving/]

» Colonial Sparts Fans
(https fwesuedufsportid)

Copyright & 2018 Western Connectcut State University | Non-Discriminat.en Natice [httpsffwcsu edufnan.
arsetimination-nolicef] | Anonymous Incident Repart [nitpswaw wesu edu/policefananymous-incident-

reportf)

Quick Links

» Ao Z Index (hitps:fwaraanou ndula -
indexf)

» Maps & Directions
(https v wesuedufcampustouridirections/)

¥ Academics
|https fAvesu edufacademics/y

® Athletics [https:fivcsu edufsports/)

* Blackboard Learn
(htps vwweweseeduit/elearring/)

Contact us

9 Western Connecticut State University
181 White Street
Danbury, CT 06810

Y. 203.837.9000

B Contact the University
{https:fwesu edufcantact)

W (hutp:fiwww iwitter.com/westconn)
£ (http/iwww.facebook.comfwestconn)
& (htepAvwwyoutube. comfwesternctstate)
in (https/Awwlinkedin.com/edufwestern-connecticut-state-
university-18041)

3 (https:fplus.googie.com/f+westconn)
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Resource Guide for Accused Students for Alleged Incidents of Sexual
Misconduct at WCSU

When a student is accused of sexual misconduct, it is important that they get the support that
they need to better understand the disciplinary process. Being accused of sexual misconduct
can be a worrisome and confusing experience. There are resources available to you on campus
to answer your questions and offer you support throughout the disciplinary process. You
should know that in our BOR/CSCU Student Code of Conduct, “Accused Student” means any
student accused of violating the Student Code.

Yeou Involved parties should also know that for cases involving allegations of sexual misconduct,
there is no time limit for a Complainant %o file a disciplinary complaint through the BOR/CSCU
Student Code of Conduct. The standard of evidence that is utilized in these cases is a
preponderance of evidence, which means did the accused student “more likely than not”
violate one or more of the university policies.

Here are some important guidelines to assist you during this process:

e The Complainant and the accused have the same opportunity to have a support person
present throughout the disciplinary proceedings. In our Student Code of Conduct,
“support person” means a person, who accompanies an Accused Student, a Reporting
Party, or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process. Attached is a list of
students from our Judicial Advocate program that may be able to support you during
this disciplinary process.

¢ The Complainant and the Accused Student have equal access to all information that is
known before the hearing.

e The Complainant and the Accused Student shall be informed of the outcome of any
disciplinary proceeding,

e The Complainant and the Accused Student have the same right to request a review
(appeal) if they disagree with any decision.

On-Campus Resources Location Phone Number
WCSU Counseling Services Midtown Student Center, Rm 222  (203) 837-8690
WCSU Dean of Student’s Office Old Main Building, Rm 306 (203) 837-8547
WCSU Title 1X Office University Hall, Rm 202 (203) 837-8444/8277
WCSU Office of Judicial Affairs Midtown Student Center, Rm 220 (203} 837-8770

WCSU Police Department Midtown Roberts Ave. Police Station (203) 837-9300



Reporting Options and Campus Services

Campus Systems Advocacy Services

Advocacy services are available to assist you through the entire process and answer any questions. YOU ARE NOT ALONE.

Office of Diversity and Equity 203-837-8277, University Police 203-837-9300, Counseling Center 203-837-8690, University Health Service
203-837-8594. Women's Center Campus Advocates 203-837-3939. Women’s Center 203-731-5200

Yes

B

On Campus/Non Confidential:

All Faculty, Staff, RA's, RD's,
WCSU Title IX Coordinators, and
CaRT Members

Yes |«

¥

Are they safe?
Faculty and Staff are required to report

Student disclosure to faculty and staff:
Let student know you must report the
disclosure of the incident to the
Title IX Coordinator.

Preserve all physical evidence of the assault.
Do not shower, bathe, douche, or brush your
teeth. Save all of the clathing you were
wearing at the time of the assault. Piace each
item of clothing in a separate bag. Do not use
plastic bags. Do not disturb the area where
*he assault occurred.

WCSU Health Center 203-837-8594 provides
general medical care and testing for
STI's/STD's and emergency contraception.
Danbury Hospital 203-739-7000 can
administer evidence collection kits in order to
collect physical evidence that can be used at
a later time in a criminal case. Kits can be
performed within 5 days, but ideally within 3
days of the incident.

You can bring a support personis} of your
choice with you, including a friend or
advocate from the Women's Center. The
evidence from a rape kit is given a case
number and sent anonymously to the police,
just in case the survivor ever decides to file a
report.

University Police provides safe rides to the
hospital, resources permitting.

r

Does student want to go
to the hospital?

L2

Would the student like to talk to someone

NO

h 4

Call University Police,
203-837-9300 or 911

about reporting I

options/advocacy/ and or support services? Give student
“what to do if this happens” brochure.

3

©On Campus & Confidential
e  WCSU Counseling Center 203-837-
8690

¢ WCSU Health Service 203-837-8594

203-837-3939

* Women's Center Campus Advocates

.

¢ Hotlines available 24hrs/365 days

¥ e

Off Campus & Confidential
¢ Women's Center 203-731-5200

a year)
203-731-5204 Sexual Assault
- 203-731-5206 Domestic Violence

4 Does student want to make a formal complaint?

¥ ¥
Yes Not Sure |
¥ . I

* To press caminal charges when the
perpetrator is an employee or student
i contact University Police 203-837-9300

Office of Judiciat Affairs 203-837-8770

| # To press charges with the university when
the perpetrator is a student, contact the

* To press charges with the university when
the perpetrator is an employee or student,

Any individual can make an anonymous report; Faculty/Staff are required
ou have witnessed a crime or you know a crime was committed, please call WCSU P.D.

3-837-9300. WCSU police will investigate the information provided. The victim will not be
contacted unless you provided contact information. All tips are anonymous.

n

| If the student is undecided about
whether to report to the police, they are
encouraged to collect evidence not past 5
days of the incident. They do not need to
file a police report to have an evidence
collection performed. There is time to
change their mind to file, but there is
limited time to collect evidence. This is
the best way to keep options open in the
future. They can remain anonymous and
a Women's Center advocate can
: accompany them to the hospital. Make
sure student has “what to do if this
happens” brochure.




WCSU Interpersonal Violence Reporting Options & Advocacy Services

Acts of interpersonal violence (sexual harassment, sexual assault, domestic violence, stalking) are a
violation of Western Connecticut State University policy and state and federal law. WCSU is a
community that values respect of all of its members and you have the right to a safe and welcoming
campus enviornment. We encourage you to report any incident of interpersonal violence and/or utilize
the support and advocacy services available to you,

Your safety and well-being are important to us and we want to help!

WCSU Reporting Options

University Police {All criminal complaints) 203-837-9300 or 911

Title IX Cordinator, (All University complaints) 203-837-8277

Advocacy and Support Services

Confidential On Campus
WCSU Counseling Services 203-837-8690
WCSU Health Center 203-837-8594

Women'’s Center Campus Advocates 203-837-3939

*A complete list of WCSU Campus Sexual Assault Resource Team {CaRT) members are listed on our
website, www.wcsu/fcart.edu
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Western Connecticut State University Police Department

® WCSU Community
| Response Checklist

How to Contact WCSU Police

Emeryency Sttuations: Dial 917 irom iy
unrvarsiiy phone
Non-emergency: Dial 837-930

. Fire or Fire Alarm
Bvacuate bhulding mmethately
00 NOT use elevalars
Dial 971

Medical Emergency

al 811 Identify vowsell, youwr lociiinn, naiure of imury
and hovs many s or il

Sty on the phone vaih the G311 oparaiorn

Bomb or Suspicious Package

Dht 811

DO NOT kouch or Ly 10 move device

Evacuate ihe immediaie aicg and do not e savane ente

- Shooting or Sighting of Armed Person
vae arg o or near the giiected building = escapz if you
can o so safply
enable to escape, shelter iy phace by secur gy
maediate aiea, and
B0 MOT nctivaie fiee alan
Lock and bamicade doms, win hyhls out. cover vision
nangis e dosis
i efi meda soun
eI quiet
Sind noves near/beiisd cenciete walls, baehind/ando
fusks, filmg cabinats, gt
tey calin, guiet, an out of sigit
dinwe eell phones
antact snd nantain conpaetion viath 917
Repon ihe falloving inionation, o avintablo
Tour location, suilding i@me, foon, mam banhi
rumber of people atyaw lockiion

1
1

pmber of injured aod B iniies

a® and computan manitois and

b
b

[dentivy of pssaloniis) if knovn
Locavon and numiien of assailani(s)
Assailanis] description. race, goiten s an
clothing, bags/inickpocks
Weapons used

Follows insinteions sens via the WESU EBinergeiey
Wotificanom Systam

Leaving a Secured or Safe Area

An AN Clear” minssage Vil be roadeast avan the
University's Emergency Motificaton Systen

reep e seewed eatil te police dirgct vou o evicuaie

Watl i place unst an officer makes enlry into vour ares

Follow the evacuation mstruchions of officers contacting
vou o leave the building

Join the WCSU Emergency Notification System!

Get additional information about

WCSU's Emergency Management Procedures

vl irwd i l AT IR TR AR TR A L
Proed i1 LSRRI alEM ST (enia?

o8 [
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CONNECTICUT
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www.wcsu.edu/police




WESTERN

EMERGENCY PROCEDURES GUIDE

A This Emergency Procedures Guide provides a quick reference

for anyone in the Western Connecticut State University
Community on the essentials to cope with most campus
emergencies. Although the guide does not cover every

CONNECTICUT
STATE UNIVERSITY

conceivable situation, it does supply the basic guidelines for
most incidents that are likely to occur on campus.

FOR ALL EMERGENCIES CALL 911

FIRE

Activate building alarm

Call 911

Evacuate building by walking
quickly to nearest exit

Close doors behind you

Alert others on your way out

DO NOT USE ELEVATORS
Move at least 500 feet away from
the building

DO NOT RETURN TO BUILDING
until autherized by Fire or Police
Depariment personnel

Individuals needing assistance
should remain in an area of refuge
and advise emergency responders
of their location by dialing 911

VIOLENT OR CRIMINAL BEHAVIOR

Dial 911 if immediate threat
Give nature of incident, location,
any descriptions, weapons,
injuries, or property damage
Avoid contact with person(s)

1f guntire occurs, take immediate
cover in a locked room and stay
until police give clearance

PsYCHOLOGICAL CRISIS

Dial 911 f immediate threat or call
the University Police @ 837-9300
if not immediate threat

Do not try to handle any situation
you feel is dangerous on your own
Contact immediate supervisor,
resident director, or resident
assislant

HOSTAGE SITUATION

¢ Dial 911

¢ If taken hoslage, be patient and
cooperative

* Speak only when spoken lo
+ Be observant
s Trytorest
« Wait for any police instructions
SEVERE WEATHER
¢ Dial WeatherAler
@ 837-9377
WORKPLACE VIOLENCE

s Dial 911 if immediate fear of
danger

= If not immediate fear of danger,
notify supervisor or Human
Resources @837-8663

UTILITY FAILURE

» Dial 837-9300 University Police

« Notify immediate supervisor

+  Wait for instructions

s Cease from using all electrical
equipment

¢ Do not use onfoff light switches

MEeDICAL AND FIRST AID

s Dial 911

¢ Give name, location, nature of
medicalffirst aid

* Provide first aid care, if trained

Provided by the

University Police
April 2007

CHEMICAL OR HAZARDOUS

MATERIALS RELEASE

Dial 911

Try 1o contain the spill

Vacate the affected area

Close doors behind you

When reporting a spill, be specific

on nature of material involved

+ If contaminated by a spill, avoid
contact with others

¢ Showers/eyewashes are located in

all chemical areas

Boms THREATS

+ Dial 911

+ Attemnpt to keep caller on line

» Notify immediale supervisor

* Do not touch or move any
suspicious item

¢+ The decision to evacuate will be
made by the University Police

EXPLOSION — AIRCRAFT CRASH

¢ Diat 911 if possible

* Take immediate cover upon
explosion/crash

¢ If in a building, pull atarm and
evacuate

CiviL DISTURBANCE OR

DEMONSTRATIONS

¢ Dial 837-9300 University Police

+ Avoid location of disturbance/
disorderly demonstrations

« University Police will give
directives if in your area
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(*‘olice Services Awareness Survey

Pagelofl

]

1. Primary Status at WCSU?

--None--

2. Indicate your agreement / disagreement with the following statement: I feel very safe on campus?
Strongly Disagree Disagree Neutral Agree Strongly Agree

3. Rape Aggression Defense (RAD) Program
Please indicate your interest in the following program:

Strongly Agree Agree Neutral Disagree Strongly Disagree

4. Alcohol Awareness Program
Please indicate your interest in the following program:

Strongly Agree Agree Neutral Disagree Strongly Disagree

5. Citizen Police Academy
Please indicate your interest in the following program:

( Strongly Agree Agree Neutral Disagree Strongly Disagree

6. There should be more safety programs run on campus?
Indicate your agreement/disagreement with the above listed statement:

Strongly Disagree Disagree Neutral Agree Strongly Agree

7. In the box below, identify ideas for safety programs:

8. Which of the following areas do you feel needs greater attention for security?
(Check one}

Residence Halis
Classrooms
Libraries

Parking Lots
Parking Garages
Crosswalks
Midtown Campus
k Westside Campus
N/A

http:/isurveywesu edufnel/TakeSurvey. aspx?SurveylD=n2K Jn52
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9. What security improvements do you think are necessary?
= (Check all that apply)

f Campus Lighting
Emergency Phones
Cameras (CCTV)

Mass Notification System
Police Presence / Visibility
Residence Hails Security
Traffic Control

Parking Enforcement
None

Comments

[ Done

Cancel

Fi£BING, 17719 FM

\

http:/isusvey ncsu edu/net/TakeSurvey aspx?SurveyiD=n2KJn52
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hitps:fiwww.csu.eduioolice/RADsystems

progressing on to the bascs ef hands-on defensie traiming  RAD 1s NOT a rnartial arts pragran: The program is

You ara hera Homrme (1) Police Deparimon: (fpolice] » 2ape Agyressio

Rape Aggression Defense Systems

Rape Aggression Defense Systerms is a pregram of realistic. self defense tactics ano technigues Tre RAD Systerr iz a
compretensive course for v orren that begins with asareness, prevention. risk reguctizn ano avoicance while

aesignea
prirrarily for wwomen anao is suitable for all ages ang abilities

The courses at Western Connecticut State University are free ana are taught by certfiea RAD Instructors that provioe
each stugent wath a workbook reference manual. This manua! outlines the entire physical aefense program for
reference ana continuous growth. The RAD Syster of physical defense is currently taught at more than 250 colleges
and universities in the United States anc Canaoda ana is the largest women's physical defense prograrm of its kina in the coun
groaing, widesprean acceptance of ths systerm 15 prirmarily oue to the ease. simphcity and effectiveness of our tactics our 50
urigue teaching methoaology. The Rape Aggression Defense Systerm 1s aegicatea to teaching wormen defensive concepts ar
aganst vanous types of assault by utilizing easy, effective ana proven self-defense/rrartial ans tactics Owur syster of realistic ¢
provige womren A 1th knowliedge to rrake an ecucatec deciston about resistance We operate on the premise that a spontane
attack will stimulate a natural oesire to resist an the part of the vicum, We eaucate wormren about "The Fight ar Fhght Syndro
shnking them that enhancing their option of physical aefense is not only prunent, but necessary iIf natural resistance is effec

fozmbsl

TYPICAL QUESTIONS ASKED ABOUT THE R.A.D. CLASS

How long is the R.A.D, class?

The typicat RAD class 1516 hours leng This is broken up into teg e:ght hour segrronts
l-{lgw #\ar‘\y 'H-zodre'are in each class?

Whithe there s no set amourni of stugents for each class, we do Limit class size to ensure that each patticipant feeis comfortand
recewe Greper nstruction

what Lifid & e class? .
Class tirres will be vareda gue to aemanc anc astual participation
Do | have to go to both classes?

Participation (n both class segments 1S Necessary 1o co«vple'e the class ane recere sOur Pass 10 any future R A D, classes be
thie Uniteg States. free of charge

Do | really get te hit someone in a suit?

Yes Yo sntyget the ot t saght ® [3 1 4 be
patties protacir, iy TIr TS . 5
newly learnee salls fore i f Ths part of 1 il

Fage 1ol 2



Rape Aggression Defense Systems | Police Department 7/26/19, 1119 PM

News

finnual(foohcehvp

{ ‘,

(—.-port content/uploads/sines/E8/2018/10/ Badneed to be an athleta to participate?

Report-2018 pdf)

Studant{huy: fhtto facsuedufstude it -
Affairs  affaless)

Copynght & 2018 Mestarn Correctcut Stite Universd,  Nen Discrminaton Nob.oed ann d-scrimenat.on- notice aspl

Angryrmous Incrdent Feport NHEs © svw A#csu edu pelice’anommous Incident rgport’

L

https:/fwww.wesu edufpolice/RADsystems)

Mo1 at all. The class is aesigned sa that the average person can take it We instruct people to go at thesr Owrn pace anag we nev
00 something you can't 4o, ar 0o Not want to do.

When can | sign up for this class?

Watch for information about class offerings postec on bulietin boares locates tnroughaout the cantpus
Your R.A.D. Instructors

Officer Maz Ongaro, has been with the State of Connectizut since K995 ano joinec the WCSU Pohice Dept as
a Building ana Grounos Patrol Officer in 1998, Maz is aiso a telecommunications operator He became a
crirre prevention specialist in 2002 anc has been a RAD instructor since 2004 Maz en oys being actisely
invalved with Crire Prevention and RAD Programs,

Cfficer Monica Allen oinea the WCSU Police Dept as a Bulloing ana Grounas Patrol Officer in 1997, She

became a RAD instructor in &ugust 2005, Monica 1s also a telecommunications operatcr. Prior to oining

WCSU Monica was a sexual assautt counselor vath the Danbury Worren's Center from 1989.1998 Monica
takes a proactive avproach ana looks forwara to eoucating the comrrunity about se'f pratecticn

Unirersity Police offers RAD training te ferrale stuaents. fazuity anao staff free of charge. For mare inforrmation, to register for
scheoule a special class for your group, organization. sororty ar departmentischool, contact our RAD instructors at allenMEG
{rmatlte a'lenmred vesu eau) | angarom@ A csu eou {maito.ongaram@ Acsu edu) |or call 203-837-9300.

The next RAD class will be cfferea Frinay Noverrber 7,204 ana Saturday, Noverrber 8, 2014, See attached flyer for informati

Who are you? Quick Links Contact us
v Sgture Students » Ao/ ndexibitps Fearsrncssoda’az @ western Connesticut §°
(tips Yatencacsa eda/adrrissions/) irdex/| 18! Vihte Street
- Oarbury CT 06810
¥ Curtent Students ¥ Maps & Directions
{hitps Aeraresmcsa edufcurientsiadents’) {hups fa ad wtsd edafcampasioas direc iors |
F Alureri & Parents F Aradenncs L. 203 857-9000
(hiips e 2csa edahlurenig {https Y acsu od afacaderrics’) B Cortact the University |
¥ Faculny & Staff b Athieucs [hrtps facsaeda'sports

ihups fecarwencs redy facaliysta®l
* Blarkboard Learr

P Dorofs A Friends borpa e ecs sesaedatieleatrieg
hitps ek s esa edagiaeg

¥ Coloral Sports Fans
ritps facso eduyporisd|

W (http:/Aww.twitter.con

f (http:/imvww facebook.con

& (http/fwwwyoutube com/fwes

in (https./iwww linkedin com/edu/western-connectic
university-18041)

2 (https/plus.google.com
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WG me. |

ergstucents’] Faculty & Staff v {ffacultystaff/ Alumni v {falumni/ Doners & Fnienas v (fial AZ Ingix v Contact v Essentials i

WESTERN & {http/Avwawyoutube compwesterncistate) § {http:/iwvww facebook. com/westconn) W (http/Avwwitwitter.cor

Qnly Vessinn (hito Miranscode’ Lwanien
gg\q g ECTICUT a (http:/fvmmw.flnckr.com/westconn} 8 (httofwww.instagram cor

UNIVERSITY
ABOUT - ADMISSIONS ~ (HTTPS://WCSU.EDU/ADMISSIONS/)  ACADEMICS ~ (HTTPS://WCSU.EDU/ACADE
) FINANCIAL AID ~ (HTTPS://WCSU.EDU/FINAID/) HOUSING =~ (HTTPS: //WCSU.EDU/HOUSING/) STUDENT L

ATHLETICS (HTTP://WWW.WESTCONNATHLETICS . COM/LANDING/INDEX) APPLY! (HTTPS://WWW.WCSU.ED!

Police Department {/police)

rou are Fere Horre (/1 v olice Depariren: joohce) » O and O

H On and Off Campus Safety Tips

As alsays, folloaing gooe comrmon sense procecures makas a positive afference
+ \When travelng to ana fror campus, ~atk stk a fnenc o heneer possrble f yau must walk alone, consiger carning ar
I { J getting screech alarn. Use 2 edl-lit routes

& AL yjour apartment-
Tes = Keep your agors and v Inaows sezure ana lockeo ahenever jou leave ,our resioence

i = Consiaer changing your acar iccks 'when ;ou meve nta a news residence since you have ne v.ay of krasing o h
from the previous resient.

hl 1 ract * Set up your o4 N community Satch wath your nerghbors if possible, ara be farmiiar sath your surrounamgs
and * Keep local police and fire errergency nurrbers hanay
1 « [f you neea help regaraing secunty. cqll the unisersity police at 837-9300 ana ask fer the crirme presention ificer
assist you in many aspects of your personal secunty as el as refer you Lo your Toan oty police departrrent ¢rrm
( 1 [ cfficals

\

https:/iveavencsu edu!police/onoffsaletytips Page 1 of 2
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UNIVERSITY

ABOUT ~  ADMISSIONS ~ (HTTPS://WCSU.EDUJADMISSIONS/)  ACADEMICS ~ (HTTPS://WCSU.EDU/ACADE
FINANCIAL AID v {HTTPS://WCSU.EDU/FINAID/) HOUSING ~ [HTTPS://WCSU.EDU/HOUSING/) STUDENT L
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yoJ are herg Home [} » Police Department |[fpolkel » Theft Preen:

Theft Prevention and Safety Tips

i Never lea.e personal belongings unatiended unguarcea articles nvite the thref This includes articles left iy autorrobl
car 15 iocked or not Al ays rermave articles from ew . the trunk s the best place W leave thern if they rrust stayin the
) L lufel i 7 wallets, pocketpaaks, el are pame targets for the “hit and run” thief, they shoula stay #.th you all the tire Often pec

iterrs unguaraed ahile leaving their roorms and offices for a rmoment or L40 {to visit a friena, ge to a aashreorr, answe
anc upon therir return fina their valuabies mussing

W

Lock your aoors ahen you are leaving your roarr, office, or lab Most of the thefis froms such areas occur . hen the area:
Doors and windows have locks. use therr If they are not in proper working croer, report 1t without dela,

- Take aavantage of "Operation laentificatton”, an effort on the part of many police agencies to corwvince people 10 mark
f s d insorme aisunctive. obraous fashion To this end we have available at our heagauarters electric graving tocds. which are
2th which one can mark metal, plastic, glass, and wooden ob,ects with initials. designs. or numbers [such as your dring
number}. After marking your valuables, rake a st of ahat was rrarkea ano reccra the inttials, nurebers, etc, used for t
Crirrinals do not ke their chance of being detected, ano makes “fencing” such iterms conswerably more difficuly
! 5 The theft of autarrobiles s a ra,or prablen: throughout the nation You can take sorme simple steps to protect yourself
thieves:
o Always lock your car when parkea

e Install ano use a hiogen electrical switch, which cuts off your electrical circuitry, making it impossible to start the

o Rerrove the colbwire ana store it 1N a safe place ahen parking your car for an extended period of timme. Trys has th
as the hioden switch, and aoos an extra layer of protection The ename cannot be startea wntil the cotl vire 1s rep

o Always park in well hghteo areas

o Consiger installation of an automatic aarm systerm. There are rmany vaneties of anti-theft aewices available on the
ntid d tes, Uﬁ"'ﬂg}'\'an; seerm 10 set therrselves up as the ultimate In security. you shoula bear in mina that no system is “foc
are In daubt, feel free to call the University police Guring the normal busiress hours or sumply stop by We'll be gl
with you the pro's ang con's of any systern . device, or rmethed of making your autcmobile more secure

6 B:cycle theft has becarre a booming business for thieves, especially since the ariven: of the 30 speec moaels By cles
o /ErfathegaAth Operation leentification engraqang tocls After you'se engrasea your bike, make a recora of the cesign or
1w le et useq, and keep this recora. bill of sale, and a comrplete aritten descrniption of the bike (Incluuing the manufacturer's ser
' wafe place Begona this e urge you to safeguar your bicytle by usmo one of several heawy auty locking mechansms
P fatytin currently cn the market

,..
Z
=

=
jog
~

At tumes pecpie return to their rocims, offices etc. ana fino sormre stranger insioe Tne stranger usually has a “cover sto
lagking for errply rrent, or Urying 1o fina serre person Reaardless of the stary pro.wen take close notice of the intrug
appearance, age, height w.eight and clothing anc notify the unnersity police as socn as safety alloas Do not forcefull
: intruders or pursue them when they fee Such action imvolles a high degree of risk, ana has in the past resultec in asse
) rrembers of the community it 1s far nmore agvisable (o be able to provige a gocd aescription of an intrudor ana the aire
then notify tha univers:; onhice Sho sl respor e e disiely

Qne rethed 1hat Das proven guits successtul im the Past 1§ 10 s iy S3y U A EeIsan ATam yeu suspect as hoing an st
halp you?” i the person s anint-uaer, the chances are awitd gh that a “couer” stary &l pe tolt, after abuen the cerso
area

Sl poau'te hstering Lo the 810, You Can get 8 gooc loox at the gerscn ana be able 1 prodioe an aocurate goastrplice
1 unwersity pohice Help protect yourself ana your classmates an o repart all Susincious Actenily to the unlersty palize 7
the gifference as to v.hether or not 4 felios resicent or clapssmata is robbed or assauiten

8 flong the sarre hines s heneser you notice uweniles cr sther strangers wanaenng about, or enterng resdenes halls o
natd, tho unraersity poice e ediatel; Officers st awckl, respona Remermrber inat f you levw in a resiaence hali, it s
fiome she joute hire Naone can keop it secura better that you

9 The tate of receried assaulis in the Banbury area chmbs steadily Inorger 1o reauae the nsk of actimization, folto /0 the
© CKrn i BAtiers you ard gedhy, pyaple . anuering about often stand out

o Tr/te get a frieno tonalic ath you esoeoall, at nighe, thero really s safet, i nunrbers Takd atsvantage of the

Page 1of 2
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bervice Hatrol Escort service

FPLRI1Y, Ly e

o Always carry some pockel change, so you can call for emergency help if you neeo « on a public phone

¢ Be aware while you walk, 50 you can detect potential danger before it might strike.

Never display money openly The cuickest way 1o lose your funas is to flash a bulging wallet or wad of bilis.

o Whenever you travel whether it be on campus or in the city, It is a goad idea to be alert te potentiai attackers. Ma
asked us what device they should carry for protection shoulg they run into trouble, We recqrmmenc you steer Cle
sprays The possibilily ensts that your attacker ¢ould averpiwer you ang use your chernical spray (o cause you ser

injury

Qur recommendation 1s a noise making device such as a shrili alarn which will scare your attacker and alert any

10. Try to avoid carrying large sums of cash on your person. Checking accounts, creait cards ana traveler's checks are muct
you must deal in large surmns Obviously everyone carres scrme cash, but anticipate what you'll neeg. ano refram from ¢
Also, refrain from keeping large amounts of cash in your room On the occasions when this may happen, keep this conl
Fiashing your cash invites theft For the protechion of the community, aoor-to-aoor soliciting 1s prohibited All oo often
soltciting has lea directly to vandalism, Jarceny, anc other similar problems When you becorne aware of such activity, p

immeoately 1o the police departrment

11 Book theft 1s a serious problem_ Protect your books by marking all books with your name ana social securnity number in
place Keep books with you: o not leave them in public places. on coat racks. of lockers Report books thefts immediau

recovery may be made at the resale counter

Who are you?

v Future Studenis
thitps feoaca wesu edaladrissions!|

¥ Currens: Studen:s

(haips MAaves wesu ed rourrenisiadents!
¥ Alumpi & Parenis

{hrips ffassawvwcsu edufalumnid)

* Faculiy & Staff
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¢ Donors & Fniends

[htips Haranywesu edu/grang/|

¥ Colonial Sporis Fans
{https fAncsu edufsports/)

Anooymous Incident Aepart jhttps Hwaww wesu edu police antnyMous INCioent -repomt’

C

hitps:fl«wwiawcsu eduipohlce/safetytips)

Quick Links Contact us
v Ato Z rder fhitps favayacsaed.az @ western Correcticut St
ndex} 18 Whyie Street

Danbuary, CT 06810
b Maps & Direcucns

[Fips Aveann wiosu ed afcarmpastoatirectionsd)

r Academics . 203 8379000

{https Aucsa edalacademics) =& Coniaciithe Unineesity |
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¥ Blackboard Learn
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Women's Center (/womenscenter)

You are here: Home {/} > Women's Center of Greater Danbury

¥ Show Menu ‘

WOMEN’S
CENTLER WORKING TO END VIOLENCE

In January of 2007, Western Connecticut State University and The Women's Center of Greater Banbury

solidified a partnership by signing an agreement for the Women's Center to provide domestic violence
and sexual assault outreach services to the Western community.

Free and confidential campus services:

( » Individual and Group Counseling
* Information and Referrals
« Crisis Intervention and Advocacy at the hospital, police station, city of Danbury court, and during
the campus judicial process
+ 24-Hour Hotlines
o Sexual Assault; (203) 731-5204

o Domestic Violence: (203} 731-5206
**All services are FREE & CONFIDENTIAL

Sydney Trezza
Counselor/Advocate

Women's Center (on campus satellite office):
WCSU Midtown Campus

White Hall 003A

Danbury, CT 06810

Office phone: 203-837-3939

E-Mail: trezzas@wecsu.edu (mailto:oconnorm@wcsu.edu). sydney t@wcogd.org
(mailto:melissa o@wcogd.org)

Rayna Havelock
Counselor/Advocate

L Women's Center {on campus satellite office):
WCSU Midtown Campus
White Hall D03A
Danbury, CT 06810

waw wesu edu/womenscenter
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e: 203-837-3939
‘(':%E:;EE%CUT elockr@wesu.edu (mailtohavelockr@wcesu.edu), rayna. h@wcogd.org

STATE h@wcogd.org)
UNIVERSITY

of Greater Danbury
L and the Community since 1975

Danbury, CT 06810

Crisis Intervention, Counseling, Advocacy, information and Referral, Educational/Training Programs
Women's Center Helpline: 203-731-5200

Sexual Assault Hotline: 203-731-5204

Domestic Violence Hotline: 203-731-5206

wwwweogd org (http://mMwwwcogd.org)

womenscenter@wcogd.org (mailtowomenscenter@wcogd.org)

\om“\es and the o

58 "o,
i v (http:/iwcogd.orgfindex.php/home-
N'SAACENTE
WOMEN’ ENTER
since 1975
bottom) (http:/iwww.facebook com/The-Womens-Center-of-Greater-Danbury-140116302702053/)

D {(https:fitwitter.com/WCofGD) I @ ' {https://iwvww.instagram.com/thewomenscenterdanbury/)

Who are you?

» Future Students [https:;/fAswwwesu.eduw/admissions/)
» Current Students {https://www.wesu edu/currentstudents/)
» Alumni & Parents (https://Avwsvwesu edufalumnif)
L » Faculty & Staff (https:/mwwwesu.eduffacultystafff)
» Donors & Friends {nttps:/fvwwwesu edu/giving)

» Colonial Sports Fans (hitps:/fwcsu edu/sports/)

www wesu edufwomenscenter!

* Q
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ice of Judicial Affairs (/judicial-affairs)
You are here: Home {/} > Office of Judicial Affairs (/judicial-affairs) > Student Care Team (SCTY

Student Care Team (SCT)

We Care.

WHAT IS THE SCT?

The Student Care Team [SCT) at WCSU is a multi-disciplinary leadership team established to foster
essential information sharing and collaboration, The SCT's purpose is to monitor, assess, intervene,
consult, and refer in order to remove barriers to student success and we lbeing. Students often come to
college with various social, emotional, developmental, physical and, sometimes, mental health issues.

These can create challenges as they can interfere with academic success or cause concern in residence
life settings, in the classroom, or on campus.

HOW TO REFER A STUDENT TO THE SCT:

https:'www wesu edufjudicial-affairs/student-care-team-sct/

]
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the WCSU community, you are in a unigue position to identify signs of concerna n%
‘('ZVOE??;EEEFC}%CUT s to services that support their success. Any member of the university commE&ity nQ
STATE mation of a concern regarding someone who is exhibiting behaviors or signs of

WA or emotional distress. Any member can contact one of the offices representing the SCT,
ppresentative who can determine if the concern falls into the domain of the SCT. If you are
<r a concern you have is something the SCT can assist with, ask anyway. The more
cpportunity we have to provide resources to our students, the better.

WONDERING WHETHER OR HOW TO INTERVENE WITH A STUDENT IN DISTRESS?

Ask yourself the following:

« Is this behavior significantly out of the ordinary?

» Is this student consistently disruptive?

» Is this behavior impacting the learning environment?

« Is the behavior getting worse, even with classroom management techniques?
» Does the behavior put anyone at risk?

» Is this situation beyond my skill level or training?

+ Dol wantto talk with someone before determining a course of action?

If you answered "Yes” or "Perhaps” to any of the above questions, it is a good idea to contact us at
sct@wcesu.edu (mailtosct@wcesu.edu).

Please access and complete the online form here:

( Online Form (/judicial-affairs/student-care-team-sctfonline-form/)

GUIDELINES FOR FACULTY/STAFF TO USE BEFORE REFERRING TO SCT:

To insure a clear and efficient process to resolve concerns about student behavior, we believe that the
Student Care Team should be activated by one of its members. in communicating with faculty and staff

about the team, there is a need to provide information about who is the best contact, and that depends
upon the nature of the situation that is of concern,

For Faculty: If the matter involves behavior in the classroorn that cannot be redirected despite several
attempts and is having a negative effect on the classroom dynamics, dynamics, it is recommended that
you ask the student to meet with you prior to the next class. At this meeting, it is advised to set the
parameters that are acceptable behavior and let the student know if those parameters are not met, you
will as the student need to leave the class and to meet with you and your department chair prior to the
student’s return to your class. Hopefully the issue can be resolved with the chair as a third party. if the
student does not accept these parameters or if the students accepts them but upon returning to class

violates them, then it is recommended that the faculty member, the Chair and the student meet with the
academic dean

If the matter needs an immediate response, dial 911, and the WCSU Police will respond.

This action can have a number of resuits depending on the nature of the emergency. If it is health related.
k an ambulance would be called. If it is related to problematic behavior, depending on the sericusness of
the act, the student couid be arrested, referred to Judicial Affairs or both,

If an arrest or a report to Judicial Affairs were made, the matter would be resolved as quickly as possible,
and the faculty member would be apprised of the resolution.

https iiwww wisu edufjudicial-affairs/student-care-team-sct/
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s not rise to the level of an emergency but you believe is in violation of the Student Code
:‘:VOESLEE%CUT act Charles Alexander, Director of Judicial Affairs, at 7-8770. You would corrFet
STATE P(id generate an investigation. If the student has violated the Conduct Code, there would
LU RO th the Judicial Affairs Officer or a hearing. You would be apprised of the resolution.

f concern but is not affecting the classroom directly, then contact the Student Care Team
ger.su.edu (mailtoisct@wesu.edu) and someone will get back to you within 24 hours Monday
through Friday. Examples of such behavior include a suspicion of substance abuse or an observed
change in temperament from friendly to sullen. Within a reasonable amount of time, follow-up would be
provided by the Dean of Students, consistent with laws/regulations of confidentiality.

If the student has an accommodation and has stopped attending class or is not turning in assignments
by the published deadline, contact AccessAbility Services at 7-8946. Within a reasonable amount of time,

follow-up would be provided by the Director of AccessAbility Services, consistent with laws/regulations of
confidentiality.

While the matter may be resolved directly by the office or individual that you contact, it may be referred
to the Student Care Team for further discussion.

For Staff: If the matter needs an immediate response, dial 911, and the WCSU Police will respond.

If the matter involves behavior in your office that cannot be redirected despite several attempts, then
contact your supervisor. If this action does not produce a satisfactory resolution, then dial 911 and the

WCSU Police will respond. Depending on the seriousness of the act, the student could be arrested,
referred to Judicial Affairs or both.

If an arrest or a report to Judicial Affairs were made, the director of the office who reported the problem
would be apprised of the resolution.

While the matter may be resolved directly by the office or individual that you contact, it may be referred
to the Student Care Team for further discussion.

CURRENT SCT MEMBERS & CONTACT INFORMATION:

Dr. Walter Cramer : Dr. Ree LeBlanc Gunter
Dean of Students ' 4 Director

Student Affairs Counseling Center

(203} 837-8547 (203} 837-8690
cramerw@wcsu edu 5 gunterr@wcsu.edu
(mailto.cramerw@wcsu.edu) (mailto:gunterr@wcsu.edu)

Charles ], Alexander

Director

Judicial Affairs

Phone: (203) 837-8770
alexanderc@wcsu.edu

& {mailto:alexanderc@wcsu.edu)

Sharon Guck
Coordinator
Substance Abuse
Prevention Programs
(203) 837-8898

hitps /'www wisu edufjudicial-affairs/student-care-leam-scl/
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Ron Mason

Director
University Police Housing & Residence Life
{203) 837-9300 (203) 837-8531

connorr@wcsu.edu masonr@wcsu.edu
{mailto:connorr@wcsu edu) | {mailto:masonr@wcesu.edu)

Rebecca Wade-Rancourt

MS W, LCSW,

Assistant Professor

Social Work

203-837-8573
waderancourtr@wcsu.edu
(mailto:waderancourtr@wesu.edu)

Elisabeth Morel

Director

AccessAbility Services
203-837-8225

morele@wcsu.edu
{maiito-waderancourtr@wcsu.edu)

* 1f you would like a couple of us to come to your department/staff meeting, please reach out to one of our
( members and we will be glad to assist.

Who are you?

k + Future Students (https:/fwwwwesu.edufadmissions/)
b Current Students (https:;/Avwnwwwcsu.edufcurrentstudents/)
b Alurnni & Parents (https:/Awwwawesu edufatumnif)

» Faculty & Staff {(https: /wwviwesu edu/facultystaff/)

hitps tfwww wesu edufjudicial-affairs/student-care-team-sct/
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(https:/wwwesu.edu/giving/)
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b Ato Z Index (https:/www.wesu edufaz-index/)

» Maps & Directions (https:./mwwwcsu edufcampustour/directions/)
b Academics (https:/fwcsu.edufacademics/)

» Athletics {https:/wcsu.edufsports/f)

b Blackboard Learn (https://wwwwesu edufitifelearning/)

Contact us

9 Western Connecticut State University
181 White Street
Danbury, CT 06810

. 203-837-9000

Contact the University (fcontact.asp)

Copyright @ 2018 Weslern Connecticut State University | Non-Discrimination Notice (inon-discrimination-nobice asp) | Anonymous Incident Report

{hitps:/iwww wesu edufpolicefanonymous-incident-report/)
f (http:/Mww.facebook.com/westconn) ¥ (http://www.twitter.com/westconn)

(http:/AMvwwyoutube.com/westernctstate)

in (https:/mww.linkedin.com/edu/western-connecticut-state-university-18041)

3+ (https://plus.google.com/+westconn)

httos /iwww.wcsu edufiudicial-affairs/student-care-team-sct/
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CHOICES (/choices)

You are here: Home {f) > CHOI.CES at Western

< Show Menu

J (/choices/)

Mission and History

CHOICES stand for Cuitivating Healthy Opportunities In College Environments. We are the alcohol and
substance abuse prevention program at Western. We believe that all students want to succeed

academically and fulfill their potential during the college years. When substance abuse gels in the way, it
can seriously derail those dreams

{ Our Goals
» Provide confidential assessment and counseling for students experiencing problems with any

substance usefabuse

hitps:fiwcsu edu/choices!
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sources, information and services that will help students make informed and reSp
about the use of alcohol and/or drugs

dents about healthy lifestyle alternatives

pcomlng Events (http /wcsu.edu/choices/fevents/)

Meet Western's C.H.Q.I.C.E.S.

Contact Info & Hours of Operation

Monday - Friday
8:30 AM to 430 PM
203-B37-8898
Midtown Student Center
Room 211

Meet your C.H.O.I.C.E.S. Team
Sharon Lawler, M.P.H | Coordinator
Stan Watkins, M.S.\W | Counselor
Charla Beauvais | Team Member

=1
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CHOICES (/choices)

You are here: Home (/} > CHOICES {/choices) » Services

< Show Menu

\

The Substance Abuse Prevention Office (CHOICES) provides information and help for students

experiencing problemns related to alcohol or other substance use and abuse. All services are strictiy
confidential.

hitps ‘wesu edu’choicesiservices!
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ude: information about the symptoms and early warning signs of abuse and

bources and treatment available on campus or within the community, screeni®g art Q
p(/support groups, and counseling.

ors provide many fun and healthy programs that positively affect attitudes and behaviors
ol and other drug use on campus and throughout life.

CHOICES also provides WCSU students online self-assessment tools called E-CHUG and E-TOKE. We also
have a resource library filled with current literature and brochures on many health related topics.
Students can browse or borrow any of our materials which are excellent resources for personal or

C

academic use.

Programs:

Student Support Groups

CHOICES offers several support
groups for men and women:
AA meetings, a student run
support group, and two led by
counselors. See the "Support
Group" page for more info,

Confidential counseling
for anyone concerned
about their substance
use:

CHOICES provides confidential
counseling for anyone
struggling or concerned with
their substance use. The office
will also refer students to other
support services

Peer Education Programs

CHOICES offers a wide variety
of topics designed and
presented by peer educators
We can create programs
specific to your needs and
interests, Examples inciude
Weed, Sex Ed, and BAC.

hitps “wesu edu‘choices/services

Support for sober
students and those who
wish to become sober:

CHOICES understands the
challenge of being sober in
college and can provide
referrals to support groups, AA
meetings, and cutside
counselors,

Help for students
concerned about
someone else’s
use/abuse:

CHOICES offers advisement
and a variety of other services
for students concerned about
the substance use of their
friends or family.

Fresh Check Day

Fresh Check Day works to bring
awareness of mental health
resources and coping
strategies to college campuses.
It is a program through the
Jordan Porco Foundation
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pus is a student-
led, student-run mental heaith
group that works to educate
students and raise awareness,
advocate for improved mental
health services, and support
peers with NAMI programs,

Up to date information
and education on drugs
and alcohol

Our office 1s dedicated to
providing the latest
information and reseach on
drugs and alcohol. Peer
educators are responsible for
researching topics before
presentations and for updating
older programs. Additicnally,
counselors frequently attend
workshops to learn new
techniques/information.

Who are you?

Screenings, Assesments,
and Referrals for
Students

CHOICES offers alcohol and
drug screenings such as E-
CHUG and E-TOKE for students
concerned about their
substance use, Counselors can
afso provide referrals to on and
off campus resources,

* Q

» Future Students (hitps://www.wesu.edufadmissions/)
» Current Students (https fwvawwesu edufcurrentstudents/)

» Alumni & Parents (https:/;vwwawcsu.edufalumnif)

htips /'wesu edulchoices.'services!
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Counseling (/counseling)

You are here: Home (/) > Counseling Center

[ ¥ Show Menu

WELCOME TO THE WCSU COUNSELING CENTER

The WCSU Counseling Center offers free

and confidential services to the university community.
We are located at the Midtown Campus in the Student
Center in Room 222. We are open 830 am. - 430 pm.

(Closed 12 p.m. - 1 p.m.) Monday through Friday.

The Counseling Center's mission is to assist personal and

educational development through counseling,

educational outreach including groups and workshops,

and consultation. Our services strive to help students

develop effective problem-solving, coping, and decision-

( making capabilities in order to make satisfying life choices and maximize their capacity for continued
growth and success. The Counseling Center operates under the Division of Student Affairs.

DISCLAIMER

The Counseling Center Web Site is designed for educational purposes only. You should not rely on this
information as a substitute for persona!l medical or psychological attention, diagnosis or face to face
treatment. If you are concerned about your mental health, it is recommended that you consult a mental

health provider immediately and do not wait for an electronic response from web page professionals or
Counseling Center staff.

Counseling Center
181 White Street, Midtown Student Center, Room 222, Danbury, CT 06810
Phone: 203.837.8690, Fax: 203-837.8416
Email: CounselingCenter@wcsu.edu (mailto-CounselingCenter@wcsu.edu)

hitps fiwesu edu/counseling!
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Counseling (/counseling)

You are here: Home (/) » Counseling {/fcounseling) » Services

{ < Show Menu

Services

Individual Counseling

GCroup Counseling

Couples Counseling and Consultations with Family
Members

Crisis-intervention
Consultation for Faculty/Staff/Parents/Students
Qutreach Presentations and Wellness Workshops

Information and Referrals

The Counseling Center provides a wide range of services including short-term individual and group
counseling, psycho-educational workshops, training and consultation to students, administration, faculty,
staff and parents, in a safe, confidential and supportive environment. Services are free and available to all

undergraduate and graduate students who are matriculated and enrolled at Western Connecticut State
University.

RELATED WCSU SERVICES:

Alcohot and Substance Use/Abuse Services {http./imwwwcsu.edu/CHOICES/)
Dating Violence/Sexual Assault (http/Awwwesu edufwomenscentery)
Health Services (http:/imwwwesu edu/healthservices/)

Holistic Health Center {http:/Mmwwwcsu edu/ihhs/wellness-suite/)

Student Affairs (http:/Awwwesu edu/fstudent-affairs/)

k Waestern Recreation (http.//www.westconnathletics com/general/RECREATION_ Department)

https flwesu edulcounseling/services-2/
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Our Mission

Our residence halls are crossroads

where we promote academic

excellence, build communities, and

support student development.

We Believe

We believe students who live on campus should follow these guiding
concepts:

While in University housing, we will:

Work to develop healthy and pro-active self-concepts

Be responsible community members

Gain knowledge of and successfully apply life skills

Demonstrate self-reliance

Begin to distinguish between sound and unsound decision-making

Celebrate and contribute to our diverse community
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STAFF
The Ceniral Office

Located on the first floor of Newbury Hall is the central office of the department of Housing
& Residence Life (HRL). You can contact us by phone at 203-837-8531 or via email at hous-
ing@wcsu.edu. You'll find the following staff located there:

Mr. Ron Mason, Director of Housing & Residence Life
203-837-8736..cciiiiiiiiiiann, masonr@wcsu.edu

The director is responsible for the overall operation of the department. From the
day you come looking for an application to the day you graduate, all the infor-
mation and issues of your on-campus housing are the director’'s concern.

Ms. Maribeth Griffin, Director of Residential Programs & Staff
203-837-8532....ccciiiiiiiinanne grifinm@wcsu.edu

The director for residential programs and staff is responsible for all areas of the

residence life component of your experience — the CULTURE™ program {read

more about this later), housing student employment, the supervision of the RD
staff and other programs developed and implemented by the de-

Mr. Ed Mulvihill, Associate Director for Operations
203-837-8538....ccciiiiiiiinn mulvihille@wcsu.edu

The associate director for operations is responsible for coordinating operational
issues in the residence halls, such as housing assignments, serving as the licison

and for coordinating conference programs.

Ms. Effie Masse, Secretary
203-837-8533......cciiii massee@wcsu.edu

The department secretary is responsible for handling the everyday func-
tions of the HRL office.

between the housing & residence life department and facilities and scheduling,

] —
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Assistants to the Director/Resident Direclors

Each of the residence halls is managed by a full-time, professional staff member. We call them Resi-
dent Directors or RDs. These staff members are responsible for the daily operation of the buildings to

which they are assigned. T

hey hire and supervise student staff: information desk workers, student ad-

ministrative assistants, resident assistants and academic resource mentors.

The RDs work closely with the custodial and maintenance staffs to make sure that the buildings are
cleaned and well-maintained. Most importantly, the RDs work with the students of their buildings on
issues of academic success, community building, leadership and personal and civic responsibility.
They have great skills, which can really help guide students to a fantastic experience at Western.

This year, our RDs are:

| Centennial Hall:

Kevin Brenzel
203-837-8850

203-837-8537
lewis208@wcsu.edu

cooker@wcsu.edu

%A Litchfield Hall

B Mr. Ryan Farrell

y 203-837-9060
farrelir@wcsu.edu

1 Newbury Hall:
i Ms. Andrea Pereira

Y 203-837-8534
perelraa@wcsu.edu

o Pinney Hall:
Mr. Lafayelte Gerst
203-837-8535
Gerstldwcsu.edu

brenzelk@wcsu.edu

B Fairfleld Hall: Senior Community Advisor
Mir. Eliijah Lewis/ Ryan Cooke (RD)
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p eer St aff M em b ers 20192020 Housing & Residence Life

Our operations could not run without the significant assistance of our peer/student staff
members. Some of these jobs require innate skills and specialized training — those of resident
assistants and academic resource mentors. Others require students who are committed to
working hard and looking out for the safety and welfare of their fellow students. Let's talk
about some of the student staff you will come across.

Resident Assistants (RAs)

RAs are students who are selected and trained to work with their fellow resi-
wenitssistint - qants, offering helping skills, advice and referrals, as well as working with their
floor mates to build living and learning communities. They will program, meet with, and get
to know you over the semester. RAs are available for assistance with roommate issues and
maintenance needs, as well as helping you to know and uphold university policies and be-
ing able to refer you to university resources.

Academic Resource Mentors (ARMs)

Lk W W N Academic Resource Mentors (ARMs} are peer mentors who live in the halls.

Their purpose is to help coach and guide you along your journey to aca-
demic success. If you find yourself struggling with a class, they will work with you to help un-
derstand the issues you might be having, and direct you to people or services that can
make a difference in the outcome.

For example, you might be struggling with a writing class or assignment. Your ARM can help
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you investigate what the issue is — Are you having difficulty understanding the materials?
Do you need to organize your thoughts better before writing the paper? Do you struggle
getting good notes from your class? Once they've worked with you to identify the issue,
then they can work with you on the issues. They can provide some hints and strategies for
managing your time or taking better notes. They can refer you to the writing center. They
can offer to read your paper and see if it makes sense.

Beyond this, the ARMs will host office hours {&/or study halls) in your buildings and will put
on some programs that will help you learn skills that will make your college career easier.
Don't be afraid to look for them during their posted office hours, or stop in at a program or

study hall. They're happy to work with you!
-l

Information Desk Workers
INFORMATION DESK STAFF

Each building has an information desk that serves as the point of entry for
the building. These student staff members make sure people entering provide appropriate
IDs to indicate that they are residents, or, if visitors, that they are properly signed in and es-
corted by residents according to visitation policies. IDWs also loan out games and recrea-

tional equipment,

\tudent
quare Student Administrative Assistants (SAAs)

These students are hired by each RD to assist with the administrative functions of the resi-
dence halls. Their responsibilities include helping to complete paperwork, logging mainte
nance requests, tracking room inventories and assisting with the daily scheduling and func-
tioning of the Information Desk.

Office
ASSISTANT
The central HRL office, located in Newbury Hall, has several students who run front-line ser-
vice in the office, including greeting and providing information to walk-ins, answering

phones and directing calls, and assisting in a variety of administrative functions in the cen-
trat office.

Student Office Assistants



[ ] —
WESTERN
CONNECTICUT

STATE
UNIVERSITY

Service Staff
Custodians

The buildings have hard-working staffs of custodians responsible for cleaning the bath-
rooms, lounges and other public areas of the buildings. They work Monday through Friday
from 7 a.m. - 3 p.m. A limited staff is here on Saturdays to replace paper products in the
public bathrooms, and to clean any extraordinary areas that may need special care. Cus-
todians do not clean individual rooms, suites or apartments, nor do they pick up garbage
left outside your doors. They cannot remove furniture from your room, nor store furniture or
belongings for you.

Maintainers

The university has a staff of maintainers who perform minor repairs in the residence halls and
are kept quite busy caring for resident rooms, bathrooms, kitchens, lounges, and all the fur
nishings contained in them. If a job requires more significant work, our campus plumbers,
carpenters and electricians wilt assist. If you have a maintenance problem, please see your
RA or the information desk to fill out a work order.
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CULTURE™

Creating Undergraduate Learning

A\ Through Unique Residential Experiences

By choosing to live on campus at Western, you have joined the
ranks of CULTURE™, a residential experience where you'll take on greater leadership chal-
lenges, where your involvement carries rewards, where your academic life is supporied by
peer assistants and in-house staff resources, and where your academic accomplishments
are recognized and rewarded.

What's it all about?

There are many components to CULTURE™ at Western. Let's talk about some of them.

ARM - Academic Resource
Mentors

ARMs are student peers who play
an integral role in the establish-
ment of an academic environ-
ment in the residence halls. As you §
just read, ARMS are an essential
component of the CULTURE™ pro-
gram. ARMs are available 1o you
as academic resources, assisting
you in getting information, provid-
ing resources about majors, pro- :
grams, or how to find your advisor, guiding you through rough patches you may have with
classes or professors, pointing you toward study skills labs or people who can help you, and
working hand-in-hand with PASS volunteers in your building to make sure that you get what-
ever assistance you may need to succeed at WCSU. ARMs also work closely with the build-
ing's resident director to help you if you're having academic difficulties that might affect

10
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your Satisfactory Academic Progress (SAP) and GPA for housing.

PASS — Peer Academic Support Services

Students who have achieved a 3.0 GPA or higher volunteer to tutor fellow students in their
best subjects. PASS volunteers are identified in each building by signs posted near their
rooms, as well as in a list kept at the information desk and with each building’s ARM. For in
stance, if you need help with math, look for a PASS volunteer who lists math as a skill. Volun-
teers are glad to give you some assistance. Keep in mind that PASS members will not do
your homework for you. They're just there o help you reach your goals and understand the
process.

Faculty in the Residence Halls

Housing & Residence Life confinually looks for ways to bring its faculty to our students. Fac-
ulty members often volunteer to present programs or participate with students in our halls.
The Great Resources of Western program (GROW) regularly brings faculty to falk about all
kinds of information important to academic success and getting the most of your campus
experience. Look for more information throughout the fall semester.

Community Standards

Community standards (or how we'd like to live with each other) work best when everyone
actively participates in the process. Don't be afraid to speak up if you have a question or
something's happening that you don't like or don't understand. When everyone is in-
volved, the process of community standards works best for everyonel

Campus Resources

The Western campus is filled with resources 1o help make your college experience success-
ful. If you don't know where to turn for help with an issue, falk to your RD, RA or ARM, or stop
at the information desk. Any one of these folks will be able to put you in touch with the
people who can help you.

Academic Initiatives

Your academic success is important to us, and we ceiebrate it with you at our annual Aca-
demic Recognition Ceremony. Other initiatives, such as our GROW and My Road to West-
ern programs, contfinue as well. Look for new initiatives in your hall this year!

11
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Priority Points

Another facet of the CULTURE™ program is the awarding of priority points. Throughout the
year, your participation in hall events and organizations, as well as your behavior, your aca-
demic standing, and other criteria, will determine a “point value” for you. The time when
most of you will know about priority points is at room selection for the next fall, when your
points will be totaled. Your point value, combined with those of your selected room/
apartment mates, will determine your status for room selection. The goal is to have a highly
ranked packet of people which will determine when you may participate in room selection
for the fall semester.

Things to keep in mind.

* Getinvolved, follow the rules and succeed academically.

+ The priority points list will be updated and available with your RD and/ or SAA.
o A final points tally will occur just before room selection.

e You can lose points for violations of our student code of conduct or residence hall policies.

Please look on the housing web page in the CULTURE™ section for updated details of our priority
points program.

12
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COMMUNITY LEADERSHIP & OPPORTUNITIES

Hall Councils

Each building has Hall Councils, student-based organizations that provide leadership opportunities in your
residence halls. Each floor or section of your building sends a representative to the building’s hall council.
Each hall council is responsible for providing social, cultural, educational and other programming for you.
Hall Councils are also presented with the public area damages for each residence hall. Although they do
not determine the pricing, it is the hope that the hall council will work to determine the culprits, as well as
a means by which to prevent further damages. People selected from hall councils attend and represent
your building at the Inter-Residence Hall Association (IRHA). Please see your RA/RD for details.

Inter-Residence Hall Association

The IRHA is a governing body made up of stu-
dent representatives from each of the WCSU
residence halls and their hall councils. They
work to coordinate the interests of the resi-
dence halls, to bring students together
through activities involving and benefiting
each hall and to address problems and con-
cerns common to the resident students.

IRHA is also the forum to discuss campus food

service. Representatives from the campus
food service company occasionally attend meetings and respond to student concerns.

IRHA provides recreation equipment for use by residents (e.g., volleyballs, games, ping-pong and pool
equipment) They are also responsible for programming, either as an organization or as a sponsor of other
individual’s or group’s programs. IRHA is a member of the National Association of College and University
Residence Halls and its regional affiliates. Through their participation in this organization, there are oppor-
tunities for outside involvement and travel. IRHA meets weekly. All resident students are encouraged to
get involved and attend an IRHA meeting,. Check in with one of your RAs to learn when the meeting time
is!

13
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LIVING ON CAMPUS

Roommates

For many of you, this will be your first time living away from home, and your first time sharing a room
with someone else. Having a college roommate is an experience like no other. The following are some
thoughts about being a good roommate:

Having a roommate isn’t rocket science, but it is work.
We recommend you:
* Clean up after yourself.
* When your roommate wants quiet be respectful of their wishes
* Do not break your roommate’s things.
* Be kind to your roommate
* Get to know your roommate. Don’t judge them based on their social media accounts.
¢ Be reasonable about visits from friends.
» Be reasonable about visits from “special” friends.
* Do not use your roommate’s things without permission.

* Give them your respect.

The Great 8 of being a Good Roommate
1. If something doesn’t belong to you, leave it alone.
2. Step into the hall or a floor lounge for those late night “phone calls.”
3. Set a schedule (cleaning, studying etc.)
4. Clean up after yourself.
5. Have “alone time."”
6. Communicate: talk before you fight.
7. Set rules and make a roommate contract.

8. Respect each other and each other’s boundaries.

14
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Things to Remember:

Although we try our best to pair roommates well, there may be occasions when some of you may need or
want a room change. If you find yourself in that situation, here are some things to remember:

» Room changes are not permitted during the first two weeks of the semester. Housing needs to
check occupancy levels and determine if and where spaces may be available.

* Take some time to get to know your roommate before deciding you can’t live with him or her.

o Tryto resolve conflicts with your roommate as they arise, and don’t forget to ask the RA staff for
help.

« Room changes are all subject to the availability of space, We can only move you if we have some-
where to put you!

¢ All room changes must be approved by your RD, even if you just want to switch bedrooms in your
same suite or apartment.

+ If you have already spoken to your roommate and things haven’t gotten better, then talk to your
RA or RD. Remember, all room changes require the approval of the Resident Director of your build-
ing.

* You can change buildings if space permits it, but this requires the approval of both buildings’ RDs,
and there may be certain requirements that need to be met to move to Grasso Hall or Pinney Hall.

» Room changes may mean that your room and board fees will change. Please be sure to ask about
any cost adjustments that might occur.

* Remember, if you need a room change
follow the steps below:

— Talk to your roommate
— Ask your RA for help
— Discuss your options with your RD

—THEN, work with your RD to effect
a room change. He or she will
work with the housing & residence
life staff to make the changes.

15



- —
WESTERN
CONNECTICUT

STATE
UNIVERSITY

POLICIES

Communities are groups of people who join together for some kind of common purpose and who devel-
op a set of regulations for behavior so that people can peacefully co-exist. In your case, the residence
halls are “pre-formed” commuities, with long established rules and guidelines to follow, the majority of
which have been designed and implemented with the safety and security of the residents in mind. Viola-
tions of these policies will result in university disciplinary sanctions, which may include fines, restitution
or residence hall separation.

The Conduct Process

If you are documented for a possible policy violation, you will be notified by delivery (from your hall staff)
of a time to meet with either the resident director or a university judicial officer assigned to investigate
the case. It is mandatory to attend this meeting. At this investigative meeting, the incident will be dis-
cussed with you. Your resident director or a university judicial officer will tell you if there is sufficient evi-
dence to bring charges and sanctions against you and what those charges and sanctions are. You may
then choose to sign an agreement (waiver) form, and will be given a copy of it.

If you do not accept responsibility for a violation, or if you have an extensive judicial history, a hearing
will be scheduled. You will receive notice of the hearing, including the potential charges, and information
necessary for you to understand your rights and responsibilities as outlined in the code of conduct. At a
hearing, the case will be presented to a university judicial officer or the university judicial board. You will
testify if you wish, and a decision will be made as to your responsibility for the violation. Once the deci-
sion is made, you will be notified of it in writing, as well as any sanctions you may receive as a result.

You may appeal a hearing decision by picking up an appeal form in the Office of Judicial Affairs in the Stu-
dent Center 220 or the Office of Student
Affairs on the 3rd floor of Old Main. You have
three (3) days from receiving the decision to
pick up and fill out this appeal form. The Assis-
tant Dean of Students usually hears the ap-
peal.

if you have any questions at all about the uni-
versity judicial process, please contact the
Office of Judicial Affairs at (203) 837-8770. Also
please refer to the Student Code of Conduct
and Statement of Judicial Procedures in your
student handbook and on the Judicial Affairs
website (http:/fwww.wcsu.edufstuaffairs/

16
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PROHIBITED ITEMS AND ACTIVITIES — ALL HALLS:

This list is not intended to be all-inclusive, and additional items may be added to the
list as they become identified. The university reserves the right to limit the usage of
any appliance on an as needed basis.

« Firearms of any kind, or any item that could be mistaken for a firearm. This includes, but
is not limited fo, water guns, twirling rifles and paintball guns.

+  Weapons of any kind, legal or illegal, including but not limited to guns, knives, bows and
arrows, martial arts types of equipment, BB guns, pellet guns, Nerf® guns, air guns, or
paint guns. "Weapons" means any firearm, including BB guns, pellet guns, air guns, or
paint guns, whether loaded or unloaded, any knife {excluding a small pen or pocket
knife), including a switchblade or other knife having an automatic spring release de-
vice, a stiletto blade, sabers or decorative swords, any police baton or nighistick, bows
and arrows, any martial arfs weapon or electronic defense weapon.

« Explosives or fireworks of any kind.

« Voldtile liguids and substances of any kind, including but not limited to fuels, open
paints, paint thinner or turpentine. Art equipment should be keptin lockers in the art de
partment,

« Gasoline motors, including motorcycles and mopeds, in the residence halls.
+ Wicker, paper or other types of flammable wastebaskets.

+ Prohibited appliances on the Midtown campus and in Centennial Hall include: George
Foreman grills, hot plates, toasters and toaster ovens, electric frying pans, crock pots
and immersible heating coils.

« Room air conditioners and space heaters.

« Microwaves in rooms on the Midtown campus, other than those provided on the Micro-
fridge rental units. Westside may only have the university-provided microwave.

« You are permitted to have refrigerators, but they may not be larger than 3.6 cubic feet,
and you may have no more than one per resident in each room or apartment.

« Non-UL approved or faulty appliances.
» Halogen lamps of any kind.

« Octopus (multi-tap) outlet plugs and extension cords, as well as outlet extenders that
are not surge-protected. (UL approved circuit breaker power strips are permitted if nec-
17
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essary.)

e Flammable or non-UL approved decorations, including Christmas decorations and
string lights. You may have decorations that are UL-approved. These must never be
placed outside of the room orin a dangerous position in the room. No decorations
may be hung from Pinney Hall balconies.

o Llive {or cut) Christmas trees.

¢ Waterbeds.

¢ No maijor weight-lifting equipment. Minor weight-liffing equipment must be less than
20 pounds.

» Rooms and apartments must be kept clean of uncovered food, soda or other cans,
excess dirt, litter and other unsanitary items or conditions.

e Incense or candles, burnt or unburnt, of any kind, and for any purpose.
¢ lllegal drugs and/or drug paraphernalia, including hookahs.

o Pets, with the exception of non-meat-eating fish, which may be kept in containers not
to exceed ten (10) gallons in capacity.

o Objects placed on window ledges or hung from windows. (See Westside Specific reg-
ulations for balconies).

s There is no smoking permitted anywhere in WCSU residence halls. Smoking materials of
any kind, including Beedi, clove or other cigarettes and smoking paraphernadlia, in-
cluding but not limited to hookahs, are violations of policy, as are e-cigarettes. All
smoking must be done at least 15 feet away from the building. Smoking is not permit-
ted on Pinney Hall balconies.

e Chewing tobaccos (or similar products).

¢ Stored alcohol or other beverage containers in rooms or apartments, even if used for
decorative purposes. You also may not display alcohol packaging, and/or cardboard
boxes.

e Water bombs, balloons, squirt guns and water fights.

e Snowball throwing in the immediate vicinity of the residence halls {including parking
areas and adjacent lawns).

o Sports play in the hallways (for example, playing catch, rollerblading, bicycling, run-
ning. etc., aside from those sponsored as programs by the housing & residence life de

13
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partment).

e You may not remove room or apartment furnishings, nor may you use lounge furnish-
ings at your discretion.

* You may not remove or damage any windows or window screens (including slicing,
cutting, ripping). Screens may have tamper-proof stickers installed, and will be inspect-
ed in the monthly health, fire, and safety inspections. Screens which have been tam-
pered with will be noted, and residents will be charged in the university discipline pro-
cess.

e No items thrown, tossed or otherwise moved through windows, screens, or balconies.

e Exterior clotheslines (this includes Pinney balconies) or placing drying racks in the hall-
ways.

¢ llegally parked motor vehicles.

e Bikes may not be kept within the residence halls including inside your room/apartment/
suite.

¢ Using an exit-way for any purpose that will interfere with its use as an exit-way.

« Altering or tampering with heating, electrical, fire safety, or security systems, including
but not limited 1o misuses of smoke detectors, sprinklers and sprinkler heads, fire alarms,
thermostats, or door lock systems.

« Collecting or assembling flammable materials that constitute a fire hazard.
« Using rooms or common areas for activities that could be considered parties.

« Using rooms and apartments as sales rooms or for storage of merchandise, solicitation
or peddling.

« Deliveries to individual student rooms (excluding deliveries as part of HRL programs,
e.g., candy-grams.)

« Pointing speakers out of residence hall windows, or excessively loud stereos, TV's, video
games, etc.

« Dry and wet erase message boards on your door (inside or out). They may be used on
other surfaces.

« No materials may be posted or distributed in the residence halls without receiving per-
mission and an “Approved for Posting” stamp from the housing & residence life depart-

19
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ment,

« EHlectric {or other) scent warmers, regardless of form of scent (oil, candle, wax, etc.),
plug in air fresheners with a coil, diffusers

« Washers, dryers, and dishwashers in individual rooms or apartments.

+ Glow-in-the-dark stickers or similar decorations, Writing on walls with laundry or other
detergents is also prohibited.

« Furnishings must not be within 18 inches of the front of AC/heating units in rooms or
apartments.

« Curtains may only be hung using tension rods or 3M hooks.

« Table games (such as pool, ping pong. foul shot games, pinball or other games of
chance or skill) in rooms and apartments. Poker or other card games and parapherna-
lia associated with these games are prohibited as well.

« Drinking games {including those played with non-alcoholic beverages) are prohibited.

« Entering or exiting rooms or apartments through windows or bailconies, other than in
the case of an actual fire or a life-safety emergency.

« Nothing (cloth, beads, etc.) may be hung from ceilings. Also, nothing is ever to be
hung on doors or from overhead pipes and/or sprinklers/sprinkler heads.

» Pull up bars may not be hung from doorways.
« Painting, wallpapering, stamping and/or stenciling walls.

« Decorations may be hung on walls with removable poster strips or hooks only. No duct
tape, packing tape, molly bolts, screws of any type, ndils or prong holders may be
used. No permanent or semi-permanent structure can be attached to any walls, ceil-
ing or floor.

» Students may not lease, sublet, rent out, or in any other manner use their rooms or
apartments as hotels or other temporary lodging to/for anyone.

« Activities that are violations of local, state or federal laws.

20
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Room and Apartment Maximum Occupancies

There is a maximum of two guests per resident permitted in each res-
idence hall. If your room has:

Resident(s) You may have: For a total occupancy of:
1 2 Guests 3
2 4 Guests 6
3 6 Guests 9
4 8 Guests 12
5 10 Quests 15

Note: This does not mean that if you are the only resident in your room, you can still bring in guests for
non-present roommates (e.g., you can’t invite extra peopie if all your roommates are out).

Suite and Apartment Policies

Apartments and suites require some different regulations than the traditional Midtown residence hall
rooms. Here are some policies relating specifically to Pinney, Grasso, and Centennial halls.

Furniture

* The only nen-university furniture permitted in Centennial, Grasso or Pinney is one small entertain-
ment center unit. Small plastic/metal shelves and drawers are allowed in Westside residence halls to
help with storage.

Wall Decorations

* Decorations may be hung on walls with removable poster strips or hooks only. No duct tape, pack-
ing tape, molly bolts, anchor screws, nails or prong holders may be used.

Balconies

* Nothing may be tossed from your balconies or patios. You andfor the other residents in your apart-
ment may be separated from on-campus housing if you are found responsible for violating this poli-
cy.

* You may not use the balconies or patios as an entry to or exit from any apartment, exceptin the
case of a fire or life safety emergency that prevents you from leaving through your apartment door.

21
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You may be separated from on-campus housing if you are found responsible for violating this poli-
cy.
+ Balconies may have:
« potted plants (not hanging)
« patio chairs (resin, folding, etc.) a small resin side table
« Balconies may not have:
» hammocks, including those attached to railings

« permanent (upholstered, etc.) furniture, including university-provided desk or dining room
chairs

e laundry lines or drying racks hanging from or placed on the balconies

e decorations of any kind (including banners, holiday lights, etc.) Holiday lights may be strung
on or around the interior of the sliding door, but may not be hung on any exterior surface

« grills of any kind (charcoal, propane, hibachi, etc.)
« stereo speakers aimed out balconies or windows.
« garbage, boxes, or plastic/paper bags are to be left on the balconies.

* Smoking is prohibited on all balconies/patios.

22
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The WCSU Alcohol Policy

A complete version of the WCSU Alcohol Policy is available on the WCSU Student Affairs webpage, as
well as the HRL webpage. What follows is the section of the policy as it relates to the residence halls:

Residence Halls

A. Possession or consumption of alcoholic beverages by persons under the legal drinking age is prohibit-
ed. Sale, purchase or possession of alcohol without liquid (alcohol vaporization) machines is prohibit-
ed. (Section 30-116)

B. The manufacturing of aicoholic beverages is prohibited.

C. Students of legal drinking age may not have alcohol in their room/apartment at any time if any of the
students residing in the room/apartment are under the legal drinking age. No alcohol will be visible
or consumed while anyone under the legal drinking age is in the room or apartment.

D. Itis never permitted to possess an open container of alcohol or consume alcohol in public areas in or
around the residence halls. This includes but is not limited to hallways, practice or study rooms, com-
puter rooms, lounges, bathrooms, and lawns or parking areas adjacent to the residence halls
(including parking garages).

E. Common source alcohol containers (such as, but not limited to, kegs, beer balls, punch bowls and
wine boxes) are prohibited.

F. Alcohol containers, full or empty, may not be used for decorative purposes. Paraphernalia associated
with drinking or alcohol-related games (such as, but not limited to, funnels, beer bongs, shot glasses,
and taps) are not permitted in the residence halls. Possession of such implements or containersis a
violation of University policy.

G. The storing, displaying or collecting of empty alcohol containers in a room or apartment is prohibited.
Failure to remove empty containers or storing empty containers can lead to health and safety viola-
tions.

23



- —
WESTERN
CONNECTICUT

STATE
UNIVERSITY

Parental Notification for Drug & Alcohol Violations

Western Connecticut State University is committed to the elimination of alcohol and drug abuse and mis-
use within the university community. Accordingly, the university has long held policies regarding the use
of alcohol and drugs on campus.

The Higher Education Reauthorization Act of 1998 (HERA) allows institutions of higher education to noti-
fy parents or guardians of students under the age of 21 of the final outcome of an alcohol or drug viola-
tion. Parental notification has played an important role in reducing the amount of repeat alcohol or drug
violations among students, as well as strengthened the connection between the student, his or her fami-
ly, and the institution.

Western Connecticut State University would like to pro-actively address these issues rather than react to
them. The university has adopted the following parental notification policy, both for incidents that occur
on-campus and those that occur at off-campus university sanctioned events:

1. Western Connecticut State University will notify parents or guardians of students under the age of
21 (at the time of adjudication) that their son or daughter has been found responsible for violating
the university’s alcoho! or drug policies. This will occur after a finding of responsibility for the sec-
ond alcohol or drug offense, except in such cases detailed in #4.

2. Students whose parents will be notified of an alcohol or drug violation will be informed of such dur-
ing the course of their judicial meetings with an investigative officer or a university judicial officer,
after a finding of responsibility is made. This will allow the student to make contact with his or her
parents or guardians prior to the letter’s arrival.

3. Letters will include resources available at the university and the nearby community to assist the stu-
dent and hisfher family should they wish to pursue counseling or other processes.

4. In specific cases, the university will notify the parents or guardians of students under 21 years of
age following a first violation. Examples of such cases may be as follows:

+ The incident involved significant property damage;
¢+ The incident involved a reckless disregard for the safety of themselves andfor others; and
+ The incident was accompanied by other serious violations of university policy.

The university judicial officer, in conjunction with the dean of students, will determine whether a let-
ter should be sent to parents/guardians after a first violation.

5. If a student under the age of 21is transported to the hospital because of drugs or alcohol, the uni-
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versity will contact (via telephone) the parents or guardians of that student to inform them of the
potentially serious incident. The following procedure will be in place for such a situation:

+ University Police will make the transport determination, in conjunction with EMS personnel.

+ If the incident occurs at an off-campus, university sanctioned event, the advisor or university
representative responsible for the event will contact the campus police, who will follow the
procedures below (for non-resident students).

The ADHRL/RD (in the case of resident students), or the University Police (in the case of non-resident stu-
dents), will contact the administrator on call.

The Administrator on Call will notify parents/guardians that an emergency has occurred with their son or
daughter, and that a parent or guardian must come to the hospital to retrieve the student. The student
will not be permitted to return to the residence halls or resume classes until the student has met with
the alcohol and substance abuse prevention coordinator (or the dean, in her absence} to discuss the inci-
dent and options for assistance available from the university and community resources.

No Smoking Policy

All residence halls at WCSU are tobacco and smoke-free (including e-cigarettes). There are no areas in
any residence hall where smoking or chewing tobacco is permitted. Smoking areas near the residence
halls have been identified by your hall councils and IRHA. Benches and receptacles have been placed near
these areas. Containers for disposal of smoking materials have been provided, and you are asked to
make use of them. Please ask at your information desk for the area(s) near your buildings. University pol-
icy dictates that you must be at least 15 feet away from any campus building while smoking.

Quiet Hours

Quiet hours are from 11 p.m. to 8 a.m., Sunday through Thursday, and from midnight to noon on Friday
and Saturday.

During finals, 24-hour quiet hours are in effect. If you violate the quiet hours policy during the 24-hour
quiet period, or if you are documented for a possible Code of Conduct violation, you will be immediately
removed without warning from the residence halls. Notifications will be posted around your residence
hall prior to the beginning of the 24-hour quiet period. A disciplinary hearing will follow after the close of
the semester.
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Courtesy Hours

At all times, WCSU’s Department of HRL has a policy of courtesy hours. This policy essentially means that
you should be aware of the effect your personal noises have on those who live around you, If you are
asked by someone to turn down volume or to be less noisy, please accommodate him or her. You can and
should expect the same treatment from them in return. Commonly, you are considered too loud if you can be
heard further than the door of the room next to your room.

Sprinkler Heads/Fire Safety Equipment

Nothing may be hung from sprinkler heads. In addition, great care should be taken to see that your sprin-
kler head is not hit or damaged by items or activities in your room, suite, or apartment. In the case that a
sprinkler head discharges, police and fire safety personnel will investigate the cause, Be aware that you
may be charged with a violation of university policy if it is determined that your actions caused the dis-
charge. You may also be liable for restitution [repair.

The university is not liable, and will not pay, for damages to your personal belongings caused by sprinkler
discharge (or other reasons). Please see the liability statement in this booklet, and make sure that you are
covered by personal property insurance.

Damages
You are responsible for any and all damages that occur in your residence hall room.

You are also responsible for damages that occur in public areas of the building. Public area damages
(PAD) are reported to the building’s RD when they are discovered. These can be physical damages, such
as broken doors or windows, or may be things such as excessive cleaning (urination in a stairwell). Public
Area Damages cannot be appealed. All charges are made available for review throughout the semester.

When damage occurs, an amount (determined by the Department of HRL and Facilities Management) is
applied to the damage. It is billed to the responsible person when that person can be identified. Often,
though, no one can be identified, and the charge is shared by the general community. It is important if
you know who is responsible to bring that information forward to the hall council officers or the RA so it
can be discussed at your hall council meetings. All charges and assignments are listed in hall council
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minutes and posted throughout the semester. Public area bills are charged at the end of each semester,
while individual damages are charged immediately.

Health, Fire, and Safety Inspections

Each month, members of the housing & residence life staff will inspect your
rooms, suites, or apartments for health, fire and safety reasons. The inspection
dates will not be posted.

Please keep in mind that your room or apartment will be inspected with or
without your presence. (Be aware that your room or apartment can be entered |
at any time by housing staff if it is felt that there is an emergency or impending
danger to you, your roommate(s) or university property.)

Violation(s) of university policy will be noted on the Health, Fire and Safety In-
spection forms and you will be given a written copy of the form in order to al-
low you to rectify the violation(s). Dangerous or illegal items may be confiscated during inspections. If
you have a violation, you will be given 72 hours to rectify it.

After this time, your room will be re-inspected by the resident director. All initially noted violations will
result in a written warning, regardless of whether or not you remedy the situation. If you do not take
care of the violation, you will be charged judicially and a further sanction (restitution, probation, com-
munity service, and/or separation) may result. Additionally, if violations are found at subsequent inspec-
tions, you will be referred to the judicial system immediately to face the possible sanctions listed above.
In essence, you are expected to keep your living space in a clean and safe condition at all times.

Lockouts

Many of us have thoughts of security and safety on our minds these days, yet, some students forget
or refuse to carry their own IDs, or they leave their room or apartment doors unlocked. These
practices are dangerous. Furthermore, the use of staff resources to unlock doors or perform lock
changes for those who refuse to carry an ID can reach onerous proportions. (The issuance of a
temp card for anything other than a lock or card malfunction is considered a lockout. You will be
charged as indicated below.)

First time: The first time you are locked out of your room, you will not be charged for a lock out. When
you go to the desk or an RA to be let into your room or apartment, you will need to sign a state-
ment saying that you understand the next lockout will result in a charge to your bill.
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Second time: If you are locked out of your room or apartment a second time, you will be let in, but your
account will be billed $15. You will not need to have cash with you.

Third time: You will be billed $25 (to your student account).

Fourth time: Your RD will request a meeting with you . You will also be billed $25 to your student ac-
count). Further lockouts will result in progressive university disciplinary actions, which could even-
tually result in your separation from housing.

Fortunately, the majority of our resident students will never have to worry about these policies. We hope
that they will act as a deterrent to those of you who continue to not carry your IDs.

Visitation

Visitation to the residence halls is permitted during the operation of the Information Desk (10 a.m. to mid-
night, Sunday - Thursday, 10 a.m. to 2 a.m., Friday and Saturday).

All residents and guests will be required to follow the procedures outlined below.

1. All persons entering a residence hall (residents and guests) are required to present an accepted
form of identification to the Info Desk staff in order to enter the building. Each time a valid ID is
not provided, it will be logged, and on the third event, you will be documented, with a disciplinary
meeting to follow soon afterward.

2. Visitors to the residence hall must stop at the Info Desk immediately upon entering the building.
They will:

+ Inform the staff of their name(s)
* Present an accepted and valid form of identification
— WCSU ID
— State Driver’s License
— State Issued ID card
— Passport (or Passport card)
— US Military ID
¢ Inform the staff of the name and room number of the resident they wish to visit

3. Residents must be present at the desk to sign guests in. Guests may leave a message for the resi-
dent (delivery is not guaranteed). Guests are not permitted to enter the building to “look for” resi-
dents.
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4. Guests will be signed in using the following information:
Resident’s name
Resident’s room number
Guest’s name
Guest’s |D information (ID number, form of ID being used)
Date
Birthdate (if given a non-WCSU ID)
Time of entry

When a resident signs a guest in, sf/he is assuming responsibility for the actions and conduct of the
guest(s) while s/he is in the building. Residents are responsible for informing guests of university
policies and regulations.

5. Guests must be accompanied by the resident who signed them in at all times while in the building.
Any guest(s) found in the building unescorted by the resident who signed them in will be asked to
leave immediately, and the resident will face charges in the university discipline process. The guest
may also lose the privilege of visitation to campus residence halls.

6. All residents are responsible to escort their guest(s) out of the building and are encouraged to sign
their guest(s) out, thereby terminating their responsibility for the guest(s). Guests may also opt to
sign themselves out, protecting themselves. Please remember, although signing out is optional, ali
guests must be appropriately signed in each time they enter a building.

7. All buildings must be entered via the front or main entrance door(s) near the Info Desk. No one may
permit entrance through exit-only doors, windows, balconies or other means.

8. Guests must be 18 years of age or older. Guests under the age of 18 may only sign into the building
with a signed parental permission form, which is available in the FORMS section of the HRL web-
site. The form must be submitted to the building’s RD 24 hours in advance of the visit. If your
guest will be coming to visit over the weekend the form must be submitted by Friday at 12pm.

9. Guests who violate university or residence hall policy may lose their privilege to visit in or around
university residence halls.

Please refer to the maximum occupancy chart for information on numbers of guests permitted.

Late-Night Guests
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There may be occasions for which a resident may request that a guest be permitted to remain in the
building after the desk closes, perhaps overnight. Regardless if a guest is spending the night or not, no
guest is permitted to enter the building after the Info Desk has closed. The following policy for over-
night guests shall apply:

Students are permitted to have overnight guests in their rooms only if there are no objections from all
roommates. A guest may stay overnight for no more than two nights in a seven-day period. Misconduct
on the part of any guest or violation of any university or housing policy is the ultimate responsibility of
the host resident.

Violations of these visitation procedures will result in university discipline, including the loss of visitation
privileges.

PROCESSES & PROCEDURES

The Basics

In order to live in on-campus housing, you must be a matriculated student enrolled in at least 12 credits
each semester. Graduate students are permitted to live on campus if they are full-time (g or more credits
per semester). Married students may be accommodated in apartment housing if both students are full-
time, matriculated students.

Meningitis Vaccine

You are required by law to be vaccinated within the last five (5) years, and to provide proof of the inocu-
lation for meningitis to the University Health Services office.

Satisfactory Academic Progress (SAP) and Grade Point Average (GPA) Policies

In order to maintain eligibility to live in the residence halls, Western’s Department of HRL monitors your
GPA (which must remain at 2.0 or higher), and your satisfactory academic progress (SAP), meaning you
must complete 24 credits per academic year.
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Throughout the course of the year, your ARM will be in contact with you regarding your GPA/SAP status.
If it appears that you are in danger of not meeting either your credit limit andfor the necessary GPA, your
ARM and/or RD will work with you to make an action plan so that you can meet these requirements. Part
of this plan will probably include meeting with your building’s ARM or your RD. If you believe you may not
be able to meet these requirements, you are strongly encouraged to make an appointment to see your
RD and make a plan immediately.

Generally, students who do not meet the SAP or GPA policies’ requirements will be permitted to remain
in on-campus housing for a semester if they: attend intersession or summer classes and achieve the nec-
essary credits or GPA; or if they have an action plan approved by their resident director which they follow
through with. If you’re in danger of not meeting GPA or SAP, and if you do neither of these things, you
will not be eligible to live on campus. if you are academically suspended, you will be removed from any
assignment you’ve been given and you will not be permitted to live in on campus housing.

Please remember that there are different kinds of SAP for your college or major, as well as for your finan-
cial aid eligibility. Don’t assume that because you are OK with any one of these areas or with housing that
you are OK with another one. Always take the time to visit Financial Aid, your advisor, your dean, or your
RD to be sure you are meeting everyone’s requirements and regulations.

Your student handbook and WCSU catalog will be helpful to you as well.

Room Selection

The most important thing for you to know is that there is ALWAYS something you will have to do to re-
serve your space EACH SEMESTER while at WCSU.

With the year-long housing contract, you will only pay a non-refundable housing deposit ($250) once per
year, generally in March for the following fall if you are a returning student. You will be given specific in-
structions with your deposit notice which will outline the fall room selection process. There will be a very
simple, but very specific, set of instructions for you to follow in order to secure your fall room.

Your CULTURE™ priority points will determine a date for you to participate in selection. You and your se-
lected roommates will sign up as a group according to your priority point totals, and you will actually se-
lect the room or apartment you will be living in for the fall.

For the Spring semester, we anticipate that most of you will remain in your fall rooms. However, there
will be an opportunity to change rooms if you desire it, which will be advertised in the late Fall.

Please be aware of postings, website, Facebook and Twitter announcements, handouts in the residence
halls, and emails sent to your WCSU account regarding how to reserve a space for the next semester. If
you have any questions, please stop by the HRL office, or call 203-837-8531.
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Leaving Housing

Students who leave Western Connecticut State University and University
housing are required to notify the department of Housing & Residence
Life to officially withdraw from housing. Those students are also re-

T

quired to formally check out with the resident director of their building fﬁa‘,
before they will be considered withdrawn.

If you have a need to cancel your Housing Contract for any reason, yet
remain enrolled at W(SU, you must make a written request to do

so. Students who enroll for the academic year in housing may cancel
their contract prior to June 30th without penalty. After June 30th, the
cancellation request will be reviewed by a committee to determine if you §
will be released from your contract, or will remain responsible for the |
room and full payment.

Students who enroll for the first time for only the spring semester will have until December tst to cancel
their contract without penalty. Again, after December 1st, the cancellation request will be reviewed by a
committee to determine if you will be released from your contract.

Please see the information on the year-long contract for complete details of how this contract impacts
you.

Board of Regents Withdrawal Policies
The Housing Deposit is a Non-Refundable deposit.

Upon withdrawal from the University, the housing refund will mirror the University refund policy for tui-
tion and fees as such:

» 100% refund, less the housing deposit, for withdrawal up to and including the first day of Uni-
versity-wide classes as defined by the published university calendar.

« go% of the balance, less the housing deposit, will be refunded during the first week of universi-
ty-wide classes.

e 60% of the balance, less the housing deposit, will be refunded during the second week of uni-
versity-wide classes.

e 40% of the balance, less the housing deposit, will be refunded during the third and fourth
weeks of university-wide classes.
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SAFETY & SECURITY

Door Access Policy

To enter a residence hall on the Western campus you must have a valid WestConnect identification card.
WestConnect cards are available at the WestConnect Office located in the Old Main Administration build-
ing. Normal business hours are 8 a.m. to 4 p.m.; however the office does offer extended hours at the start
of the fall and spring semesters. Please visit their website for the most up-to-date schedule. The office
staff may be contacted at (203) 837-9311.

Each main door to the residence halls has a card reader; this reader uses a technology called proximity
technology in order to read the card and grant access to the building.

Proximity technology means the card is read when held in proximity to the reader, therefore it does not
require you to swipe your card through the reader. The read range for cards is about 4 inches from the
reader. Although there is a PIN pad on the reader, that function is not being utilized at this time.

Your card is your key to the building; it is issued to you and intended solely for your use. The card is non-
transferable, and you should never loan or give your card toc another individual.

Procedure to access the residence hall:

1. Present your card to the reader, and wait for the light to flash green.
2. Pull open the door and enter.

It’s that simple!!

Never hold open a door{prop open a door in the residence hall. This will cause an alarm. Be aware that
every time you present your card to a reader, there is an audit trail of activity. If an alarm is activated, the
University Police will respond.

WARNING: You should never let anyone into the residence hall without a card or being properly checked
in at the front desk. Safety is a shared responsibility and you must be conscious of who is accessing your
place of residence.

Lost Cards

Report a lost card immediately to your building’s front desk and/or resident director. ID Cards should
NEVER be given to a friend or other student. Your card can be temporarily marked as lost. Even if you are
not sure if the card is permanently lost, notify your resident director. Lost cards may be replaced at the
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WestConnect Office during normal business hours.

There is a $15 charge for the replacement of a lost card, the fee is billed to your student account and is
payable at the cashier’s office.

If you lose your card after-hours, your resident director, at your request, may provide you with a tempo-
rary card to be used until the next business day that the card office is open. Temporary cards must be re-
turned to the resident director.

WestConnect provides a “Manage My Account” website, where you can see your balances for meal plan,
ConnectPrint, and ConnectCash and report your card as lostf stolen. The web address is www.wcsu.edu/
westconnectfcard account_manager.asp

Fire Safety

Fire is always a danger in residence halls. Using your common sense is the best weapon to avoid fires.
Here are some other tips and information.

* Candles, incense, wax melters, oil diffusers, and clove or other scented cigarettes, tobacco
(including chewing tobacco), e-cigarettes and other smoking products are prohibited in all resi-
dence halls at WCSU.

* Microwaves are not permitted in student rooms on the Midtown campus other than those provid-
ed on the Microfridge rental units.

* Tampering with life safety equipment (extinguishers, smoke or heat detectors, hoses, alarms,
sprinkler heads, etc.) is against state and federal laws, as well as university policy. Formal iegal and
university action will be taken, and the penalties may be severe if you are found to have tampered
with life safety equipment in any manner.

* Fire alarms and drills may occur during the semester. Be sure to familiarize yourself with evacua-
tion routes and policies. Evacuation routes (maps with “You are here” stickers) are posted on each
residence hall room or apartment exit door.

* Evacuation is mandatory for all fire alarms. The fire or police department may call for all rooms to
be searched, and you will face civil andfor university action if you are found in the building during an
alarm.

« Evacuation gathering areas are posted near each residence hall (see map at the end of this book-
let). When an alarm sounds and you exit the building, you are required to move to the evacuation
area in order to allow fire and police personnel to be able to get in and perform their jobs. If you
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do not evacuate to the appropriate areas, you will be documented and charged in the university
discipline system.

Cooking

Cooking is not permitted in rooms on Midtown. There are facilities throughout most buildings where you
may cook, using appropriate caution. In Centennial Hall, microwaves are provided, but other cooking ap-
pliances (other than toasters) are prohibited.

Apartments in Pinney and Grasso are equipped with kitchens, but cautious cooking should be the rule.
This includes making sure your ovens, microwaves and appliances are kept clean, and that any malfunc-
tions are promptly reported for repairs. Sloppy or dangerous cooking procedures and facilities (greasy
buildup, inappropriate appliances, etc.) that result in fire, smoke or excessive heat damage and alarms
will result in the filing of university charges against the residents responsible for the conditions which
caused the damage or alarms. Restitution for resulting damages will be a minimum sanction in such cases
and housing separation could also result in a sanction.

In Case of a Fire

If you hear an alarm, or if you discover a fire and pull an alarm, prepare for exiting the building by doing
the following:

» Take a towel to cover your face in case there is smoke.
» Close all windows. Oxygen feeds the fire.

¢ Check your doorframe for heat. if it is hot to the touch, stay inside and call the police emergency
number (911) to notify them that you are in your room.

¢ Take your ID or room keys with you.
¢+ Close your door behind you.

e Walk quickly but don’t run to the nearest accessible exit. If there is smoke, stay near the floor, as
smoke rises.

* Wear shoes and warm clothes. You can be outside for a long time with some alarms.

s Remain calm.

* Report to the identified evacuation area for your building.
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Your Personal Safety — Keys and 1Ds

These items are your lifelines to your rooms and the buildings in which you live in. At this time, all rooms
or apartment doors on campus operate with your ID. Keys are only issued if there is a problem with your
door lock or if you request one for your bedroom in your apartment (Pinney Hall). You, your roommates
and all of your possessions are protected almost solely by the fact that no one else has access to your ID.

Doors from rooms or apartments to public hallways must never be left in the unlocked position or
propped open. Staff members have been instructed to check hallway doors on their rounds, to lock any
doors found in an unlocked position and to close propped open doors. Disciplinary action may be taken if
room or apartment doors are found left in an unlocked position or propped open. D[sqpllnary action may
include documentation and a meeting with the resident director or with a : .
judicial officer.

If you lose your ID, you must tell the desk immediately so that your card can
be shut off. You must replace your card as quickly as possible and notify the
desk again so that the proper code can be assigned to your new ID.

Safety

Issues of personal safety are important to each of us. In order that we are safe and our belongings secure,
it is imperative that you follow these policies at all times.

* All exit doors should remain secure at all times. Never prop doors at any time.
* Remember to keep your room door locked at all times.

» When you travel across campus at night, use the university escort service (x79300) or go in groups.
If you are coming back to campus late, you may call ahead and have the escort meet you at your
car to walk you back to your room.

» Keep your car locked at all times, and park in a well-lighted area.

» Emergency phones are located all over campus. Most have a blue light to make them easy to find.
There are also yellow and blue emergency phones. All you need to do is get to the phone and push
the button. Police will immediately be notified of your call and location and can communicate with
you over the phone (with no hands).

* Mark personal items with identifying numbers (equipment available from University Police).

» Write down the serial numbers of your belongings. This information will be helpful to WCSUPD in
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the event something is stolen.
* Let a staff member know immediately if you see a stranger in the halls.

e Carry your ID on you at all times. You will be asked to provide it to enter any hall, even the one you
live in. You may be asked to show your ID to the police or the staff, and your guests will always
have to show a picture ID to visit in a building.

AMENITIES
Mail

Each student has a mailbox in his or her residence hall. Mail is delivered Monday through Friday only.
Please check your mailbox daily!

Address all mail to:

Your Name

Building and Room #

WCSU

181 White Street

Danbury, CT 06810
Email

Your Western email address is the chief, official means by which the university and the Department of
HRL will communicate with you. It is imperative that you check this account daily.

Vending Machines

Most buildings have candy and soda machines. Most campus vending machines are also able to accept
ConnectCash on your student ID. ConnectCash is loaded on your card that can be used for laundry, So-
dexo venues, vending machines and the University Bookstore. There is a $20 minimum to add money to
your ConnectCash account.

Meals

Sodexo is the current food service provider. You must present your ID card or pay cash to eat. Midtown
residents default to the Ultimate Dining plan. This plan offers 21 meals per week in the Student Center
Restaurant, Einstein’s, and the Westside Marketplace, 5 guest passes, and $200 Flex Points per semester.,
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These students may opt to take the Platinum or Platinum plus plan if they desire.

Centennial students default to the Platinum plan as their meal plan. The Platinum plan provides 15 meals
per week, (SC Restaurant, Einstein’s WS Marketplace) in addition to $110 in Flex Points and § guest passes
for the semester. Centennial students may opt to select the Ultimate or Platinum Plus plan, but may not
select the Blue, Blue Plus, Gold, or Gold Plus plans. The Platinum Plus plan provides 15 meals per week,
$175 in Flex Points, and 5 guest passes for the semester.

Grasso and Pinney students have a Blue plan, which provides 75 meals per semester in either Westside or
Midtown, along with $250 in Flex Points. There is also a Blue Plus plan, which is 75 meals per semester and
$325 in Flex Points. Grasso and Pinney students can opt to purchase the Blue Plus, Gold, Gold Plus, Plati-
num, Platinum Plus, or Ultimate Dining plans as well. The Gold plan consists of 175 meals per semester
and $175 Flex Points, while Gold Plus is 175 meals per semester and $250 Flex Points per semester.

Fiex Points are “dollars” linked to your meal plan that allow you to purchase items in any of the Sodexo
locations on both campuses. Points expire at the end of the academic year.

Internet

All residence halls provide wireless access to the Internet. Each room also provides data drops for your
computer, with Internet access. It’s as simple as plugging in and following the instructions for logging in-
to the system. If you have questions, please call the Help Desk at 203-837-8467. You will find complete
information on the university website at www.wcsu.eduftechnology/students.

Laundry

Our laundry machines operate from your ID (WestConnect card) when you have ConnectCash on it. Ma-
chines are available in each building. If using cash, the price is $1.50 per wash/dry. If using ConnectCash on
your ID, the cost is $1.30 per wash/dry.

Phones and Voice Mail Services
The university no longer provides phone or voicemail services within the residence halls.
Shuttle Bus Service

Shuttle service is supplied between both campuses. Schedules are available online and in your infor-
mation desk. Stops are located at the Westside Commuter Lot, the Campus Center, the O’Neill Center, in
front of Pinney Hall, in front of Grasso Hall, in front of Centennial Hall; and on Midtown on Fifth Avenue
near White Hall, near the Berkshire Gym, and on Roberts Avenue next to the Student Center.

Several stops are also available in Danbury: Lake Ave. (near Stop & Shop), the Kennedy Street HART sta-
tion (upon request) and Danbury train station (upon request), and on weekends, the Danbury Fair Mall.
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A new service is also availabie which allows you to follow the shuttle on GPS. This location tracking is
available to Android and iOS users, as well as in a webapp, through Double Map. Check the shuttle web-
site (http:/fwww.wcsu.edu/shuttle/) for details.

The shuttle is a free service, but you must have your ID. Should you run into issues with the shuttle, you're
asked to email your specific details (time/date/run etc.) to shuttle@wcsu.edu.

Cable Television

Each room is equipped with cable TV access. Service is currently provided by Campus Televideo. For a list-
ing of the channels, please see this link: http:/fwww.wcsu.edu/housing/documents/documents/
forms/2016%20Western%20Cable%20Lineup.pdf. We also now provide HBO Go and Showtime—all you
need is your WCSU email and password!

IMPORTANT INFORMATION

Liability and Personal Property Insurance

The university shall not be liable, directly or indirectly, for loss and/or damage to personal property by fire,
theft, water damage due to any source of water contamination, or any other cause. Every resident is en-
couraged to hold personal property insurance coverage since the University Insurance Program is limited
to coverage of only university-owned property. You may be covered by your parents’ homeowners’ poli-
cy. Please check into insurance coverage immediately.

Storage

Residence halls are designed mainly for living and programming spaces. There is extremely limited stor-
age available, and it is confined to housing & residence life storage only. There is no space available out-
side your room to store any of your belongings.

You may also not move any university furniture from your rooms (beds, dressers, desks, chairs). Please
pian accordingly and utilize your space well. Do not move your furniture out of your room and leave it in
the hallways. Please do not ask a custodian or maintainer to remove furniture for you.
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Health Services

The University Health Service is located on the Midtown campus, across from the parking garage and in
front of Litchfield Hall. Health Service provides treatment to all full time students, regardless of the health
insurance they carry. Emergency care only is provided for part time students, faculty and staff.

Appointments are recommended. Please call 203-837-8594 to schedule an appointment.

After Hours

If it is an emergency, you should go to the emergency room at Danbury Hospital. For non-emergencies,
contact your private health care provider or a local urgent care clinic (www.afcurgentcaredanbury.com).
The charges for these services will be billed according to your insurance company. For further information
on after hours care please visit wcsu.edufhealthservicesfafterhours.asp
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2019-20 COSTS PER SEMESTER

The room rates that are reflected below are those which have been approved by the CSU Board of Regents. They
do not indicate that each type of space is available. All assignments to specific room types are made at the sole
discretion of the Department of HRL. Costs each year are determined by the Board of Regents and have generally
been increased 5 percent each year.

Midtown campus:
¢ Fairfield, Litchfield, Newbury Halls:
Double $3,874.50
Single. $4,355.50
Triple $3,642.50
Board (Meal) Charges: (Board is required of all students who live on campus)
Ultimate (All Midtown Residence Halls) $2,829.00
Platinum (Centennial} $2,645.00 (Platinum Plus: $2,698.00)
Gold (optional, Grasso, Pinney) $1,839.00 {Gold Plus: $1,892.50)
Blue (Crasso, Pinney) $1,147.00 (Blue Plus: $1,372.50)
Westside campus:
¢+ Pinney Hall:
3 bedroom, double in a 5 bed apartment $4,583.00
3 bedroom, single in a 5 bed apartment $5,019.50
1 bedroom, 2 bed apartment $5,069.00
1 bedroom, 1 bed apartment $5,633.00
¢ Centennial Hall:
2 bedroom, 4 person suite $4,201.50
2 bedrooms, 5 or 6 person suite $4,001.50
1 bedroom, 2 bed suite $4,632.50
1 bedroom, 1 bed suite $5,247.00

¢ Grasso Hall:

2 bedroom, 4 bed apartment $4,201.50

1 bedroom, 2 bed apartment $4,632.50

1 bedroom, 1 bed apartment $5,020.00

Social Fee: Per student $22.50/per semester
Break Housing

®  For Thanksgiving and spring breaks, housing is available at no additional charge for all resident students, regardless of the reason for
the stay. Students must, however, register with the HRL departmentfyour RD in order to have access to the building.

*  During semester break/intersession, housing is available on a limited basis and at an additional charge for those who might need it

Information will be available about this break on the HRL website and in your buildings approximately one month prior to the break.
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OPEN/CLOSE SCHEDULE*

Academic Year 2019-20

Freshmen,

Friday, Aug. 23

Returning Students
Sunday, Aug. 25

Thanksgiving
Tuesday, Nov. 26

Sunday, Dec. 1

*Semester break

Friday, Dec. 13

Monday, Jan. 20, 2020

Spring break
Friday, March 13

Sunday, March 22

End of year *

Friday, May 15

TBA

Freshmen/transfer students move in at 9 a.m.

First meal on meal plan — brunch

Residence halls open for returning students at 10 a.m.

Halls close at 6 p.m. for non-registered students
Last meal — dinner
Residence halls re-open — 1 p.m.

First meal — dinner

Residence halls close — 6 p.m.
Last meal — lunch
Residence halls open -—10 a.m.

First meal — dinner

Halls close at 6 p.m. for non-registered students
Last meal — lunch
Residence halls re-open — 1 p.m.

First meal — dinner

Residence halls close at 6 p.m.
Last meal — dinner

Graduation is at 10:30 a.m.

*Students must leave immediately upon completion of their last final exam. Exceptions are granted, based upon
reason and at the discretion of the housing staff involved.
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WEBSITE

If you would like more information about the housing & residence life department, please visit us on the
WCSU website.

wcsu.edufhousing

@R\ You can also find us on Facebook at WCSU Housing & Residence Life.

g We’re also Tweeting @wcsuhousing.

And for a podcast with all kinds of information to help you be
successful at WCSU, listen in to Gab & GROW, a series of short
(20-25 minute)} podcasts with information about people, plac-
es, resources, and hints for WCSU Success. You’'ll find the
podcasts on iTunes, Stitcher, SoundCloud, and other podcast
providers. Just look for WCSUMaedia, then Gab & GROW.
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WESTERN CONNECTICUT STATE UNIVERSITY WESTSIDE CaMPUS

FIRE MAPS ) I

Westside campus

Pinney Hall:

If you leave through a front door, please head to the
right as you exit. Move to the far East corner of the
parking lot near Grasso.

Be sure that you've cleared sidewalks, entryway,
doors, and roads to the building for fire department
access. If you leave from the rear exit, walk down
the stairs and away from the building into the back
parking iot areas.

Keep roadways clear for fire department access.

Grasso Hall:

Exit to the West of the building, toward the front
Pinney parking lot, or from the rear to the far lane of
the back parking lot. Please keep all roadways and Midtown campus

ki lear for fi ess.
BB AR AL Newbury Hall: From the rear (parking lot)

Centennial Hall: side of the building, residents should move
toward the boiler house and Litchfield Hall ar-
ea. You must clear the parking lot entirely, as
this is where the fire trucks will access the
building. If you leave from the Eighth Avenue
side, please move to the grassy lawn near
Litchfield.

From the front, please exit to the left of the building
and move to grassy areas beyond the access road.
From the rear exits, please move to the far end of
the courtyard, beyond the access road and closer
to the garage area. Please keep all roadways clear
for fire department access.

WESTERN CONNECTICUY STATE UNIVERSITY MIDTOWN CAMPUS Fairfield Hall: From whatever door you exit,
please make your way to the Alumni Circle
area between Fairfield and Old Main. Do not
go into the parking area between Fairfield and
White Hall, as this is where fire trucks will ac-
cess the building.

Darery ot f | —— b g W v G ol

Litchfield Hall: Residents should make
their way to the Old Main parking lot or to the
far end of the patio area near the boiler house.
Please stay away from the main entrance to
the building and the White Street (Health Ser-
vices) side, which is where the trucks will ac-
cess the building.
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